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CHAPTER I
 
INTRODUCTION
 
Originating in the activist 1960s with the Kennedy-Johnson
 
Executive Orders and Title VII of the 1964 Civil Rights Act, redefined
 
and strengthened in the 1970s with the Department of Labor's Order
 
#4, and the now defunct Civil Service Commission's directive. Affirmative
 
Action/Equal Employment Opportunity is rumored to be dying a fast
 
death under the Reagan administration in the 1980s. This paper will
 
examine the veracity or falseness of that rumor.
 
My primary contention in this thesis is that the foundation
 
and growth of Equal Employment Opportunity/Affirmative Action (EEO/AA)
 
through presidential action, national legislation and judicial interpretation
 
is strong enough to stay a 'conservative' assault, and that the concept
 
is far from dead or dying. This contention defers to the basic theory
 
upon which EEO/AA was established and has evolved: for this society
 
to truly realize the democratic values which represent the American
 
creed, a pervasive structure of Equal Employment Opportunity is a
 
prerequisite condition.^ To that statement I would add that in order
 
to maintain its present position in the 21st century as a leader
 
of the western world, and be competitive, America has to commit itself,
 
within its day-to-day operations, to the elimination of barriers
 
based on race, sex and ethnicity and by that means make use of all
 
available resources. The task for the federal government and the
 
private sector is the establishment of flexible goals and timetables
 
in an effort to resolve this country's present employment problemsX
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I refer here to continuing fact of employment discrimination
 
in hiring and promotion against minorities, women and the handicapped,
 
unequal pay for equal work, etc. In this way it would be possible
 
for America to fully profit from the talents of all its citizens
 
and not just a select few7}\
 
A secondary contention is that, contrary to the opinions of
 
some, there is a distinctive discernible and coherent EEO/AA policy
 
both promulgated and practiced by the Reagan administration. That
 
policy has changed both some traditional interpretations of what
 
EEO/AA means in today's America, and patterns of federal enforcement
 
of EEO/AA laws.
 
The methodology used to demonstrate the accuracy of these con
 
tentions is twofold. First, through the use of the historical method,
 
this paper will describe the evolution and accomplishments of Equal
 
Employment Opportunity/Affirmative Action in America. That will
 
provide the context for the main discussion of the impact of the
 
Reagan administration on EEO/AA in the 1980's. Second, there will
 
be a content analysis of recent managerial surveys; speeches and
 
testimony by the Reagan administration personnel, public data on
 
the ideological model undergirding the Reagan administration's civil
 
rights policy, proposed and actuated reforms impacting EEO/AA, and
 
any new legislation relevant to the enforcement of EEO/AA in both
 
the public and private sectors.
 
The speeches and testimony will provide evidence of consistency
 
or lack of consistency in the Reagan administration's public interpretations
 
of EEO/AA. Are there discernible patterns in these interpretations?
 
Are there substantive, coherent goals identifiable in the practices
 
associated with these interpretations? The ideological content of
 
the Reagan administration views on EEO/AA will add another dimension
 
to this same search for consistency and substance.
 
Looking at the proposed and actuated reforms and legislation
 
is designed to pinpoint tangible Reagan administration attempts to
 
mold Equal Employment Opportunity/Affirmative Action into a revised
 
package of principles, procedures and narrowed focus. Has such molding
 
been accomplished? What is the Reagan administration's effect to
 
date on Equal Employment Opportunity/Affirmative Action standards
 
and enforcement? This thesis will attempt to answer such questions.
 
There are inherent and self-imposed limitations in this methodological
 
approach. First, although affirmative action commitment is expressed
 
in many statutes and laws which address such areas as employment,
 
wages, housing, voting, education, public accommodations, access
 
to credit and jury service, to name a few, this thesis cqvers the
 
area of employment only. Besides conforming to a functional mandate
 
to concentrate a thesis project on a subject with manageable dimensions,
 
keeping the scope of this thesis on employment issues maintains the
 
original focus for which affirmative action was conceived and popularized.
 
It is assumed here that if Equal Employment Opportunity/Affirmative
 
Action is in trouble or if it shows signs of maintaining itself against
 
the attempts to dilute it, the employment arena will be the most
 
likely area to exemplify either activity. Thus, EEO/AA in employ
 
ment is seen, in this thesis, as the quintessential activity defining
 
affirmative action in America. In addition, if there is any discernible
 
pattern of Reagan administration EEO/AA policy at work, it will be
 
most visible in the employment conditions as they impact women and
 
minorities in the work force. And for the purposes of this paper,
 
minority group members, unless otherwise noted, include only Blacks
 
and Hispanics — males and females. The available data are generally
 
limited to those groups.
 
Second, as an unavoidable limitation of focusing on a current
 
assessment of EEO/AA and the patterns, practices and policies of
 
the Reagan administration relevant to it, this thesis cannot deal
 
definitively with the issue of whether there is a direct cause and
 
effect relationship between the existence and operation of Equal
 
Employment Opportunity/Affirmative Action and improved employment
 
conditions for women and minorities. Much of the "success" of EEO/AA
 
in the work place has been ascribed, by some, to natural evolution
 
and volunteerism, rather than federal enforcement of EEO/AA regulations.
 
While this is an important issue, the approach chosen here does not
 
lend itself to more than a superficial acknowledgment of it.
 
Let us begin, then, with a modern definition of EEO/AA. It
 
is an employment concept that requires the definition of objectives
 
for correcting employment imbalances caused by traditional patterns
 
of employment discrimination in recruitment, hiring, promotion, and
 
pay based on race, sex, ethnicity, age, or handicapped status, and
 
the active implementation of plans to reach those objectives. Such
 
plans most usually require preferential hiring policies and the setting
 
of broad and/or narrow target quotas as a minimum rather than maximum
 
quantity or percentage hired and promoted. EEO/AA requires much
 
more than mere passive policy statements of interest and intent not
 
to discriminate, but instead demands active goal setting, active
 
programming, and active evaluation.2
 
This, of course, is an evolved definition. Part of the EEO/AA
 
controversial history has been a plethora of interpretations and
 
definitions. Moving backwards from the very recent to earlier views
 
for example, California Assemblywoman Maxine Waters^ has defined
 
EEO/AA as:
 
... the process by which public and private
 
sector employers take aggressive steps to
 
correct and undo past discriminatory
 
practices that have kept ethnic minorities
 
and women out of the mainstream of American
 
life, which is based on gainful employment.
 
The goal of affirmative action is not to
 
force employers to hire incompetent or
 
unqualified people. The goal is to motivate
 
them to seek out, train, educate, and
 
hire persons who are qualified and qualifiable
 
in areas they have been denied access to
 
because of discriminatory practices.
 
Broadnax and Hudson^ and FinnS have all ascribed this view
 
of equal opportunity as a logical continuation of the 'enlightenment
 
ideas' which have consistently served to strengthen the principles
 
of democracy. It is part of the same process as the judicial,
 
constitutional, and legislative doctrines -- 13th, 14th, 15th,
 
and 19th Amendments; Civil Rights legislation of the 1860s and 1870s,
 
and many court cases originating after Brown v. Board of Education
 
of Topeka, Kansas.^
 
In the 1970s, however, the goal of equal opportunity in some
 
areas became synonymous with that of equal or near equal representation.^
 
Efforts to implement this view, says Finn^, consisted of attempts
 
to guarantee results in bettering the conditions of certain designated
 
groups within society, rather than merely improving opportunities.
 
Rosenbloom^ agreed, writing that although affirmative action became
 
virtually a metonym for goals and timetables in the 1970s, it had
 
previously meant taking positive action to enhance the competitive
 
ability, rather than the position of disadvantaged groups and individuals.
 
To wit: one policy statement explained the original meaning of affirmative
 
action in the federal government as follows:
 
... we must through positive action make it
 
possible for our citizens to compete on a
 
truly equal and fair basis for employment
 
and to qualify for advancement within the
 
federal service. ...^®
 
As for the categorizing or listing the various kinds of affirmative
 
action that have evolved, Seligman^^ was one of the first. According
 
to his typology there were four employment methodologies then operating
 
among private and public sector firms:
 
a). Passive Nondiscrimination — involves a
 
willingness in all employment decisions
 
— hiring, promotion, pay, etc. —to
 
treat all races and sexes alike. This
 
means the employer recognizes or yields
 
to a policy of nondiscrimination; however,
 
the policy is one-dimensional and involves
 
the employer taking no active part in
 
his recruitment process(es). For example,
 
at the bottom of an employer's employment
 
announcement are the words 'equal
 
opportunity employer'.
 
b)^. Pure Affirmative Action — involves a greater
 
effort to expand the pool from which persons
 
are hired or promoted.
 
c). Affirmative Action with Preferential Hiring-"
 
favors women and minorities in employment
 
decisions and is referred to as a 'soft quota
 
system' whereby established targets are not
 
rigid.
 
d). Hard Quotas — requires the hiring of specific
 
numbers or proportions of minority groups.
 
In a critique of this typology, Zuercheri2 indicated that passive
 
nondiscrimination fails to recognize that past-discrimination leaves
 
rtiany prospective employees unaware of present opportunities. In
 
a pure affirmative action posture, the possibility exists that at
 
the point of decision, the company hires whoever seems more qualified
 
and race and sex are not a factor. Therefore, according to Zuercher,i3
 
postures (a) and (b) are not valid methods for ensuring an end to
 
discriminatory practices. Although cities and other public institutions
 
for some time have been paper-committed to nondiscrimination in employment
 
conditions, proponents of affirmative action are quick to point out
 
to anyone who will listen that voluntary compliance and good faith
 
efforts have not changed the employment position of blacks compared
 
to whites very much. Thus, says fair employment practice
 
laws make clear that the concept of passive nondiscrimination is
 
totally inadequate and obsolete. Furthermore, he says, in practice
 
a ritualistic policy of nondiscrimination, usually means perpetuation
 
of the discriminatory patterns, already in existence or at best tokenism.
 
Concerning the controversy over whether the government is
 
imposing a policy favoring 'soft quotas' or 'hard quotas,' Zuercher^®
 
stated that while some agencies during the early 1970s appeared to
 
be promoting 'hard quotas,' the number of state and local governments
 
adopting this policy posture were small in number. However, by the
 
mid-1970s, affirmative action with preferential hiring had replaced
 
almost all 'hard quotas' to become the principal method of achieving
 
EEO/AA objectives.
 
With regard to arguments against affirmative action based on
 
preferential hiring, Ryan^^ stated that he and others viewed most
 
of the arguments as transparent defenses of inequality. Likewise
 
Benokraitis and Feagin^S noted that the furor over affirmative action
 
and equal employment opportunity has rarely been based on any systematic
 
data collection or tangible evidence on the position of minorities
 
and nonminorities in a variety of institutions in both the private
 
and public sectors. In agreement with this, Devine,^^ a former Deputy
 
Director in the Office of Federal Contracts Compliance, recently
 
wrotethat the frenzy and rage over affirmative action is related
 
more to the program's potential, than its record of accomplishment.
 
Nevertheless, as an emotional reaction to the preferential hiring
 
method, 'reverse discrimination' became a routinely used and generally
 
accepted term-wtthout-explanation in association with EEO/AA.
 
In fact, most opponents of affirmative action came to view
 
preferential hiring as a situation in which unqualified blacks were
 
hired, promoted and admitted ahead of qualified whites. However,
 
at the same time, much evidence was being gathered to effectively
 
counter that viewpoint. Ryan,20 for example, states that(^ reviewing
 
unemployment figures before and after 1970, we find that the unemployment
 
rate among blacks was 85% higher than it was for whites (10.2% against
 
5.5%) in 1960. By 1970, the black unemployment rate was 82% higher
 
than the white unemployment rate (8.2% against 4.5%). By 1978, after
 
major affirmative action efforts, the black unemployment rate had
 
increased to a level even higher than it was in 1960, (10.9% against
 
4.5% unemployment rate for whites). From these numbers, says Ryan,21
 
one must conclude that after eight years of so-called 'reverse discrimination,'
 
the situation for blacks relative to that of whites had gotten worse,
 
not better. This would surely be a strange outcome if blacks were
 
indeed receiving preferential treatment.
 
Further, in comparing unqualified white high school students
 
with unqualified black high school students, we find the above trend
 
repeating itself. In a survey to evaluate the successes of the two
 
groups in obtaining good or bad jobs (white collar jobs are classified
 
as 'good' jobs), Ryan22 reported that in 1960, 3 out of 5 white high
 
school students were in white collar jobs compared to 2 out of 5
 
black high school students. In 1970, the situation improved somewhat:
 
black students had a slightly higher proportion in white collar jobs,
 
while the rate for white students remained essentially the same.
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However, after 1978 the position of blacks relative to whites worsened.
 
In fact, the ratio was less than it had been in 1960.
 
Instead of equal employment opportunity then, to a degree what
 
has happened is that a myth of preferential treatment has been
 
advanced that is not supported by fact or events in real life. Blacks
 
and other minorities have not received either the consistent or effective
 
preferential treatment - aka reverse discrimination — commonly associated
 
with the EEO/AA concept. What they have is a view analogous to another
 
popular stereotype: that most welfare recipients and most victims
 
of poverty in America are black.
 
In fact, for all of the EEO/AA programmatic merits, it can
 
be argued that what has occurred all too frequently, even prior to
 
Reagan, is not affirmative action per se, but affirmative discrimination
 
and negative action. The bold, progressive objectives of EEO/AA ^
 
have often been victimized by a confusing and inconsistent enforcement
 
of the law, although mostly not by deliberate design. What the Reagan
 
administration has done is add to that confusion by advocating publicly
 
that it will increase the nonenforcement of many EEO/AA regulations
 
as a matter of policy. The remainder of this paper will seek to
 
answer:
 
1). 	Is that in fact what they are doing?
 
2). 	Can the Reagan administration effectively sidetrack
 
what has admittedly already been a relatively haphazard
 
and uneven era of EEO/AA progress?
 
CHAPTER II
 
A HISTORICAL PERSPECTIVE OF AFFIRMATIVE ACTION
 
A number of studies during the 1960s revealed that even though
 
federal and state legislation, traditional merit principles, etc.,
 
existed guaranteeing equal employment opportunity, certain groups
 
of American citizens -- women and minorities in particular — were
 
underrepresented in the work force. Efforts to modify this trend
 
and avoid a posture of continuing passive nondiscrimination gave
 
way to the concept of affirmative action.
 
As originally conceived, affirmative action not only involved
 
the setting of target employment quotas but it also embraced preferential
 
hiring practices. In agreement with this, Lovell^ stated that affirmative
 
action, at its outset, was different from the earlier policy of mere
 
nondiscrimination. It established the mandate for quotas and preferential ,
 
hiring procedures as necessary components of the affirmative action
 
process, and challenged a re-examination of our traditionally accepted
 
standards of personnel quality. She reported that fair and equal
 
employment lawshad theoretically made our public agencies equal
 
opportunity emplover^for over 30^.years. But that meant mere policy
 
statements of interest and intent eschewing discrimination in employment,
 
and in effect, resulted only in a passive demonstration of nondiscrimination.
 
Affirmative action, on the other hand, requires a definition of objectives
 
for redressing employment imbalances and implementation of plans
 
for reaching those objectives. ... it demands active programs of
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broadly applied preferential hiring systems.2 Further, goal setting,
 
action programs, and evaluation are the modus operandi of affirmative
 
action. Affirmative action demands more from organizational leaders
 
than lack of prejudice and belief in equal opportunity. It requires
 
leaders to take action stances in which priorities are re-ordered
 
and time and energy is allocated to affirmative action above other
 
goals.3
 
Lovell^ also stated the case for quotas. She argued that numerical
 
objectives have emerged for the present as the only feasible mechanism
 
for defining with any clarity the targets of action and the criteria
 
for evaluation of progress toward achieving them within a given period
 
of time. Thus, the courts have upheld the validity of goals and
 
quotas in civil rights enforcement efforts and have stated that color-

consciousness and sex-consciousness are both appropriate and necessary.
 
Up to the advent of the Reagan administration, the interpretation
 
of affirmative action had been a dynamic one with the majority of
 
opinions — the President as well as advocates — agreeing that for
 
the concept to be taken seriously it must mean much more than simply
 
nondiscrimination and/or equal employment opportunity. The U.S.
 
Commission on Civil Rights, in its report. Affirmative Action in
 
the 1980s: Dismantling the Process of Discrimination, stated it best:
 
Affirmative action is identified by active
 
efforts that take race, sex, and national
 
origin into account for the purpose of
 
resolving problems of discrimination.5
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The Commission explains further that, the existence of the process
 
of discrimination — the perpetuation of attitudes, actions of individuals,
 
organizations, and our social structure — makes neutrality impossible.
 
Therefore, civil rights laws, in some instances, require a wide range
 
of affirmative action measures, including numerical goals and timetables,
 
ratios, quotas, and other forms of preferential treatment as necessary
 
to dismantle this process.®
 
In addition to public opinion, this definition of affirmative
 
action as a constitutional remedy for past discrimination and as
 
a solution to the deeply imbedded institutionalized discrimination
 
of today is one that has evolved from three major governmental activities
 
affecting the concept. These activities include Executive Orders,
 
legislative and judicial actions.
 
1. EXECUTIVE ORDERS
 
Executive Orders and equal employment laws began as early (or
 
late, depending on one's viewpoint) as 1941. Since that time a series
 
of Orders by various presidents, which originally emphasized nondis­
crimination in employment in defense industries, was eventually expanded
 
to cover all government contractors and subcontractors.
 
Executive Order 10925 (1961), Executive Order 11246 (1965),
 
and Executive Order 11375 (1968), are believed to be the most influential
 
administrative laws in the field of equal employment.
 
Executive Order 10925 (1961)
 
Executive Order 10925 issued by President Kennedy has been
 
credited with having the most impact in the area of employment. One
 
possible explanation for this perception is that this order was the
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first active, as opposed to passive. Taw which directed all government
 
agencies and departments to take positive action to eliminate racial
 
discrimination in their employment practices. The significance of
 
E.O. 10925 was that not only did it emphasize nondiscrimination in
 
employment and the ensuring of equal opportunity to all qualified
 
persons without regard to race color, creed, national origin, etc.,
 
but it was the first order to establish specific sanctions for non­
compliance.^
 
Executive Order 11246 (1965)
 
Executive Order 11246 issued by President Johnson not only
 
directed that all federal contracts include written agreement clauses
 
not to discriminate in any contracts against employees or future
 
employees because of race, religion, or national origin; but it transferred
 
the responsibility for administering the program from the Vice President
 
to the Secretary of Labor. Further, the Order required that each
 
contractor having a contract with the government and all subcontractors
 
who employ 50 persons or more and have $50,000 in federal business,
 
are to file compliance reports utilizing goals and timetables to
 
correct any discovered deficiencies in their work force with the
 
Secretary of Labor However, it is. the Office of Federal Contract
 
Compliance, an agency of the Department of Labor, that enforces the
 
rules and regulations of E.O. 11246.^
 
Executive Order 11246 provides for a variety of sanctions for
 
noncompliance with the Order. These sanctions included requesting:
 
a) the Department of Justice to bring injunctive

proceedings to enforce the contract;
 
b) 	 recommending that the Department bring suit based
 
on unlawful discrimination in employment in violation
 
of Title VII of the 1964 Civil Rights Act;
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c) cancel or suspend the existing contract(s); or 
d) recormrending the contractor be made ineligible for 
future contractsJO 
The Office of Federal Contract Compliance
 
In 1966 the Office of Federal Contract Compliance (OFCC) was
 
established. Its purpose was to administer the compliance program
 
of contractors in accordance with E.G. 11246.^^ (E.G. 11375 was
 
added to GFCC responsibility in 197G.) In 197G the GFCC issued Order
 
# 4 to guide contractors in complying with the Executive Order Program.^2
 
In 1971 the order was revised and it was in this revision that a
 
definition of affirmative action was finally codified. Other requirements
 
of revised Order #4 were the use of quotas and timetables, whereby
 
all government contractors were required to have a written program
 
of quotas and timetables for hiring a specified number of women and
 
designated minority group members. In addition to quotas and timetables
 
the revised Order continued the pledge of sanctions against contractors
 
for noncompliance as mandated by E.G. 11246.^2 Aimed at producing
 
results and expanding job opportunities for groups previously denied
 
opportunity on the one hand, this policy is viewed by other groups
 
and some businesses as that of 'reverse discrimination' on the other.
 
For a more in-depth discussion of this argument see Chapter IV.
 
Executive Order 11375 (1968)
 
Executive Order 11375 was issued as an Amendment to 11246 by
 
President Johnson. In addition to retaining affirmative action obligations,
 
prohibitions against discrimination, and the sanctions in the previous
 
Orders, this Order prohibited discrimination on the basis of sex
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in employment by contractors or subcontractors on federal projects.
 
In accordance with this Order, contractors receiving federal assistance
 
or aid were required to take affirmative action to ensure that applicants
 
were employed without regard to race, color, religion, sex or national
 
origin. Thus E.G. 11375 became the first administrative law to list
 
sex as a factor of discrimination.^^ By the end of the 1960s then,
 
there were a number of executive orders all prohibiting discrimination
 
based on a series of factors. Yet the problem of enforcement of
 
the requirements mandated by those Orders became an issue almost
 
from the beginning; and it still has not been resolved.
 
II. LEGISLATION
 
Although legislative action in the field of affirmative action
 
during the 1960s was small, the content of the legislation that was
 
enacted provided a wealth of substance. Two very important and controversial
 
pieces of legislation passed by Congress during this time were:
 
The 1963 Equal Pay Act
 
The Equal Pay Act was an early effort to secure equal employment
 
rights for working women in business, industry and in public agencies.
 
In this regard it was the first major legislation to be concerned
 
with sex inequality (unequal pay between males and females) in employment.
 
Under the Act, equal work is defined in terms of skill, effort and
 
one's level of responsibility, not merely similar job titles. The
 
Act is administered by the Department of Labor's Wage and Hour Division.
 
It has the authority to investigate possible violations of law, to
 
conciliate or negotiate a settlement or to litigate when compliance
 
efforts have failed. The Act also prohibits discrimination in rates
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of pay between male and female workers who are performing equal work
 
within the same establishment. However, efforts to eliminate dis
 
crimination in employment were limited to the area of wages only;
 
thus the Act was not as effective as one would like it to be.^^
 
Nevertheless, it was a significant first step in an attempt to
 
eliminate sex discrimination in employment.
 
1964 Civil Rights Act
 
The Act as adopted in 1964 was the most comprehensive statute
 
concerning the civil rights of Americans yet enacted by our government.
 
It sought through peaceful and voluntary measures (the 1960s as mentioned,
 
were very turbulent times) to prevent discrimination in voting, places
 
of accommodation and public facilities, federally aided programs,
 
and in employment. Although other federal efforts — the 14th
 
Amendment, the 1941 establishment of the Federal Employment Practice
 
Committee and Truman's request to reactivate it in 1948 as the F.E.P.
 
Commission, etc., — had"sought earlier to eliminate discrimination
 
in employment, in practice they were too narrow in focus and often
 
in need of reform. por the purposes of this paper. Title VII of
 
the Civil Rights Act is important, since it was the first enforceable
 
statute aimed at remedying widespread employment discrimination based
 
on race, ethnicity, sex, age or discrimination against the handicapped.
 
Title VII
 
^ Title VII prohibits discrimination by most public and private
 
sector employers, employment agencies, and labor organizations on
 
the basis of race, color, religion, sex or national origin. This
 
legislation applied to all employers of 15 or more persons, employment
 
agencies, unions, and job training programs.
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In 1972, Congress amended the Act to permit the Equal Employment
 
Opportunity Commission to take private employers accused of discrimination
 
to court, and to permit the Justice department to do the same with
 
public sector employers. Further, Congress empowered the courts to
 
order employers to pay back wages and damages to victims of discrimin
 
ation, thus making the Act the government's most powerful and influential
 
weapon against employment discrimination.^®
 
III. JUDICIAL
 
Besides numerous executive orders and a minimal quantity of
 
legislative actions, there also has been a vast amount of judicial
 
activity impacting upon the field of affirmative action in both the
 
private and public sectors. In fact, much of the policy guiding
 
public and private hiring and promotion practices beginning in the
 
1970s — which evolved to embrace the phrase equal representation
 
— was originally shaped by executive orders and congressional mandates.
 
However during the 1970s, it was the courts which were in the vanguard
 
of interpreting, limiting, and expanding what the EEO/AA concept
 
means and does not mean. According to Zuercher^O niuch of the interpretation
 
by the federal and/or state courts was based upon the intent of Title
 
VJI of the 1964 Civil Rights Act. In agreement, Dunbar^l said, that
 
the hard question was whether the Civil Rights Act allows affirmative
 
action which involves some kind of preferences in favor of certain
 
individuals. The answer in the eyes of the court, thus far, has
 
has been yes.
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In most cases of discrimination litigated after the Act,
 
the court has not only maintained;^the principle but the practice
 
of affinnative action. For example, the Emerging School Aid Act
 
provides that in hiring teacher aides, preference shall be given
 
to the parents of 'affected' children. The National Science Foundation
 
Authofization Act of 1977g requires an intensive search for qualified
 
women, members of minority groups, and the handicapped to fill executive
 
level positions. The courts have upheld the interpretation that all
 
of these reinforce the legitimacy of hiring preferences and that
 
preferences themselves are a sanctioned method of providing redress
 
to victims of past discrimination in employment.22
 
In the federal sector the concept of EEO/AA, although it has
 
been around since at least the 1940s, got a boost in significance
 
in 1971 with the now defunct Civil Service Commission's directive to all
 
federal agencies to/y set specific goals for minority group employment
 
and to establish timetables for their achievement.23 Although the
 
Civil Service Commission's directive did exhort both public and
 
private employers to exert greater efforts at recruiting, hiring,
 
training and promoting minority and women employees, it did not specifically
 
recommend preferential treatment. The courts, however, in fits and
 
starts, took up the gauntlet. They generally have held that a govern
 
ment agency that has been shown to have discriminated against any racial,
 
religious, or sexual group in the past, would now be required to
 
discriminate in that group's favor until those past patterns of dis
 
crimination have been remedied. Examples are N.A.A.C.P. v. Allen^24
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where the court ordered the hiring of one black for each white until
 
approximately 25% of the personnel was black; or Castro v. Beecher,^^
 
where the court ordered the establishment or priority pools of eligi­
bles to be used according to a ratio in order to increase minority
 
employment equity in a police department.
 
At this point one might stop and ask what is so strange or
 
un-American about remedies? According to Dunbar,26 wrongs that
 
require remedies is an accepted principle of law; moreover, for
 
remedies to be effective they must often go beyond mere cease
 
and desist measures. Therefore, under Title VII and other such
 
legislation, the general rule of thumb is that an employment
 
practice is considered an unlawful act, without regard to intent,
 
if it has a discriminatory effect and can be shown to be not job
 
related. Once that is determined the next logical step is how can
 
such an unlawful practice be stopped? Dunbar^T is of the opinion
 
that anything that goes beyond merely ordering a cease and desist
 
action is tinged with preferential considerations. Therefore, like it
 
or not, some kind of preferential treatment (usually goals and quotas)
 
is required to achieve any realistic progress in the employment
 
condition of women and minorities..
 
Although there is no constitutional right to affirmative action
 
or any race-conscious preferential treatment, the courts have favored
 
numerical objectives as a means of evaluating and achieving an affirm
 
ative response from employers. Because of a series of federal
 
actions, concerning EEO/AA laws and regulations, beginning especially
 
in the 1970s, the courts have regularly given definitive interpret­
21 
ations of a large, complex, and changeable body of laws on affirm
 
ative action. Significant examples of this process can be seen in
 
the following court cases.
 
JUDICIAL ACTION IN THE PRIVATE SECTOR
 
GRIGGS V. DUKE POWER COMPANY^S
 
The issue in Griqqs was that tests for employment must
 
relate directly to job requirements. The court held that although
 
tests are a legitimate part of the selection process, educational
 
requirements, diplomas, and degrees which were not job related
 
could not be used as criteria selection. Although the Griqqs
 
case was not directly related to affirmative action, it has been
 
consistently cited by EEO/AA advocates. Further, it has been
 
shown by recent government studies that time measurements for re
 
cruiting, testing, etc., are not based on objective standards;
 
in actual practice such devices allow minorities to be more
 
easily discriminated against.
 
UNITED STEELWQRKERS v. WEBER29
 
In Weber, the court's refusal to invalidate a voluntary
 
affirmative action program which allowed an employer to promote
 
minority employees into certain jobs, rather than promote white
 
employees with more seniority into these positions, set a legal
 
Standard for private employers (and by implication, if not direct
 
application, for public employers) planning affirmative action in
 
hiring and promotion.
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FULLILOVE V. KLUTZNICK^O
 
Although the issue in Fullilove did not specifically address
 
an employment situation, the decision in this case will have a great
 
impact on future cases of affirmative action and 'reverse discrimination.'
 
In this case both the District and Appellate Courts upheld a minority
 
set-aside plan for federally awarded contracts of 10% in accordance
 
with the minority business enterprise provisions of the Public Works
 
Employment Act of 1977. The Supreme Court affirmed the decision
 
of the lower courts in 1980, stating in its principal opinion that
 
the legislation is an act of Congress, therefore only Congress has
 
the authority to reassess and reevaluate any challenge to the program.
 
JUDICIAL ACTION IN THE PUBLIC SECTOR
 
CARTER V. GALLAGHER31
 
In Carter the issue was one of the employment practices by
 
a city fire department. The District Court prohibited further use
 
of the city's examination until it was validated in accordance with
 
EEOC standards, and also ordered the city's requirement of a diploma,
 
or GED certificate, be discontinued. Finally, the court ordered
 
the city to take affirmative action to remedy past discrimination
 
by setting an absolute preference in the recruitment of minorities.
 
Although an Appellate Court modified this last order, stating that
 
an absolute preference violated the constitutional rights of qualified
 
white applicants, it also showed the court's willingness to use quotas
 
to remedy past discriminatory practices by ordering the city to hire
 
qualified minority applicants.
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UNIVERSITY OF CALIFORNIA REGENTS v. BAKKE^^
 
In Bakke, the Supreme Court held that a white applicant had
 
been unlawfully denied admission to the U.C. Davis medical school
 
because of a minority admissions program that used 'rigid' quotas.
 
(This ruling was consistent with the decision of the court In Carter.)
 
Nevertheless, the courts were not against all quotas. The Bakke
 
case established a legal standard, at least In an educational facility,
 
to measure reverse discrimination, but It also made clear the principle
 
that quotas themselves were not automatically prohibited when there
 
was an Intention to end past discriminatory practices against women
 
and minorities. The quotas could not be rigid and Inflexible, but
 
could be part of race-conscious preferences as one factor In the
 
evaluation of student applications for admission.
 
Other courts have also viewed 'flexible' preferential policies
 
(quotas) as legal and definitely constitutional. For example. In
 
Detroit PolIce"Officers Association v. Younq^^ the Court of Appeals,
 
after analyzing the dicta In Bakke and Weber, upheld a 50/50 hiring
 
ratio holding that the 14th Amendment not only permits but requires
 
race-conscious action to remedy a constitutional violation. In the
 
words of the court, race was a constitutionally valid criterion for
 
developing programs to end historical discrimination.
 
Generally, the courts have also upheld the legality of special
 
conditions of employment (e.g., veterans preference on civil service
 
exams). One such case was Personnel Administration v. Feeney.^^
 
However, another special condition, the legality of seniority systems
 
In the 1980s Is being challenged. In the case of Boston Police v.
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Castro and the case of Boston Firefighters v. N.A.A.C.P. a decree
 
issued by the District Court in 1974 ordered affirmative recruitment
 
of blacks and Hispanics who had been victims of discrimination in
 
their efforts to obtain employment in both the city's police and fire
 
departments. On appeal the court found that the uniformed services
 
in the city of Boston had discriminated for years against minorities
 
via a police civil service entrance exam, word of mouth recruitment
 
policy, etc. The Appeals Court thus approved the District Court's
 
decree mandating affirmative action in the hiring of minorities.
 
In this particular case, this meant including the provision that
 
the decree would remain in effect until sufficient minority fire
 
fighters had been obtained on the force to approximate the percentage
 
of minorities in the locality.
 
In 1981, due to a tax-limitation initiative, Boston officials
 
began in March to cut back on personnel in the police and fire de-­
partments. Because many of the cutbacks were to be of minority employees,
 
the N.A.A.C.P. in April, 1981, filed a motion to prevent this. In
 
August, 1981, the District Court ordered the city to disregard seniority
 
in lay-offs (even though a state civil service law required lay-offs
 
of government employees to be made in reverse order of seniority.)
 
The court held that for the city to plan lay-offs pursuant to the
 
state's civiT service statute would reverse the results of the court's
 
prior remedies and would permit a substantial eradication of the
 
progress made by blacks and Hispanics in securing positions in the
 
city's uniformed services. The Court of Appeals upheld the District
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Court's decree as reasonable and constitutional to prevent the de
 
partments from regressing to a state of racial imbalance, despite
 
the impact on white police officers and white firefighters.37
 
Union officers at the time of this writing, even though all
 
laid~off employees have been re-instated, are continuing the litigation.
 
The issue in debate is whether the courts should protect minorities
 
hired under court ordered affirmative action programs from last-hired,
 
first-fired seniority and state civil service statutes. In May,
 
1983, the U.S. Supreme Court decided that the issue was a moot
 
point, and let stand the Court of Appeals and the Dist,rict Court's
 
decisions. Judgement for the Court of Appeals was vacated in lieu
 
of a change in Boston's law not to reduce the number of policeman
 
and firefighters on staff below a certain minimum.38 Thus, the
 
issue of affirmative action and seniority systems has still not
 
been definitively addressed. It is one of the most important issues
 
affecting modern EEO/AA programs and, in all probability, will be
 
determined by a Supreme Court ruling sometime during the 1980's.
 
Unlike the previous Weber case and Franks v. Bowman Transportation
 
Company,39 which dealt with who is legally entitled to employment
 
protection, the court's newest and recently focused direction is
 
on who loses. In agreement with this observation,Danielson^O wrote
 
that the continuing problems of costs rising faster than municipal
 
revenues is forcing many hard decisions on city councils about which
 
levels of service to reduce or eliminate and then which employees
 
to furlough. In fact, as Danielson^^ stated, it is the clash of
 
affirmative action employment and the traditional operating procedure
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(in which lay-offs are based primarily on seniority) in both the
 
public and private sectors, which will be the problem of administrators
 
in the 1980s.
 
One present solution to the occurrence of reduced revenues
 
in government is the trend to contract out services to private
 
enterprise in hopes of, 1) eliminating duplication of functions
 
readily available in the private sector and, 2) improving govern
 
ment efficiency. Minority companies (in accordance with Fullilove)^^
 
are theoretically to receive 10% of these contracts. However, debates
 
continue on whether contracting out is more service effective and
 
truly helps minority employment. Detractors including public employee
 
unions) note that the largest percentage of those laid off from govern
 
ment employment are frequently minorities. Supporters say contracting
 
out is very cost-efficient and that to them, is the real issue.^3
 
The verdict is still pending on this option.
 
SUPREME COURT INTERPRETATION
 
In summary, setting the seniority issue aside, the Supreme
 
Court has generally supported affirmative action. Benokraitis and
 
Feagin^^ and Willis^^ ^3^0 stated that court decisions which have
 
upheld laws against discrimination and for race-conscious preferential
 
remedies have done so based upon a concern for discriminatory practices
 
rather than preferential treatment. Dunbar,^® in agreement, comments
 
that while acknowledging that the courts have judicially upheld the
 
law, one critical point to underscore is that the laws have not been
 
rigorously enforced. Nevertheless, the courts have held that employ­
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ment tests not directly related to job performance are Illegal;
 
affirmative action based on rigid quotas is unlawful; affirmative
 
action based on race-consciousness is constitutional; voluntary
 
affirmative action programs such as in the Weber^^ case is legal;
 
and finally, affirmative action is a vehicle for remedying past
 
discrimination by setting flexible quotas or establishing pre
 
ferential hiring policies.
 
CHAPTER Hi
 
THE ACCOMPLISHMENTS OF AFFIRMATIVE ACTION
 
To reiterate from the first chapter. Equal Employment Opportunity
 
(EEO)/Affirmative Action (AA) was principally established as an employ
 
ment concept specifically aimed at providing effective legal remedies
 
against discriminatory practices which result in a denial of employment
 
and equal access by minorities and women to full employment opportunities
 
in the labor market. Evolving into more than that, however, EEO/AA
 
now stands for direct action to increase the quantity and quality
 
of actual employment for ethnic minorities and women. Thus, EEO/AA
 
currently utilizes special recruitment practices, preferential hiring
 
and promotion, employment training, goals and timetables for expanding
 
job opportunities, the use of employment quotas, continuing studies
 
on minority underutilization and underrepresentation, prohibitions
 
against unequal pay between men and women who perform the same work,
 
etc.
 
On the one hand then, EEO/AA is a set of unevenly enforceable
 
legislation, statutes, and regulations designed to provide realistic
 
opportunities for women and minorities to be better integrated into
 
the mainstream of American life, privileges and rights through access
 
to increased gainful employment. On the other hand, EEO/AA is a
 
government policy concept influenced by the interests and actions
 
of whatever administration is in office. That administration provides
 
a model and a signal to the business and government community to
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maintain or increase their affirmative action hiring and promotion,
 
or to allow such activities to become comatose while, for instance,
 
business firms conveniently backslide to paying only minuscule lip
 
service to equal opportunity.^
 
I. THE MECHANISMS TO ACCOMPLISH EEO/AA
 
The mechanisms to accomplish EEO/AA's mandate include the
 
oversight activities of the Equal Employment Opportunity Co
 
mmission (EEOC), which is charged with enforcing Title VII of
 
the 1964 Civil Rights Act, the 1963 Equal Pay Act, and the 1967
 
Age Discrimination in Employment Act. In addition, the Labor
 
Department's Office of Federal Contract Compliance is assigned
 
to monitor federal contractors in both the public and private
 
sectors to insure that they do not discriminate against women
 
and minorities; the Justice Department enforces the 1972 Education
 
Amendments Act (specifically Title IX and Title VI of the
 
Civil Rights Act) among others; and the Education Department
 
oversees the Vocational Educational Act and the Women's Equity Act
 
for the EEO/AA mission. Several other agencies also share in this
 
activity, including the White House Office of Intergovernmental
 
Affairs, the Women's Bureau, the U.S. Commission on Civil Rights,
 
and the General Accounting Office. Below is a brief description
 
of these agencies' operations relative to EEO/AA^
 
A. THE EQUAL EMPLOYMENT OPPORTUNITY COMMISSION (EEOC)
 
The EEOC was created in 1965 to administer and enforce Title VII of
 
the Civil Rights Act of 1964 for employers with 15 or more employees.
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and in 1972 its power was extended to both public and private sector
 
employers. Specifically the Commission, composed of 5 presidential
 
appointees, is empowered to prevent any employer from engaging in
 
unlawfully discriminatory practices. As such, the Commission receives
 
and investigates complaints of discrimination filed by an employee,
 
or group of employees, a job applicant, or an organization acting
 
on the behalf of aggrieved individuals. The Commission initiates
 
suits on behalf of those parties injured by employment discrimination.
 
Additionally, to insure that equal employment opportunity is occuring,
 
the EEOC monitors employer activities through annual reports that
 
detail the make-up of an employer's work force in the various occu
 
pational categories for Blacks, Hispanics, Asian Americans, Oriental
 
Americans, American Indians, and Native Alaskans. Part of these reports
 
are annual requirements sent in by employers with 100 or more employees.
 
For companies with under 100 employees, EEOC reports are voluntary.
 
The EEOC also enforces the 1963 Equal Pay Act and the 1967 Age
 
Discrimination in Employment Act. The Equal Pay Act prohibits em
 
ployers from paying different wages because of sex to women and men
 
performing essentially the same task. The Equal Employment Opportunity
 
Act of 1972 brought federal employers under the provisions of the
 
Civil Rights Act of 1964 and gave the Civil Service Commission (now
 
the Office of Personnel Management) power to initiate suits on behalf
 
of those injured by employment discrimination. Administered by the
 
EEOC, equal opportunity efforts in the public sector are also
 
mandated by executive orders and the Civil Service Reform Act of
 
1978. Currently, the guidelines and policies of each federal agency
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require it to take affirmative action in recruiting, hiring, and
 
promoting minorities and women as well as providing training and
 
educational opportunities to all employees, although the conflicts
 
between these practices and merit system seniority, among other
 
issues, have yet to be effectively resolved.
 
B. THE OFFICE OF FEDERAL CONTRACT COMPLIANCE PROGRAMS (OFCCP)
 
The OFCCP monitors and enforces the compliance of federal contractors
 
to comply with the goals and practices of EEO/AA as mandated by Executive
 
Order U'246. Under the Executive Order, most businesses which receive
 
federal contracts are required to take affirmative employment action
 
to hire minorities, women (since 1971), the handicapped, and veterans,
 
and to take any other necessary steps to correct all practices of
 
employment discrimination, and eliminating barriers to employment
 
for those groups. It is through a review of employment records that
 
the OFCCP determines whether the contractors are indeed providing
 
equal access to employment for minorities and women, and thereby
 
enabling the contractors to be eligible for federal funds.
 
Failure of,a company to comply with the provisions of the Executive
 
Order could result in a number of sanctions, including cancellation
 
of existing contracts, debarment (excluding the firm from government
 
contract award eligibility), and awarding an employee back pay and
 
/or reinstatement. However, the debarment procedure is so rarely
 
used that it has lost what little effectiveness it was intended to
 
have.
 
C. THE DEPARTMENT OF JUSTICE
 
The Department of Justice has the assignment as the principal monitor
 
of all laws prohibiting discrimination in federal programs and
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programs receiving federal monetary assistance. It can initiate
 
suits to gain court-ordered enforcement of its interpretations of
 
federal laws. In addition, it is the primary coordinator of Title
 
IX of the 1972 Education Amendments Acts, which is also partially
 
administered by the Department of Education.
 
0. THE DEPARTMENT OF EDUCATION
 
Though still currently under the threat of dismantlement, the
 
Department of Education administers two basic EEO/AA programs:
 
These programs include:
 
1. The Women's Educational Equity Act (1974)
 
The Act provides grants, contracts, and technical assistance
 
for the development of programs and materials to enable women of
 
various racial and ethnic age groups, to achieve educational equity.
 
Under the reauthorization Act the program also provides grants and
 
other help to school districts and institutions for the purpose of
 
meeting Title IX requirements. In addition, the Act was instrumental
 
in establishing a National Advisory Council on women's educational
 
programs. The main purpose of the council is to make policy re
 
commendations on educational equity for women to the federal govern
 
ment.
 
2. The Vocational Education Act
 
The Vocational Education Act mandates the elimination of sex
 
bias, stereotyping, occupational segregation and discrimination in
 
federally assisted vocational education programs. It also requires
 
each State to employ a full time sex equity coordinator.
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E. OTHER AGENCIES
 
1. The White House Office of Intergovernmental Affairs
 
The White House Office of Intergovernmental Affairs is a new
 
agency which seeks to encourage State Governors to review the language
 
of all State laws and remove any aspects and indications of discrimin
 
ation.
 
2. The Women's Bureau
 
The Women's Bureau is situated in the Department of Labor. Its
 
purpose is to advance the economic and legal status of women by assisting
 
in researching and making policy recoranendations to the government
 
that will better enable women to participate in the labor force.
 
3. The U.S. Commission on Civil Rights
 
The Commission on Civil Rights was established in 1957 as an
 
independent, bipartisan agency. It studies the developments related
 
to equal protection laws under the Constitution and evaluates current
 
laws with respect to discrimination based on race, color, religion,
 
sex, the handicapped etc., and makes recommendations to the President
 
and Congress, besides submitting its findings to the public.
 
4. The General Accounting Office (GAG)
 
The GAG assists Congress in its oversight functions by providing
 
auditing, analysis, and legal services, and by recommending more
 
effective administration, when necessary, of the laws against employment
 
discrimination and other issues. The accomplishments of EEG/AA through
 
the combined activities of these agencies (in conjunction with court
 
decisions, etc.,) are concentrated mainly on changes in employment
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statistics, increased access to higher education and comparable pay.
 
Brown,3 in an analysis of the current state of evaluative studies
 
attempting to match changes in employment, education, and wages
 
with the impact of EEO/AA enforcement agencies, has labelled them
 
generally weak, inconsistent in their conclusions, and not very
 
useful to current policymakers. He says that, in general, the
 
studies have concentrated too much on only the quantity of dis
 
crimination complaints, and the number of EEOC investigations and
 
settlements, as well as OFCCP determinations of contractor status
 
^nd compliance review completions.
 
The major problem, as viewed by Brown ^ and others, still lies
 
unresolved. It goes beyond merely establishing a positive correlation
 
between the activities of EEO/AA enforcement agencies and time series
 
increases in the areas of employment and earnings of women and minorities
 
— a relationship that has been repeatedly shown in many current studies.
 
What the available studies have not done is provide methodologically
 
effective analyses proving that the operations and activities of
 
an EEO/AA mechanisms caused these increases to occur. For example,
 
the available studies have not shown that the increases would not
 
have otherwise occurred because of regular demographic changes,
 
business-economic fluctuations/strategies, or chance. What can be
 
said, however, is that the bulk of the data from available studies
 
demonstrates that there has been more of an improvement in the labor
 
market position of minorities and women during the last 15 years
 
than would have logically been predicted from prior trends, economic
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shifts, and increased years of education of minorities and women,
 
although the level of female earnings relative to that of men has
 
not kept pace.5
 
i^ditionally, trends between 1947-1977 show that both black
 
men and women have experienced increased earnings, particularly
 
following passage of the Civil Rights Act of 1964. By 1977,
 
however, black male earnings, though higher, still remained far
 
below that of white males, while black and white female earnings
 
reached virtual parity. As a corollary to those findings, it is
 
known that the overall black labor force participation rates
 
declined compared to white participation rates during the same
 
period. The rates for black men continued to remain substantially
 
below that of white men, and although the rates of participation
 
for black females increased, they did so at a much slower pace than
 
did those for white female^®
 
increase in the overall black population, however, offset
 
the decline in labor force participation, since both black and white^
 
employment ratios have not changed much between 1947-197^ Andrew
 
Brimmer,7 in line with this, has concluded from his study that the
 
black populace's share of total U.S. employment rose from 9.5% to
 
10.0% between 1966-1977, and their share in EEOC-related employment
 
(employers with 100 or more employees) increased from 8.2% to 11.6%
 
during this same time period. Mellow® adds that when he controlled
 
for educational attainment, job tenure, experience and union member
 
ship, he found that blacks tended to receive higher relative earnings
 
in those firms with 100 or more employees. This is in conjunction
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with the evidence from OFCCP studies that suggest that firms with
 
increasing black male employment tend to be more likely recipients
 
of government contracts, while those with higher or a growing black
 
and white female and other minority employment tend to be less likely
 
to consistently acquire government contracts. The reasons for the
 
apparent contradiction of this finding are not clear.
 
Further comparison of EEOC and OFCCP data seems to indicate
 
that EEOC efforts tend to help improve the employment position of
 
both white and black females, but not black males. OFCCP impact
 
studies show just the opposite effect — a positive effect on the
 
employment position of black men coupled with a smaller, even negative
 
effect on the employment position of women.^
 
Bureau of National Affairs 10 has reported, however, that
 
86% of the firms surveyed have formal EEO programs, over 60% have
 
structurally changed their selection procedures to EEO-stated reasons
 
and over 33% now include EEO-related achievements as components in
 
their firm's management appraisals. Therefore, there does seem to
 
be a strong positive correlation between an increase in minority
 
earnings and employment access, and the influence of EEO/AA enforcement.
 
(This thesis accepts the assumption of that correlation, with all
 
of its present confusion of interpretation and lack of definitiveness.)
 
'finally, virtually all of the current studies have found greater
 
employment gains for black females than for black males, although c— j
 
through 1975-1978, over 60% of the EEOG complaints were filed by
 
men, not women. P the majority of gains in employment are also
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said to have occurred among the most educated blacks and not those
 
from the least disadvantaged backgrounds.f This fact fits a modern
 
truism surrounding most of the affirmative action efforts: that
 
the major effects have primarily included boosts and benefits for
 
the rising black and brown middle classed
 
But what are some of the numbers associated with the shifts
 
in the employment position of women, blacks, and other minorities?
 
And are those numbers, caused by EEO/AA enforcement or not, just
 
increases or fluctuations in the quantity of employed, or have there
 
been significant changes in the types and categories of employment
 
(e.g., professional, managerial, executive, etc.)? For EEO/AA to
 
mean anything more than rhetoric in the real world, those employment
 
changes have to have been broad transformations,,not just increased
 
employment numbers among the middle and lower rungs of job categories.
 
II. 	CHANGES IN THE EMPLOYMENT STATUS OF BLACKS, WOMEN AND OTHERS
 
DURING THE PRE-REAGAN ERA OF EEO/AA
 
A preliminary assessment of the available pre-Reagan data on
 
EEO/AA does show some important employment gains. (See Appendix 1
 
for most of the relevant statistics). According to the EEOC, managers
 
and officials increased from 2M jobs in 1966, to slightly more
 
than 3.7 M for 1979 — an increase of 1.7M jobs in that category. !
 
Women increased from 327,000 jobs in the category for 1966, to 673,000
 
jobs in 1979 — demonstrating a significiant increase of 346,000
 
jobs in the manager-official employment category — and in effect
 
accounted for over 20 percent (1/5) of every 100 new positions in
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that field. Black men in the 1966 survey accounted for 1.4M male
 
workers with less than 1% of them employed in the manager-official
 
categoVy. By 1979, out of 2.1M black men surveyed, 4.8% of them
 
were employed as managers or administrators. For Hispanic men,
 
the change was from less than 1/2M employed and 2.5% in 1966, to
 
I.IM employed men surveyed and 5.6% of them in the manager-official
 
category. All of these gains (similarly shown in the craft, technical
 
and professional categories) were growth rates greater than the overall
 
labor force rates for this category, raising the presumption that
 
the increases were based on more than mere chance or accident.12
 
But in spite of such gains,(the occupational distribution of
 
women and minorities by 1980 was still very much skewed towards the
 
lower-paying, lower status, job categories. Women made up 99.1%
 
of the nation's secretaries, 98.7% of the pre-kindergarten and
 
school teachers, 97.2% of the housekeepers, 95.3% of the telephone
 
operators, 95.2% of the sewers and stitchers, 93% of the keypunch
 
operators, 90% of the waitresses and bookkeepers, plus 87% of the
 
cashiers.13 Minority men remained concentrated in the laborer and
 
operative categories compared to white males, with the accompanying
 
low pay of those categories. Therefore, whatever factors had aided
 
the employment growth rates of women and minorities, they had been
 
both uneven and noncomprehensive up to the beginning of the Reagan
 
administration. From 1966 to 1979, there was a doubling of the partici
 
pation rates of female workers as Officials and Managers, and Pro
 
fessionals, and nearly a doubling in the Technicians categorj^
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However, the lower status positions — Office and Clerical, plus
 
Service Workei also continued their female dominan€e^(See Tables
 
2,3, and 4 - Appendix I).
 
l^In addition, see Table 5, Appendix I for the 1979-1980 distri
 
bution of employed persons by occupation, race and sex. It demonstrates
 
the steady small increases of minorities within the labor force cate
 
gories and the occasional fluctuations in the type of employment
 
as shown by the previous participation rates. For example, overall
 
blue collar employment for 1979-80 declined for minority males and
 
females, while white collar employment, including Professional,
 
Managerial and Technical, slightly increasedry (See Tables 6,7,8
 
and 9 for further occupational details associated with T980 sex and
 
racial/ethnic characteristics. See also Appendix II, Tables II-l
 
through 11-10 for comparative figures for 1979 and 1977.
 
The Public Sector - The Federal Government
 
As of November 30, 1976, minorities (designated as Black, Hispanic,
 
American Indian, Oriental American) held 514,540 or 21.3% of the
 
full time federal sector jobs listed.14 Compared to 1975, these
 
figures indicate an increase of 6,249 minority employees over the
 
previous year's high of 508,291 federal employees or less than 1%.
 
With regard to the General Schedule (GS) employment, minorities gained
 
10,878 jobs during 1976, from 238,508 (17.3% of the total GS labor
 
force) to 249,386 (17.7%). The conflicting figures for overall
 
federal employment and the GS increase are the result of an increase
 
in the blue collar wage systems and the postal service, combined
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with 	employment Increases in the other federal pay systems.
 
The net increase in federal minority employment in the GS and
 
similar pay systems from 1975 to 1976 were distributed as follows:
 
a. 	 6S 1-4 decreased in minority employees by 161
 
from 83,954 (35.2%) to 83,793 (33.6%) while
 
overall GS employment increased.
 
b. 	 GS 5-8 reported an increase of 3,396 minority
 
employees, from 93,269 (22%) to 96,665 (22.5%).
 
c. 	 GS 9-11 increased by 4,552 minority employees,
 
from 38,696 (12%) to 43,248 (12.9%).
 
d. 	 GS 12-13 was up 2,610 minority employees, from
 
17,733 (7.2%)to 20,343 (7.8%).
 
e. 	 GS 14-15 was up 577 minority employees, from
 
4,529 (5.6%) to 5,106 (6%).
 
f. 	 GS 16-18 was up 103 minority administrators, ,
 
from 235 (4.5% to 338 (4.8%).
 
(Most of the quantity and percentage increases'"were within the
 
lower GS grades rather than the high pay, greater responsibility
 
grades, although a few of the entry level positions showed a slight
 
decrease in the numbers and percentage of minority employees.^
 
Vin comparison, by November 1980, minorities held 23.5% of total
 
full time employment in the federal service, or 574,006 positions
 
(an employment increase of 59,466 from 1976). There were 592 minority
 
executives — 509 men and 83 women — with 68% of them employed
 
in Washington, 28% in other national regions, and 4% in foreign
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areasp^ Overall minority employment in the GS categories were:
 
GS Grade Percent Numbered Employed
 
1-4 15.7 90,187
 
5-8 20.3 116,805
 
9- 11 10.1 58,260
 
12 - 13 5.2 29,725
 
. 14- 15 1.3 7,645
 
16- 18 0.1 592
 
^ere were overall increases for minorities in each GS classifi
 
cation from 1976 to 1980, and 4n their total numbers within the federal
 
service. However, the percentages of GS entry level minority employees
 
decreased more than half between 1976 and 1980, and all of the higher
 
rankings were from slight to very significantly lower percentages in
 
198o3)A particularly striking example of this is the GS 14-15 and
 
16-18 percentages which show percentage decreases from the levels
 
reached in 1976 (6% for GS 14-15, and 4.8% for GS 16-18 in 1976, compared
 
to 1.3% and almost zero percent respectively in 1980 for the same
 
category.) ^^Nevertheless, the overall numbers of federal service
 
employees had increased, as had the overall numbers of minority employees
 
even though it apparently did so without much attendance given to
 
minority hiring quotas in the federal sector^ ,
 
l^at can be said of these data is that if the resulting small
 
percentage increases in federal service employment for minorities
 
was attributable, in whole or in part, to increased EEO/AA activity,
 
then one possible conclusion is that minority employment within the
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federal service would have been extremely dismal without an EEO/AA
 
process.^Blacks, specifically, accounted for 175,164 employees
 
(12.7%) of the GS and equivalent white collar positions in 1975;
 
180,372 (12.8%) in 1976; and 211,336 (14.5%) in 1980. Overall federal
 
employment for blacks was 384,652 (15.9%) in 1975; 384,515 (15.9%),
 
a decrease of 137 employees in 1976; and 414,345 (17%) in 1980.
 
The average GS grade classification for blacks was 6.5 in 1976 and
 
6.5 in 1980. There were 220 (3.1%) black executives at the GS 16-18
 
level in 1976, and 421 (5.0%) in 1980.
 
For Hispanics, the numbers were 79,917 (3.3%) overall employees
 
in the federal work force in 1975; 81,558 (3.4%) in 1976; and 100,387
 
(4.1%) in 1980. In the GS classifications, they accounted for 34,951
 
(2.5%) in 1975; 36,902 (2.6%) in 1976; and 51,910 (3.6%) in 1980.
 
Their average GS classification was 6.9 in 1976; and 7.3 in 1980.
 
There were 60 hispanic executives in GS 16-18 in 1976 and 90 in 1980.
 
Full time federal employment for women was 727,164 (30.1%) in
 
1976 and 801,564 in 1980 (32.9%). Approximately 80% of the women
 
employees were GS and equivalent pay system white-collar workers
 
in 1976, and 82% of them still were in 1980. As were blacks and
 
hispanics, women were overrepresented in GS 1-6 grades, and underrepresented,
 
both in 1976 and 1980, in the upper categories. There were 98 (28%)
 
women in GS 16-18 employees in 1976, and 518 (one tenth of a percent)
 
in 1980. 16
 
The Private Sector
 
The above(^atisties for the federal service are very similar
 
to those from the data collected from the private sector — overall
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mixed, but tending toward small yet substantial changes in the employ-
i ' ■ " ^ ment status of women and minorities^ Tables 11 through 16 in Appendix
 
II provide data from various private sector industries, from 1975
 
to 1979 (full and part-time), to compare with the public sector in
 
17 l^ey demonstrate that given the factor of significant
formation,
 
improvement in employment status by women and minorities, there re
 
mained an obvious continued underrepresentation and underutilization
 
of women and minorities in the upper level white collar and craft
 
positions, particularly for minorities. "fWomen, while faring slightly
 
I
better in the Technician and Professional categories than minorities
 
in general (See banking in particular), simultaneously remained over­
represented in the Sales, Service, Office/Clerical, categories through
 
out the private sector^^^Neither group had (nor has) come close to
 
achieving employment representation in executive management or in
 
the higher piying skilled and craft work in approximate parity to
 
their representation in the overall labor force. For Example, by
 
1979, women accounted for 40.2% of the total labor force but only
 
8.5% of the employed craft workers;minorities were 18.6% and 14.2%
 
respectively. Neither group can be satisfied with the uneven pace
 
of progress^
 
^^l^e the|re been substantive employment status changes then,
 
in spite of the equal representation and the rate of gains issues
 
remaining unresolved ~ and are such changes intimately connected
 
to EEO/AA act'vit^^ Many commentators think so. A summary view
 
is that the process has and is working. Dents have been made in
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the edifice. According to Report on Affirmative Action and
 
Federal Enforcement of EEQ Laws:
 
Affirmative,action is the most cost-effective approach
 
to attacking employment discrimination since it enables
 
^the Government to eradicate whole systems of employment
 
discrimination by seeking group rather than individual
 
reliefJari objective consistent with existing executive
 
and congressional EEO law mandates ... (and) reports are
 
consistent in finding that there is more progress where
 
there has been government intervention. Past experience
 
indicates that elimination of job segregation for women
 
and minorities on a voluntary basis was meaningless
 
until a strong enforcement program, including affirmative
 
action and goals and timetables, provided an incentive
 
for action. 22
 
the purposes relevant to this thesis, the available data
 
do show significant upward movement for women and minorities in both
 
the public and private sector even though it is also assumed that
 
factors like demographic changes and increases in women and minority
 
work pools probably influenced this upward movement to some degree.
 
At this point, it is accepted as a given that the EEO/AA mechanisms
 
and legislation contributed to that movemen^
 
CHAPTER IV:
 
THE IMPACT OF THE REAGAN ADMINISTRATION ON EQUAL
 
EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
 
I. The Perspective
 
the 1980 presidential campaign, the Republican Party had
 
established a solidly conservative agenda aimed at middle America
 
— blue collar workers, the industrial centers, the middle class
 
and the wealthy. An important dimension of that agenda was (and
 
is) the Party's and the Reagan administration's interpretations of
 
the concept and the enforcement of EEO/AA in contemporary societ^^
 
Those interpretations are ample demonstration of staunchly held
 
ideological positions by the Party in general, and the present
 
Reagan administration in particular.
 
(^rin Hatch, one of the leading contributors to the conservative
 
Republican view of EEO/AA, stated in 1980 that, "Affirmative action
 
means quotas or it means nothing. It means discrimination on the
 
basis of race and sex. ... It has nothing to do with equal opportunity
 
... It is about equality of results, statistically measuredT|^
 
In a later interview in 1981, he further elaborated that
 
position:
 
Affirmative action ... means the policies of
 
establishing quotas, timetables or numerical
 
goals or according preferential treatment oh
 
the basis of race, sex, or national origin.
 
I personally believe these programs are un
 
constitutional because they violate the equal
 
protection guarantees of the 14th Amendment.
 
The Civil Rights Act of 1964 outlawed policies
 
of preferential treatment. It said the consti
 
tution should be color-blind. But what we've
 
done through affirmative action programs is
 
inject color consciousness into our lives.2
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Consequently, Senator Hatch has consistently introduced bills in
 
the Senate to outlaw quotas in hiring. So far none of them has
 
succeeded,however. In 1981 the Heritage Foundation extended and
 
refined Senator Hatch's position, by providing a collectively written
 
document. Mandate for Leadership,3 which has since becbme the ideo
 
logical sourcebook and guide for the Reagan administration. How
 
religiously Reagan's team has followed the ideas and recommendations
 
in this document will be discussed later. Suffice it to say now
 
that the Mandate has thus far been a valuable tool for assessing
 
the policy transformations associated with the Reagan administration
 
and EEO/AA.
 
The Mandate provides the background for the reverse discrimi
 
nation argument. According to it, the federal government's crazy
 
quilt of affirmative action laws, executive orders, rules and
 
regulations, originally intended as good policy, has gotten out of
 
hand. The affirmative action/civil rights remedy now means that
 
it is, "mandatory to discriminate in order to end discrimination."^
 
Further, the Mandate argues that:
 
The question boils down to a distinction bet
 
ween equality of opportunity and equality
 
of results. Efforts at employment regulation
 
are premised on the belief that members of
 
favored groups must be guaranteed an equal
 
share of society's economic rewards, regard
 
less of individual ability or accomplishment.
 
The result has been reverse discrimination in
 
job hiring and promotion, discriminatory award
 
ing of government contracts, and quotas in
 
medical and law school admissions. ... A new
 
administration should base its civil rights
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policy on the notion that every person has
 
an inherent right to obtain whatever economic
 
or other rewards he (or she) has earned, by
 
virtue of merit, and that it is inherently
 
wrong to penalize those who have earned their
 
reward by giving preferential treatment and
 
benefits to those who have not,^
 
Based on that philosophy,, the Mandate recommended the
 
following structural and policy changes in the pre-Reagan affirmative
 
action/civil rights process:
 
a). Repeal Section 202 (1) of President Johnson's
 
Executive Order 11246 (as amended by E.O. 11375),
 
which is the major federal regulation requiring
 
government contractors and subcontraGtors to
 
hire and promote employees based on affirmative
 
action and nondiscriminatory treatment. Replace
 
it with a new E.O. stating that, "No contractor
 
shall discriminate because of race, creed, color,
 
sex, religion, or national origin. No contractor
 
shall give any preferential treatment to any
 
applicant or employee based on any of the fore
 
going factors, nor shall the contractor enter
 
into any agreement with any labor organization
 
to do so. No contractor shall maintain any records
 
indicating the race, creed, color, sex, religion,
 
or national origin of any applicant or employee.
 
48 
b). Repeal Section 203 of E.G. 11375, which authorizes
 
the regular preparation and submission of compliance
 
reports.
 
c). Repeal Carter's E.G. 12G86, which centralizes most
 
of the Affirmative Action/Equal Employment Opportunity
 
enforcement into the Labor Department. The Mandate
 
argues that dispersed enforcement dilutes
 
the liberal effect of one centralized agency.
 
d). Repeal Sections 101*-105 of President Carter's E;0;
 
11246, which ordered all federal agencies to establish
 
and maintain a continuing equal employment opportunity
 
program within each executive agency and department.
 
The Mandate views this regulation as a major justifi
 
cation for reverse discrimination, quotas, etc.,
 
in federal employment.
 
e). Repeal 29 U.S.C., Section 793, which mandates government
 
contractors to affirmatively hire the handicapped.
 
President Carter's E.G. 12106 and Ford's E.G. 11914,
 
also relating to equal employment opportunity
 
for the handicapped, should be modified to include
 
language specifically prohibiting reverse discrimination.
 
f). Amend Section 2000, Title 42 U.S.C. to effectively
 
circumvent Fullilove Inc. vs. Klutznick.
 
g). Issue new executive orders to the Justice* Labor,
 
and Education Departments authorizing that:
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1. None of them file a discrimination case unless
 
there is clear proof of an employer's intent to
 
discriminate, based upon substantial evidence
 
other than
 
a. evidence of non-intentional discriminatory
 
impact and/or
 
b. any statistical or census evidence which
 
merely shows unequal minority employment re
 
presentation, unless there is also substantial
 
evidence of discriminatory intent on the part
 
of the employer.
 
2. Additionally, the Civil Rights Division should
 
regularly file friend of the court amicus curiae
 
briefs opposing any effort by a private party
 
to obtain equitable relief which will require
 
any form of preferential treatment for women or any
 
minority group, be it called a quota, "an affirm
 
ative action program," a numerical goal or any
 
other such euphemism for reverse discrimination.
 
3. Finally, all collection and compilation of ethnic,
 
racial and sexual data, and use of the terms
 
affirmative action or plans for progress in employ
 
ment advertising should be prohibited.^
 
The EEOC, the Labor Department and the Civil Rights Division
 
of the Justice Department share the major enforcement authority
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for EEO/AA activity. The EEOC maintains independent authority to
 
file civil suits against any private and/or nonfederal public employer,
 
or any labor union. However, the Labor Department's Office of Contract
 
Compliance, while it can independently terminate a federal contract,
 
has to file any court action through the Justice Department. Thus,
 
says the Mandate, the Department of Justice can effectively control
 
much of what the conservative ideology sees as wrong-headed in equal
 
employment enforcement by refusing to file OFCCP cases, thereby killing
 
them and helping to dismantle an overzealous agency.^
 
Added to the Mandate views, several commentators have maintained
 
that the real issue of modern EEO/AA is the equal opportunity versus
 
equal results conflict. For example, labelling the dichotomies as
 
the representativeness of employment participation versus access,
 
and opportunity-merit principles versus color-conscious preference,
 
quotas and the hiring of unqualified minority and women workers —
 
.i
 
both Stahl and Benokraitis have carried this argument into the teach
 
ing and practice of modern public administration. Stahl calls
 
the EEO/AA process a prostitution of society's demand for real equal
 
opportunity.
 
As a partial digression from the main concern of this chapter,
 
how valid is this view? Elizabeth Bartholet provides an incisive
 
critique in her Harvard Law Review article.^1 She says that the
 
courts, especially within the last 15 years, have done much to almost
 
guarantee significant black participation in the work force. The
 
case of Griqgs v. Duke Power Company and its impact doctrine, are
 
part of that processJ2 it was based on the belief that blacks and
 
whites are inherently equal in ability, and that in employment there
 
would not be parity between them were it not for the continuing consequences
 
of historical discrimination. For example, through Griqqs, other
 
court rulings, and federal government intervention, blacks and other
 
minorities have gained substantial access to industries, crafts and
 
blue collar supervisory positions previously closed or only minimally
 
available to them. However, neither the courts, federal regulation
 
and enforcement nor volunteerism has helped blacks and other minorities
 
gain more than very limited progress in upper level (high pay, higher
 
status, higher clout) jobs.
 
Bartholet argues that Grigqs is not inconsistent with merit.
 
Griqgs, on the contrary, necessitates that employers demonstrate
 
a direct link between selection, hiring, and promotion procedures,
 
and merit/quality of performance. Griqqs is presently, "the only
 
standard that will result in meaningful re-examination of traditional
 
selection systems."^3 Griqqs imposes a standard which mandates
 
employers to come up with persuasive evidence (rather than mere common
 
sense and common practice arguments), to justify a business practice
 
which has the effect of excluding blacks and other minorities.
 
In fact, Bartholet argues, within the context of many trials,
 
it has been demonstrated that very little merit hiring and promotion
 
occur in present and traditional employment situations.^^ The usual
 
case is that job candidates are selected, paid and promoted based
 
on tests, evaluations, interviews, etc., which have little to do
 
with either the job itself or with promoting quality job performance.
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Civil service systems and collective bargaining agreements most usually
 
sacrifice merit-based pay and promotion schemes to other priorities,
 
typically job security, seniority privileges, individual safeguards
 
against favoritism and bias, etc. As a practical result, minorities
 
have very often been excluded from hiring and promotion considerations
 
for reasons having little or nothing to with their ability to perform
 
and perform well in the particular areas called for. Most employment
 
exams, for instance, emphasize English language proficiency and test
 
taking abilities, both important attributes, but both often rather
 
irrelevant to the job situation. In addition, court-ordered in
 
vestigations have shown a high degree of word-of-mouth, who-you­
knowism, nepotism and the like involved in typical job allocations
 
and promotions. All in all, judicial procedures have shown the
 
present and traditional employment practices— so glorified by
 
Stahl, the Reagan administration, and others — as being usually
 
quite irrational, inconsistent with on-the-job safety, highly
 
inefficient, and sometimes downright stupid. These practices
 
are intended to benefit many interests, and most of them in
 
direct conflict with the concept of merit.^^
 
She concludes that court-ordered changes linked to reversing
 
patterns of racial, ethnic, handicapped, aged, and sex discrimination
 
then, most usually benefit the establishment and maintenance of merit/
 
quality performance criteria, rather than compromise them. They
 
further the principles of merit, not supplant them.^^ This directly
 
contradicts the Stahl-Benokraitis positions on the issue.
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II. 	 The Reagan administration and EEO/AA: A Stained Record?
 
A. 	 The Administration's Case
 
In his testimony before a generally hostile congressional sub
 
committee chaired by Honorable Augustus Hawkins, September 23, 1981,
 
the then-new.ly appointed William B. Reynolds, the Justice Department's
 
Assistant Attorney General for Civil Rights, clearly stated the
 
Reagan administration's "new" civil rights/affirmative action policy.
 
It was a paraphrasing of both the Republican Party platform and the
 
Mandate for Leaderships' position on EEO/AA. The following is a
 
summary of Reynolds' statement. It provides a coherent view of the
 
Reagan administration's policy on EEO/AA.^7
 
a). 	Affirmative action has become, according to Reynolds,
 
wrongly associated with providing preferential remedies
 
for classes and groups of persons who were not identifiable
 
victims of discrimination. This violates the American
 
ideal of equal opportunity. Thus, the Reagan administration
 
will no longer insist upon or in any respect support the
 
use of quotas or any other numerical or statistical formula
 
designed to provide to nonvictims of discrimination preferential
 
treatment based on race, sex, national origin or religion."^8
 
b). 	Reynolds declared that the present administration is committed
 
to a "colorblind" and "sex-neutral" ideal of EEO/AA enforcement
 
as a model for the rest of the country.
 
c). 	The Reagan administration recognizes a definite distinction
 
between goals/timetables and quotas. According to Reynolds,
 
the latter are "inflexible numerical standards" establishing
 
a rigid baseline that must be achieved, once mandated.
 
Goals/timetables are open-ended ball park targets
 
which do not box employers into corners, since they are
 
flexible rather than stringent numerical requirements.
 
Too often, in practice, the distinction has not been
 
maintained, but the Justice Department will now
 
allegedly do so, according to Reynolds.
 
d). 	Further, he said that goals/timetables would only
 
be sanctioned by the Department for employer use
 
in equal opportunity recruitment schemes, not as
 
hiring standards. That way, there will be no mis
 
construing of goals/timetables for quotas, even
 
though the recruitment goals can be based on
 
the percentage of minorities and women expected
 
in a particular labor force category.
 
e). 	The restricted use of goals/timetables only in
 
recruitment is a, "monitoring technique, or a
 
triggering device," which will enable the De
 
partment to determine whether an employer is
 
trying, in good faith, to live Up to the
 
Department's or a court's injunction against
 
discriminatory employment practices, but not by,
 
"simply hiring numbers of people without regard
 
to qualifications.
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f). 	Reynolds prornised that the Department, in each
 
complaint of discriminatory treatment, will
 
determine whether in fact there are specific
 
identifiable victims of discriminatory conduct,
 
and whether those persons identified can
 
actually prove that they were denied access
 
to a job opportunity or discouraged from applying
 
for a position based on their perception that
 
the employer would refuse to fairly consider
 
their application based on race, ethnicity, sex,
 
etc. If such a complaint is proved, then
 
the employer would be enjoined forthwith from
 
any more such activity, and possibly back pay,
 
reinstatement, retroactive seniority, and other
 
remedies will be applied. But the burden of
 
proof will be on the victim, not the employer.
 
g). Reynolds added that only victims demonstrating
 
such discrimination will be entitled to relief,
 
not any other individuals belonging to the same
 
class, race or group as the victim, but who them
 
selves were not wronged. Those wronged will be,
 
"put in a position that they should have attained
 
but for the discrimination," even if that means
 
taking away a promotion wrongfully given to a
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white male by discriminating against a minority
 
or a woman.
 
Both President Reagan and William French Smith, the U.S. Attorney
 
General, have reaffirmed that policy posture in a variety of news
 
conferences, interviews, etc. For instance, during his recent spate
 
of publicly counterattacking the critics of his civil rights/affirmative
 
action policies, Reagan said that his administration does not now,
 
nor will it ever, select employees merely because they happen to
 
be black, white, Jews, Catholics, men, women or whomever. He said
 
that would be a quotq, and quotas, "rob people of their dignity and
 
/
 
confidence." Quotas imply that, "some people can not make it under
 
the same rules that apply to everyone else."20 Smith, in what has
 
been called "unusually outspoken terms" has frequently defended both
 
the administration's EEO/AA policies and its record based on that
 
policy. His article in the July 10, 1983, Washington Post, is
 
illustrative.
 
Contrary to much that has been written and
 
said in recent weeks, the Department of
 
Justice is committed without reservation
 
to enforcing the nation's civil rights
 
laws. Indeed, we are enforcing those
 
laws. Many who charge otherwise know in
 
their hearts that this is true; their
 
real objection can only be to our posi
 
tions on busing and quotas.2'
 
All in all, the Reagan administration, particularly its chief
 
officials, seems to be a collective true believer in the ideological
 
righteousness of its EEO/AA world view. It may not have dogmatically
 
adhered to the Heritage Foundation's interpretations and recommend­
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ations in its actions, but at least in its consistent policy statements,
 
from 	1980-1983, there is a clarity of purpose and a unity of vision
 
between the Republican Party platform, the Mandate for Leadership
 
advocacy, and the Reagan administration's EEO/AA policy. In a rather
 
absurd 	fashion, this commitment and its divergence from the mainstream
 
of American political thought was exemplified in former Interior
 
Secretary Watt's attempt to make a joke of present EEO/AA regulations.
 
His now infamous statement on having a 'woman, a black, two jews
 
and a 	cripple' working for him, besides the 'poor taste,' the flap
 
it caused, was evidence of a cynicism concerning EEO/AA by Reagan
 
administration officials as a matter of policy.22
 
B. The Reagan Record in EEO/AA
 
Based on that policy, the Reagan administration has accomplished
 
the following:
 
1. 	 In 1981, the Department of Justice filed discrimination
 
complaints and obtained consent decrees in several pattern-

and-practice suits, including one for sexual discrimination
 
against the New Hampshire State Police Force; U.S. v.
 
County of Fairfax Virginia, in which the county was found
 
to regularly discriminate against blacks and women in
 
employment; and the Texas Department of Highways and
 
Public Transportation, which was found to discriminate
 
against blacks, Hispanics and women in employment, etc.23
 
2. 	 The Department of Justice has been involved in well over
 
100 employment discrimination suits during the past 30
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months (113 were in process by the end of 1982), and
 
at least 14 new cases have been filed, including 6 pattern-

and-practice suits against public employers in 1982 and
 
the first Department of Justice Sex discrimination suit
 
in higher education employment. Additionally, 21
 
cases have been resolved by consent decrees and the
 
Department continues to investigate 23 cases of employ
 
ment discrimination implicating 36 state/local governments
 
and agencies.24
 
3. 	 Overall, within the last 30 months, the Department of
 
Justice activities accounted for the hiring, promotion,
 
or reinstatement of at least l,4O0 persons identified as
 
victims of employment discrimination, and approximately
 
$4.4M in retroactive wages for some 1,000 persons. The
 
Department also caused the implementation of long term
 
remedies for nondiscrimination in employment by at least 10
 
public sector agencies and businesses with a collective
 
work force of 16,000 employees. 25
 
4. 	 The EEOC processed 57,327 complaints in 1980; 71,690
 
in 1981; and 68,890 in 1982. Additionally, 38,114
 
persons benefitted through EEOC settlements in 1981,
 
and 51,795 in 1982; with a total dollar value of
 
$91.7M in 1981, and $101.1M in 1982. 26
 
5. 	 The Labor Department's OFCCP completed 2,589 investigations
 
of complaints and 3,081 compliance reviews in 1982, with
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404 of 	those investigations and 1,294 of the reviews
 
resulting in $7,149,733 in retroactive pay for 1,133
 
employees and former employees. Additionally,
 
through OFCCP efforts, 17,614 persons were either
 
hired 	or returned to their former jobs. 27
 
6. 	 The President's Task Force on Regulatory Relief and GAG
 
have both worked to identify duplicative and redundant
 
enforcement activities and responsibilities continued
 
by the EEOC, the Justice Department, OFCCP, and several other
 
government agencies. There were at least 130
 
federal civil rights statutes in 1982 with a multipli
 
city of over 37 federal agencies responsible for
 
enforcing them. 28
 
7. 	 The Labor Department proposed numerous changes in the
 
OFCCP regulations. 29 The OFCCP's jurisdiction over federal
 
contractors with $10,000 or more in contract authority and
 
$2,500 in Rehabilitation Act covered contracts, wOuld
 
remain unchanged. However, there is a current requirement
 
for contractors with 50 or more employees and at least
 
$50,000 in federal contracts to file annual affirmative
 
action plans detailing their proposals to achieve a basic
 
affirmative action goal assigned them by OFCCP.
 
a). 	The first substantial change proposed is to reduce
 
the huge paperwork burden this regulation causes by
 
raising the limit to cover contractors with no less
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than 250 employees and federal contracts of no less than
 
$TM.30 oFCCP would retain its investigative and sanctioning
 
authority over small contractors between $10,000 and $1M
 
in government contracts, but would reduce from 17,000
 
to 4,000 the number of contractors that must presently
 
file annual affirmative action reports.
 
b). The second proposed change concerned the underutili­
zation concept. Presently, if OFCCP determines a statis
 
tical discrepancy between the percent availability of
 
minorities in particular job categories and their
 
presence with a relevant employer's work force, the OFCCP
 
regularly establishes a Specific recruitment and hfring
 
goal for such an employer. The proposed change is that
 
the baseline for the determination of underutilization
 
in a relevant business be the presence of minorities
 
in less than 80% of their availability for a particular
 
job category. Any percentage 80% or above would
 
exempt employers from OFCCP EEO/AA goals.
 
c). Thirdly, allowing contractors to prepare one compre
 
hensive, consolidated affirmative action plan covering
 
all of a contractor's facilities, operations and employees
 
would replace separate plans for each facility.
 
d). Fourthly, the OFCCP would terminate the how-to-do-it
 
regulations now requiring contractors to prove that they
 
published and disseminated materials to their employees
 
about affirmative action efforts and EEO/AA problem areas.
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e). Fifthly, the OFGCP would approve EEO/AA plans for
 
five years rather than one, when such plans included
 
a sanctioned minority training program. The OFCCP also
 
proposed to eliminate pre-award reviews of contractors
 
for existing affirmative action patterns and practices.
 
The available employment data relevant to EEO/AA during the
 
Reagan administration (See Appendix III for statistics) show that
 
during 1980-1983, there was a continuation in the growth of the work
 
force, the number of women and minorities in the work force, and
 
the quantity of women and minorities in both entry level and managerial-

administrative positions. However, the data are spotty and inconclusive
 
concerning any EEO/AA impact on those increases, or on the impact
 
of any slowdown by the Reagan administration on EEO/AA enforcement.
 
All that can really be demonstrated by these current data is the
 
direction of change for women and minorities in the work force:
 
upward growth or no growth. As previously mentioned, natural evolu
 
tionary, demographic and other factors influenced the increases, ,
 
but how much is uncertain.
 
The comparable statistics cited for the pre-Reagan era were
 
based on longitudinal studies. The Reagan policy has only been operating
 
a little over two and 1/2 years, and the compilation of reliable
 
data for this period, thus far, is somewhat haphazard. For example.
 
The Federal Civilian Work Force Statistics: Equal Opportunity
 
Statistics, 1980 series is still unavailable for any of
 
the years of the Reagan administration, and so is reliable
 
data 	on women and minorities in the federal work force for those
 
years.
 
An analysis then of Reagan's anti-enforcement policy can not
 
depend on these statistics. Instead, such analysis must look at
 
the aims and intentions of that policy, and its impact on either
 
access to employment opportunity or proportionate representation.
 
The next section looks at Reagan and EEO/AA through that approach.
 
C, Criticisms of the Reagan Record
 
The Reagan administration has been criticized on at least six
 
major points concerning EEO/AA.
 
1. 	 The administration is lax and highly selective on civil
 
rights enforcement.
 
2. 	 The collective actions of the administration have, whether
 
deliberately or inadvertently, eroded the nation's efforts
 
to accomplish a color-blind society.
 
3. 	 By example and posture, the administration has signalTed
 
to the business community and others that it is all right
 
for them to discriminate ~ the law won't get them.
 
4. 	 The administration's consistent record of radical proposals
 
for EEO/AA changes shows not just minor differences in
 
interpretations with the last four presidents. Congress
 
and the federal judiciary, but a fundamental difference
 
in commitment to EEO/AA in America.
 
5. 	 The administration is top-heavy with ideologues who have
 
spent most of their energy repeating what the administration
 
is against in EEO/AA interpretation and enforcement, instead
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of developing a coherent policy aimed at solving the persistent
 
problems of EEO/AA.
 
6. 	 The administration can not be trusted on EEO/AA — the minimum
 
it has done for EEO/AA has been done only for political
 
expedience.
 
Since its inceptions the Reagan administration has steadfastly
 
asserted its continuing support of civil rights, and almost always
 
with the proviso that it will enforce the civil rights laws more
 
effectively than previous administrations. The critics repeated
 
accusations that the phrase is more selective, not more effective
 
enforcement, and that the aim is quite evidently to dismantle the
 
whole of civil rights enforcement machinery, or at least all of the
 
major components irritating and inconveniencing certain portions
 
of the population, is frequently supported by persuasive examples.
 
For instance, the Carter administration, in line with Weber,
 
worked out a consent agreement with the New Orleans Police Department
 
through the 5th circuit U.S. Appeals Court to give preferences in
 
promotions^to black officers until blacks made up at least 1/2 of
 
New Orlean's police supervisors. Reynolds an-d the Justice Department
 
not only petitioned the Court to invalidate that agreement, it also
 
submitted briefs in other cases — the Boston police and fire department
 
lay-offs, for example — arguing for a reversal of Weber. And
 
even when the Justice Department has filed suits against an agency,
 
firm or institution for employment and promotion discrimination,
 
as it did in Milwaukee recently, rather than to seek an arrange­
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ment for hiring and promotion goals or timetables, it usually
 
does what it did in Milwaukee: simply seek a court order for the
 
agency to discontinue its discrimination.^3
 
Additionally, under Smith and Reynolds, the Justice Department's
 
Civil Rights Division has had its authority to prosecute affirmative
 
action and other civil rights cases sharply reduced to only situations
 
in which the victims of discrimination are individuals and readily
 
identifiable. Back pay and employment quota relief are especially
 
prohibited for classes of victims as opposed to individuals. Tradi
 
tional civil rights attorneys and others see that turnabout as a
 
drastic reversal of almost two decades of civil rights legal activity
 
in this country and a desertion of the Justice Department's mandate.34
 
They argue that blacks, women and other minorities are discriminated
 
against primarily because they are individual members of groups
 
and classes historically discriminated against, and that public policy
 
remedies, by their very nature, are always aimed at groups, not indi
 
viduals.35
 
The administration contends that its approach is necessary to
 
halt the previous style and image of EEO/AA enforcement so as to
 
undo the social divisiveness encouraged by quotas and preferences.
 
On the contrary, say the critics, the divisiveness will continue
 
unabated until minorities and women have achieved real opportunities
 
for economic-political parity in America. What divides American society
 
is perpetuated inequality, and leadership which intends to help
 
resolve that problem has to lead in the direction of increased
 
enforcement, not less stringent they say.
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Whatever the case, the idea that the Reagan administration
 
is soft on EEO/AA enforcement has certainly gotten around. Clarence
 
Thomas, the recently appointed Chairman of EEOC, candidly admitted
 
that many employers have lately seen fit to "cool their heels" with
 
respect to enforcing EEO/AA in their firms, primarily because of
 
the public perception of the Reagan administration's EEO/AA actions
 
and viewpoints. A recent front-page Wall Street Journal article
 
made virtually the same point: in corporations across the country
 
there is the growing, persistent view that the Reagan administration
 
is at most backing-off from EEO/AA enforcement, and at least not
 
actively pursuing EEO/AA goals, so why should they.^^
 
That same article noted that several companies were taking
 
the high road in negotiations with the Office of Federal Contract
 
Compliance Programs (OFCCP) and the Equal Employment Opportunity
 
Commission (EEOC), one even straight-forwardly claiming that,
 
"President Reagan has regularly expressed his distaste for affirm
 
ative action programs and the resulting 'reverse discrimination'
 
required by the quota system inherent in the OFCCP approach." 38
 
Others have decidedly relaxed their efforts to recruit minority
 
employees, particularly at the administrative levels, partially
 
because of the weak economy and especially because the federal
 
pressure to prohibit employment discrimination has been tangibly
 
reduced. This is in spite of the fact that most of the nation's
 
major corporations, including virtually all of the Fortune 500
 
companies, have institutionalized EEO/AA procedures and now see it
 
as a routine part of doing business.
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The Reagan administration has regularly sent the business
 
community confusing and rhetoric-filled signals which have caused
 
major uncertainty, instability and frustration within that community
 
over EEO/AA^Individual companies have had to mount broad manage
 
ment seminars and training sessions designed to reaffirm to mid-

managers the overall company commmitment to EEO/AA, in spite of
 
the Reagan administration's media comments. If nothing else, the
 
Reagan administration has seriously muddled the EEO/AA process
 
as it relates to the private sector.
 
The overall view of EEO/AA by today's business administrators
 
and personnel officials has been affected, although when trying
 
to answer to what degree, the answer is not yet conclusive partially
 
because adequate studies are either not available or they have not
 
yet been done. However, a fairly recent Fortune article declared
 
that contemporary administrators are still convinced of the overall
 
value of EEO/AA intentions, if not enthusiastic about OFCCP and
 
EEOC enforcement practices. ^9 in fact, many administrators
 
and business spokespersons openly defend EEO/AA, albeit with re
 
commended reforms in paperwork requirements and measurement factors.
 
The three major divisions of business opinion on the subject now
 
appear to be: companies and managers who accept that special-

preference EEO/AA is morally and justifiably economically feasible,
 
those who accept the general concept of EEO/AA but who demand substan
 
tive reforms in the way it is enforced, and those who do not accept
 
the idea of preferential hiring and promotion for minorities at all
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and who now feel less inhibited in saying so under the auspices
 
of the Reagan adminisration's views.
 
The balance of opinion still seems to be with the first two
 
groups. But members of the third are becoming increasingly vocal
 
and in the resulting confusion and lack of federal leadership both
 
the perception of EEO/AA's continued viability and the necessity
 
for its continued enforcement are being seriously challenged, while
 
EEO/AA concerns in the public and corporate world command less and
 
less time, effort and commitment.
 
Two examples of the confusing signals the administration is
 
sending out are the proposed new OFCGP regulations, and the cutback
 
in the Justice Department's Civil Rights Division staff. The regulations
 
were proposed in 1981, but as of this date they were still not in final
 
form. They have been roundly denounced by business interests which
 
do not think they go far enough. In addition, an assortment of media
 
critics, congressmen, and academicians say that the regulations were
 
not well thought out, they do not confront the real issues hindering
 
EEO/AA enforcement by the OFCGP, and they basically add to the confusion
 
rather than clarifying anything. The House Subcommittee on Employment
 
Opportunities chaired by August Hawkins, concluded that the proposed
 
regulations would:
 
a. In general, seriously deteriorate and undermine
 
the government's capacity to enforce EEO/AA laws
 
without achieving any significant benefits for
 
either AA clients or the business community.
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b. Specifically, the proposal's failure to provide for the
 
aggregation of an employer's individual government contracts
 
in order to determine whether the employer falls within the
 
proposed new contract value limitation gives an unnecessary
 
loophole for employers to avoid EEO/AA compliance. The
 
proposal to restrict or eliminate data collection will make
 
EEO oversight activities virtually impossible and signal employers
 
not to bother self-monitoring. The proposed five-year exemption
 
is too long and will motivate less EEO/AA compliance, not more.
 
The proposed modifications of pre-award reviews, back pay
 
awards, class wide relief, etc., are almost guaranteed to be
 
counterproductive and the exemption of small and medium-sized
 
employers from having to submit EEO/AA plans lacks logic and
 
careful planning. Employment data up to 1980 show that well
 
over 50% of new employment for minorities and women comes
 
from small and medium-sized businesses.^2 interestingly
 
enough, even with the non-final status of the regulations,
 
OFCCP's approved budget for 1983 has been designed for a
 
simplified, scaled down enforcement program envisioned in
 
the proposed regulatory changes.
 
As for the second example, the U.S. Civil Rights Commission
 
has recently noted that staffing levels are a tangible indication
 
of an administration's civil rights enforcement efforts,
 
The Reagan administration has decreased the permanent staff
 
of its civil rights division in the Justice Department from 432
 
actual positions to only 385 authorized (but not all filled) positions
 
between 1980-1983. This was simultaneous with an increase in case
 
load and other staf^ responsibilities. At least 5 of 6 civil rights
 
division agencies had distinct personnel reductions in force by fiscal
 
year 1983.
 
With these and other examples in mind, Edwin Dorn, in a recent
 
L.A. Times article, took the criticism of the Reagan administration's
 
EEO/AA policies a step further than others. To him, all of the
 
rhetoric about business and job quotas were subterfuges for the
 
administration's direct opposition to EEO/AA in general. Through
 
their constant focus on anti-busing and anti-quotas (incTuding class
 
action remedies), Reynolds, Smith and other Reagan spokesmen have,
 
according to Dorn, been able to shift the public's attention away
 
from EEO/AA in general. They have done this by fundamentally mis
 
stating the aim and essence of what civil rights enforcement in
 
America is and should be about, thereby radically confusing the
 
issues. They have also, he says, so constantly repeated what the
 
administration is against that they have been able to avoid stating
 
articulately what they are for and developing positive solutions
 
to continuing examples of discrimination in America. They have charted
 
the easy path rather than(jtake the high road of constructive efforts
 
opposing employment and other biases against racial, ethnic, female,
 
aged, and the handicapped populations in our country. The have avoided
 
confronting the real problems by stubbornly attacking Don Quixote's
 
windmills.
 
David Broder, in another article, added that whether the
 
issue has been voting rights, school desegregation, discrimination
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in housing, jobs, etc., though Reagan himself has consistently paid
 
lip-service to being a champion of freedom, justice, equality and
 
civil rights, he and his administrators have opposed, 'every step
 
of the way,' the law of the land. For the past 20 years, not just
 
the last 3, Reagan has campaigned and lobbied against virtually
 
every significant piece of federal and state legislation and U.S.
 
Supreme Court rulings aimed at remedying discrimination and segrega
 
tion in this country. All the while, Reagan has also continually
 
claimed, as have his lieutenants, that neither he nor they are
 
bigots, but only right thinking Americans fed up with committing
 
a second wrong to remedy a primary one.
 
Where then does the truthful balance lie between the Reagan
 
administration's professed better way and the sustained criticism
 
of the actual results of that approach?
 
D. EEO/AA and Reagan — An Evaluation
 
To begin with, much of what the critics castigate the Reagan
 
administration for in approach, lack of enforcement, seeming in­
sensitivity and the rest, is basically correct. However, the bulk
 
of the administration's self-congratulatory record can also accurately
 
be claimed as accomplishments and praiseworthy achievements in EEO/AA
 
activities. The crux of the difference lies in one's fundamental
 
expectations and point of view.
 
Relatively zealous (overzealous according to many observers)
 
OFCCP and EEOC enforcement of EEO/AA laws and regulations had become
 
the norm since the late 1970's, and the EEO field had attracted a
 
very large interest group of clients, academics, legalists, etc.
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In fact, the field had grown to the point of attracting its own legal
 
speciality: EEO attorneys. Most of that interest group has shown
 
itself predictably unwilling to accept more than cosmetic shifts
 
in the public status and evolutionary institutionalization of EEO
 
in American life. Much of the Reagan administration's rhetoric,
 
controversial legal briefs, and refocused enforcement priorities
 
were an obvious affront to the EEC interests, and quite expectedly
 
they have both attacked this alleged 'better way' and defended the
 
integrity of EEO/AA.
 
The administration, on the other hand, is quite correct that
 
the EEO/AA machinery was (is) in dire need of servicing. The EEOC
 
and the OFCGP have been consistently evaluated as management-deficient,
 
negligent in efficient accounting and records systems operations,
 
frequently inconsistent in direction, often overly rigid in dealing
 
with clients and requirements, weighted down with antiquated and
 
outdated procedural practices (one result being a continual back
 
log and frontlog of cases), and frequently redundant in their efforts.
 
Additionally, a large part of the business community had complained
 
loudly for a long time about the excessive paperwork burdens, the
 
often unnecessary adversarial style of EEO/AA investigations.
 
The Reagan approach was, at least in part, a response to such issues.
 
But although an argument can be and has been made that the principal
 
difference between the administration and its critics is tactical
 
— i.e., that there is general agreement over what to accomplish,
 
and the main disagreement is over how best and efficiently to accomplish
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it — the line is more much more substantive than that. As articulated
 
by Finn, Stahl, and others, the bottom line issue that divides the
 
Reagan administration from most of its pro civil rights critics is
 
equal employment opportunity versus equal employment results.^l
 
Though quotas, mandates and preference have become the fashionable
 
buzz words, they are symptomatic of, not synonmyous with, the equal
 
representativeness controversy. Reagan, the Heritage Foundation,
 
Orrin Hatch, and the conservative wing of the Republican Party and
 
academicians like Stahl, stand squarely against viewing EEO/AA as
 
mandating equal employment results, proportionate representation,
 
etc.. The civil rights interests, at least the overwhelming majority
 
of them, stand just as solidly convinced that in today's social market
 
place, attaining equal employment representation is exactly what
 
EEO/AA is and should be.^^ They see it as a natural evolution from
 
the primary definition of EEO/AA as access to equal opportunity. Only
 
with the accomplishment of such future parity can this country begin
 
to operate on a 'color-blind' basis, viewed from this perspective.
 
Seen through the opposite vision of the Reagan administration's
 
ideology, however, a 'color-blind' approach is possible now, since
 
equal representation by women and minorities is at best a discredited
 
concept, and EEO/AA merely means guaranteeing equal social chances
 
to individuals to succeed or fail as they will. This is quite likely
 
the most consistent foundation of a quite inconsistent EEO/AA policy
 
by the Reagan administration to organize, search, and destroy govern
 
ment practices which promote group representativeness and group rights.
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Out of this negative policy should come individual rights resurgent
 
in color-blind employment actions. Unfortunately, however, that
 
scenario is more an idealistically conservative pipedream than
 
political probability.
 
(^e fact remains that discrimination against women and minorities
 
is still extremely prevalent in today's workplaces, significant advances
 
though there have bee^ That discrimination, pervading from the top
 
of corporate and federal employment structures to entry level positions,
 
still bars millions of able people from hiring and promotions princi
 
pally because of their race, sex, age or perceived physical handicap.
 
Access to equal opportunities is itself very far from accomplishment,
 
despite much rhetoric to the contrary. The bulk of collected evidence
 
has consistently shown that most of the progress made towards eliminating
 
or at least substantially reducing employment discrimination has
 
occurred as a direct result of government intervention. Voluntary
 
programs to eliminate or reduce such discrimination have either been
 
dismal failures or been so isolated as to be insignificant, if not
 
meaningless. Only strong, publicized, consistent government enforcement
 
of affirmative action programs have shown any progress worth mentioning.^3
 
The Reagan administration cannot continue to avoid the implications
 
of that information.
 
Even with over two decades of assertive, yet admittedly uneven,
 
erratic and often contradictory enforcement, the record against employment
 
discrimination is at best fair to mediocre. Recently, published
 
reports by the U.S. Civil Rights Commission, and the University of
 
Michigan, both based on data up to 1980, make it plain that neither
 
equal employment opportunities nor equal employment results came
 
close to being achieved for blacks and other minorities in spite
 
of persistent EEG/AA efforts during the decade of the 1970's. The
 
Commission report said that for women, blacks and Latinos in America,
 
large employment disparities in opportunities remain, "evident at
 
every educational level ... in addition, blacks and Latinos are often
 
overeducated for the jobs they hold."^^ jhe University of Michigan
 
Study adds that even though the 1970's saw a major shift of black
 
workers from domestic and farm labor to more blue collar and public
 
service employment, the shifts were mainly into low-level, low pay
 
positions, and the current working generation of blacks remained
 
persistently employed in the same kinds and levels of occupations
 
held by their parents.
 
It is crystal clear then, as conservative Commission Chairman
 
Clarence Pendleton, Jr. stated, that in order to do anything positive
 
about that state of affairs there is no substitute for vigorously
 
enforcing the nation's civil rights laws. And though the Reagan
 
administration has lately defended itself vehemently regarding EEO/AA
 
enforcement, its record is indeed spotty, non-inspiring, overly laden
 
with ideological concerns and basically unclear. It has established
 
a track record of selective and lax EEO/AA enforcement to the detriment
 
of even what it calls the true EEO/AA mission.
 
The overall effect of this administration's pattern of EEO/AA
 
behavior will not be known for a few more years. Already though.
 
it is apparent that it has narrowed the Gampaign against emptoyment
 
discrimination, it has reduced the credibility and legal authority
 
of EEO within the business community, it has reduced the incentive
 
for fairness in employment, pay and promotion, and it has raised
 
the level of uncertainty and confusion within a modern marketplace
 
already heavily burdened with high minority unemployment (and under
 
employment and the decline of unions. While the Reagan administration
 
has indeed not been a blessing for EEO/AA as equal employment re
 
presentation, neither has it yet been successful in entrenching its
 
approach to civil rights interpretation and implementation in Congress,
 
the judiciary or the regulatory process. Partially, that failure
 
is due to this administration's tendency to go against the grain
 
of legal precedent, and partially it is because the Reagan EEO/AA
 
licy is essentially a program mired in negatives. It is anti-this.
 
anti-that without a corresponding positive, constructive dimension.
 
(^ome commentators are convinced that in spite of the Reagan
 
administration, EEO/AA will survive In America.58 Probably. The
 
real issue however, seems to be whether it will survive healthy e­
nough to continue its mandate effectively^ Already at a distinct
 
disadvantage against the established order of doing things — busi
 
ness as usual— a crippled, wounded, half-stepping EEO/AA runs the
 
real danger of surviving as merely another bureaucratic form or
 
procedure, with only token, figurehead respect and clout. Unless
 
the Reagan administration suddenly gets EEO/AA religion (aka, 1984
 
election year expedience), a gutted, marginal EEO/AA concept is quite
 
likely to be part of the Reagan team's legacy to America.
 
CHAPTER V
 
SUMMARY AND CONCLUSION
 
Equal Employment/Affirmative Action is a combined concept that
 
was born amid social turbulence. It has evolved into its present
 
structural form through nearly 20 years of court litigation, congres
 
sional debates and presidential action and inaction. Currently,
 
according to the Office of Management and Budget, there are over
 
130 federal statutes and Executive Orders mandating the federal govern
 
ment to be responsible for and to enforce prohibitions against sexual,
 
racial, ethnic, national and handicapped status, discrimination in
 
employment and other aspects of American life. 1 These are accompanied
 
by many federail court decisions upholding the principles and integrity
 
of the EEO/AA idea. As was shown in Chapters II and III of this
 
thesis, this EEO/AA process of various dimensions has been established
 
as a distinctive part of American society. Though far from perfect,
 
it has evolved strong enough to at least survive the current assaults
 
even when such assaults are ideological and implemented in executive
 
policy and administrative practice, as is the current Reagan team
 
effort.
 
The Reagan policy is based on the interpretation of EEO/AA
 
as a passive process toward non-discrimintation merely guaranteeing
 
equal social chances to individuals either to succeed or fail, nothing
 
more, nothing less. It is a policy fundamentally negative in orient
 
ation.It is against employment quotas, timetables and consistent
 
usage of backpay agreements. It is against findings of class or
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group discrimination, and in favor of relief for specific identifiable
 
victims of employment discrimination. It is against color conscious
 
ness and special preferences in general, and instead sees America
 
already set to handle even-handed, noncolor-conscious living and
 
working situations. It is against what it calls equal opportunity
 
results as opposed to equal opportunity chances, and it is against
 
vigorous enforcement of current EEO/AA laws and regulations.
 
Furthermore, it is based on,the political view points of the radical
 
conservative elements of the Republican party.
 
As such, internal funding and staffing for EEO/AA activities
 
have been deliberately reduced under the Reagan administration,
 
and the Office of Personnel Management administration of federal
 
EEO/AA work force activities has been demoted to a lower ranking,
 
highly non-visible department.2 The Equal Employment Opportunity
 
Commission has begun to establish a new pattern of enforcement
 
against companies found in violation of EEO/AA guidelines. As
 
a recent example, in October, 1983, it settled a long-standing
 
suit against General Motors for $42.5M, with $35.8M of that sum
 
targeted for training programs to upgrade the skills of minority
 
and women employees, and the remainder as an available fund to
 
handle any other discrimination suits against the company. No
 
quotas, timetables or backpay arrangements were part of this
 
settlement, and Clarence Thomas, the Reagan-appointed EEOC Chairman,
 
said that the settlement was fair, in line with government policy,
 
and was a better way of enforcing EEO/AA requirements.3 Additionally,
 
the Office of Contract Compliance Programs has neither published
 
i78i
 
its final guidelines nor has it continued its zeal of earlier years
 
in enforcing employer contract compliance with EEO/AA requirements.
 
This thesis has focused only on EEO/AA as it relates to employment.
 
As mentioned in the introduction, the Reagan. EEO/AA employment
 
policy is a microcosm of his EEO/AA policy in general. For instance:
 
1). Although 58% (42% opposed) of the black
 
population participating in a pool favored
 
busing to achieve school desegregation, the
 
federal government has opposed busing to
 
achieve school desegregation based on the be
 
lief that busing has not significantly improved
 
educational opportunities for America's children;
 
Instead, the government says, busing has act
 
ually decreased the level of integration as
 
well as the quality of education in many school
 
systems.4
 
2). The Justice Department has supported racially
 
discriminatory schools in their quest for tax
 
exempt status from the IRS. But in May, 1983,
 
the Supreme Court decided that Bob Jones Univ
 
ersity, Greenville, S.C., and the Goldsboro
 
Christian School Goldsboro, N.C., could not qualify
 
for federal tax exemptions because they were
 
racially discriminatory. In the opinion of the
 
Court, schools that practice racial discrimination in
 
education violate a fundamental national policy
 
as well as a basic individual right. 5
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3). The Civil Rights Division in the Department of
 
Justice, under William Reynolds, recently refused
 
to reject a voter reapportionment plan in New Orleans,
 
LA., despite the recommendations of his staff that
 
the plan would have an obvious discriminatory effect.
 
Again, the Supreme Court in October, 1983, struck
 
down this redistricting plan.6
 
4). The administration's firing of three outspoken
 
members of the Civil Rights Commission and replacing
 
them with persons ideologically opposed to the agencies
 
and laws they will be asked to monitor has been inter
 
preted as a move to further diminish the effect
 
iveness of EEO/AA agencies, while this administration's
 
officers sees it as their right to appoint (and fire)
 
commissioners who are more in tune with the president's
 
political approach to civil rights.^
 
Chapter IV details other examples of the implementation of
 
the Reagan policy. It is a rather haphazard, quast-structural
 
implementation dependent on the will of Reagan political appointees
 
T-

like W.B. Reynolds and W.F. Smith, rather than a fundamental change
 
in the operations of the bureaucracies associated with EEO/AA enforcement.
 
Because of that superficiality and the lack of judicial, congressional
 
and electorate support thus far, the Reagan administration's assault
 
on EEO/AA has inflicted damage on the EEO/AA process, but it is
 
far from dead. The confusion sown by administration rhetoric and
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the lessened, selective enforcement now identified as characteristic
 
of that administration will not destroy EEO/AA as it has come to
 
be known in this country.
 
Being mindful that it is difficult to determine the full
 
impact of these changes, what in all probability will happen is
 
that many of the much-needed substantive reforms in the Equal Employ
 
ment Opportunity/Affirmative Action enforcement mechanisms will
 
finally be confronted and implemented. In an unintentional way,
 
the Reagan policy may actually do much to save and upgrade EEO/AA
 
enforcement for minorities and women in America, in the long run,
 
in spite of itself. In this event, non-intended progress is better
 
than no progress at all.
 
Is There a Future for Affirmative Action?
 
If need is any indication, there is and must be a future
 
for EEO/ AA in this country. Experience has shown us that simply
 
opening the door is not enough to guarantee either equal opportun
 
ity or access to all of America's citizens. As stated in the in
 
troduction, the presence of such factors is fundamental for this
 
country to become what it professes to be, a participant democracy,
 
and as also previously mentioned, voluntary compliance has not
 
changed the employment conditions and patterns for minorities and
 
women very much. The beginnings of a pattern of minimal success
 
that was shown in Chapters II and Iirdemand increased, vigorous
 
enforcement measures to ensure that employers understand that EEO/AA
 
is an idea whose time has not only come but still remains. Reduced
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enforcement breeds indifference to the EEO/AA aims and ideals,
 
not respect for them. EEO/AA can only work if it is consistently
 
worked at.
 
However, the machinery implemented to aid and enforce EEO/AA
 
efforts, as the Reagan administration says, most definitely needs
 
overhauling. As shown earlier in this thesis, this is more along
 
the lines of shoring up and improving outdated practices, becoming
 
more efficient in record and accounting operations, eliminating
 
duplicative and contradictory practices, etc., and not a total
 
dismantling of the edifice. In addition, affirmative action policy(s)
 
can be made more effective in the future by:
 
a). Streamlining and strengthening the responsible agencies
 
assigned to monitor EEO/AA enforcement.
 
b). Implementing more specific guidelines for compliance.
 
c). Identifying and implementing specific areas of en
 
forcement agency and contractor responsibility.
 
d). Additional funding for more vigorous government
 
enforcement of the EEO/AA laws.
 
e). More litigations to resolve interpretative impasses.
 
Finally, EEO/AA need not be a mechanism for guaranteeing
 
equal results or proportionate representation in employment outcomes,
 
and especially it has not been aimed at being so in the long run.
 
Where there has been the use of such activity, and will continue to
 
be, it is only a short run strategy as a means to the nonpreference­
based system the Reagan administration advocates for right now.
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EEO/AA was neither created as nor has It been deliberately intended 
as an end in itself. It is a concept aimed at creating a truly 
participant society. For the accomplishment of that aim, it both 
has and deserves a future. 
APPENDIX 1
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CHANGES IN THE EMPLOYMENT AND EDUCATIONAL STATUS OF BLACKS, WOMEN AND OTHERS DURING
 
THE CURRENT ERA OP EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
 
General Statistics
 
Based on data reported to the Equal Employment Opportunity Commission by over 50,000
 
employers with 100 or more employees, for 1966 through 1979 (excluding 1968 and 1977 when
 
such data were unavailable), the following participation rates were established.
 
66 67 69 70 71 72 73 74 75 76 78 79
 
Officials and Managers 1.9 2.1 2.9 3.3 3.7 4.3 4.8 5.1 5.6 5.8 6.8 7.2
 
Professionals 3.5 4.1 5.0 5.7 6.1 7.1 7.2 7.2
6.7 7.4 9.2 9.6
 
Technicians 6.5 7.6 - 8.9 9.7 9.6 8.6 11.5 11.6 12.2 12.8 13.9 14.5
 
4.4 5.4 6.6 7.1 6.6 7.8 8.5 9.1 9.4 9.9 11.2 11.9
 
Office and Clerical 5.9 6.7 9.4 10.9 10.3 12.1 12.8 13.7 14.4 15.1 16.5 17.3
 
Craft Workers
 
Sales Workers
 
6.2 7.0 8.4 9.2 8.9 10.1 10.8 11.5 11.9 12.0 13.7 14.2
 
Operatives(semiskilled) 14.4 11.2 18.4 19.5 19.1 20.3 21.6 22.1 21.9 22.2 24.0 24.6
 
General Laborers
 28.2 29.2 30.4 31.3 30.6 30.8 31.3 31.0 30.9 30.5 31.9 32.4
 
Service Workers 28.1 33.0 33.4 33.5 3r.7 32.6 32.3 31.5 30.8 30.5 31.5 32.4
 
Statistics are based on data reported to the Equal Employment Opportunity Commission by over 50,000 employers
 
with 100 or more employees, for 1966 through 1979 (excluding 1968 and 1977 when such data was unavailable).
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Except for the extremely high service worker rates, the general trend for most of the
 
civilian participation percentages for minorities showed a steady increase. All those rates
 
also corresponded with the following overall civilian labor force participation rates for
 
minorities:
 
66 67 69 70 71 72 73 74 75 76 78 79
 
11.4 12.2 13.6 14.7 13.9 15.1 16.1 16.5 16.2 16.5 18.1 18.6
 
Table 1 shows the following participation rates for females in the labor force and the
 
percentage of female workers within the same nine categories mentioned above.
 
Table
 
Official3 and Managers;
 
(1966) 9.4 

(1967) 9.5 

(1968) NA 

(1969) 10.2 

(1970) 10.3 

Professiona1s:
 
(1966) 14.0
 
(1967) 21.1
 
(1968) NA
 
(1969) 23.1
 
(1970) 25.0
 
Technicians:
 
(1966) 20.7
 
(1967) 23.8
 
(1968) NA
 
(1969) 25
 
(1970) 27
 
Sales Workers;
 
(1966) 38.8
 
(1967) 38.9
 
(1968) NA
 
(1969) 40.5
 
(1970) 42.5
 
5. Office & Clerical Workers;
 
(1966) 72.4 

(1967) 73.7 

(1968) NA 

(1969) 75.5 

(1970) 76.3 

Craft Workers:
 
(1966) 6.3
 
(1967) 6.8
 
(1968) NA
 
(1969) 6.8
 
(1970) 6.9
 
7. Operatives;
 
(1966) 27.7
 
(1967) 28.6
 
(1968) NA
 
(1969) 29
 
(1970) 29.7
 
Laborerss
 
(1966) 23.9
 
(1967) 25.6
 
(1968) NA
 
(1969) 28
 
(1970) 28.5
 
9. Service Workers:
 
(1966) 43.3
 
(1967) 46.1
 
(1968) NA
 
(1969). 48.9
 
(1970) 49.9
 
(1971) 10.9
 
(1972) 11.9
 
(1973) 12.9
 
(1974) 13.1
 
(1975) 14.3
 
(1971) 26
 
(1972) 27.7
 
(1973) 28.3
 
(1974) 28.8
 
(1975) 30.0
 
(1971) 26.3
 
(1972) 28.9
 
(1973) 31.7
 
(1974) 31.2
 
(1975) 33.3
 
(19711 39.7
 
a972l 44.2
 
(19731 46.5
 
(1974) 46,6
 
(1975) 47.8
 
(1971) 73.8
 
(1972) 78.2
 
(1973) 79.2
 
(1974) 79.3
 
(1975) 30.2
 
(1971) 6.1
 
(1972) 7
 
(1973) 7.5
 
(1974) 7.7
 
(1975) 7.1
 
(1971) 28
 
(1972) 29.6
 
(1973) 30.7
 
(1974) 31.4
 
(1975) 30.3
 
(1971) 28
 
(1972) 29
 
(1973) 30.2
 
(1974) 31.3
 
(1975) 30.7
 
(1971) 47.4
 
(1972) 50.2
 
(1973) 51.5
 
(1974) 52.2
 
(1975) 53.4
 
M.
 
(1976) 14.9
 
(1977) NA
 
(1978) 17.0
 
(1979) 18.1
 
(1976) 30.8
 
(1977) NA
 
(1978) 34.4
 
(1979) 35.8
 
(19761r 34.3
 
(1977t- NAT—
 
(1978) 37.9
 
(1979) 39.3
 
(1976) 47.8
 
(1977) NA
 
(1978) 50.4
 
(1979) 51.6
 
(1976) 81.0
 
(1977) NA
 
(1978) 82.0
 
(1979) 82.4
 
(1976) 7,1
 
(1977) NA
 
(1978) 8.6
 
(1979) 8.5
 
(1976) 31-.7
 
(1977) NA
 
(1978) 32.4
 
(1979) 32.4
 
(1976) 32.2
 
(1977) NA
 
(1978) 34.0
 
(1979) 33.9
 
(1976) 53.7
 
(1977) NA
 
(1978) 54.7
 
(1979) 55.1
 
10. Civilian Labor Force Participation Rate; 
(1966) 34.2 
(1967) 32.6 
(1968) NA 
(1969) 33.9 
(1971) 34.2 
(1972) 35.4 
(1973) 36.5 
(1974) 36.7 
(1976) 37.8 
(1977) NA 
(1978) 39.6 
(1979) 40.1 
(1970) 34.5 (1975) 37.1 
00 
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Comparison of 1966-/and 1979 F-1;0-I Occiipal iuna 1 I)i sLi iInit ionaTable 2 
for Total Workers and by .Sex, U. S. Summary 
TotalMenTotal, Doth Sexes Total 1
"I/­
19 7919 79Occupation 19661/ 1979 1966--'^ 
(3) (4) ^5) _ l6) (7)(1) (2) 
Total Number, All Jobs 
20,264 7,776 1 3,59 8(In Thousands) 24,087 33,862 17,111 
Percent Total, 
100.0
All dobs 100.0 100.0 100.0 100.0 100.0 
4 . 98.2 11.0 10.9 15.0 2.4Officials 
7.7 9.5 4.2 7.9Professionals 6.6 8.8 
Technicians-'^ 3.9 5.1 4 . 5 5.05. 2 2. B 
7 . 2 8.9 11. 4Sales 7.2 8.9 6.4 
15.6 6 . 8 4 . 6 38.2 32.1Office, Clerical 16. 6 
Craft 14.5 12.4 •19. 7 19.0 3.0 
2.6 
2 3.8 23.1 17.1Operatives 26. 0 21.1 27.4 
7.5 7 . 08. 3 10.8 9.2Laborers 9.8 
10. 3 11.88.6 6.2 6.5Service 7.5 
1967 rather than 1966. | 
Note; Due to rounding, individual entries may not sum to totals. 
Sources Employer Information Reports (EEO-1) . 
Source: Oversight Hearings on Equal Employment Opportunity and Affirmative 
Action, Part I, 1981, p. 367• 
  
00 
Table 3	 Comparison of 1966-^and 1979 EEO-1 Occupational Distributions
 
for Men, by Selected Population Class, U. S. Suminaiy
 
2/

Total, All Classes-' White Men black Men Hispanic Men
 
Occupation 1966!'^ 1979 1966!^ 1979 1966!^^ 1979 1966-^ 1979
 
(1) (2) (3) (4) (5) (6) ULCI: (B) (9)
 
Total Number,
 
All Jobs
 
(In Thousands) 24,887 33,862 15,165 16,724 1,421 2,124 436 1,082
 
Percent Total,
 
All Jobs
 100.0 100.0 100.0 100.0 100.0 ' 100.0 100.0 100.0
 
Officials 8.2 11.0 12.1 17.0 0.9 4.8 2.5 5.6
 
Professionalfll^ 6.6 8.8 8.5 10.5 0.8 2.6 2.2 3.3
 
Technicians!'^ 3.9 5.1 4.9 5.5 1.2 3.0 2.3 3,4
 
Sales	 7.2 8.9 7.0 7.8 1.2 3.9 2.9 4.8
 
Office, Clerical 16.6 15.6 7.2 4.5 2.6 5.0 5.1 4.5
 
Craft 14.5 12.4 21,0 19.9 8.0 14.1 14.2 16.6
 
Operatives 26.0 21.1
 26.3 22.1 38.0 35.5 32.5 29.5
 
Laborers 9.8 8.3 8.6 7.5 30.3 17.2 26.4 20.5
 
Service 7.5 8.6 5.0 5.2 17.1 13.9 12.0
 11.9
 
—	 To help assure conformity with 1979 data, professional and technical occupations cover 1967
 
rather than 1966.
 
2/

—	 Includes Asians, Pacific Islanders, American Indiana and Alaskan Indians, not shown separately,
 
and women.
 
Note: Due to roundiny, individual entries may not sum to totals.
 
Source: Employer Information Reports (EEO-1).
 
Source: 	Oversight Hearings on Equal Employment Opportunity and Affirmative
 
Action, Part I, 1981, p. 368.
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Table 4 Compnrlflon of 1966l/nnrl 1979 EC^O-l Occupeition.a 1 I3l9hributiona
 
for Women, by Selected Population Class, U. S. Summary
 
2/
 Black Women Hispanic Women
Total, All Classes- White Women
 
Occupation 1966-^ 1979 1966-^ 1979 19 1979 1966^^ 1979
 
(2) (3) (4) (5) (6) (7) (8) (9)
 
Total Number,
 
All Jobs
 
6,925 10,843 609 1,808 195 678
 
(1)
 
(In Thousands) 24,0B7 33,862
 
Percent Total,
 
100.0 100.0
100.0 100.0 100.0 100.0 100.0 100.0
All Jobs
 
0.8 2.6
2.6 5.5 0.7 2.5
Officials 8.2 11.0
 
8.7 2.3 3.6 1.6
Professionals-'^ 6.6 0.8 4.4	 2.8
 
4.7 1 ,8 3.2
5.1 2.7 5.1 3.2
Techn 1 cians— 3.9
 
7.2 8.9 9.4 12.4 4.1 7,0 6.7 8.5
 
.Sales
 
23.9 26.6
33.5 17.6 26.3
Office, Clerical 16.6 15.6 40.5
 
12.4 2.9 6 2.5 2,6 4.9 3.7
 Craft 14.5
 
Operatives 26.0 21.1 22.6 15.6 26.1 23,3
 30.5 24.4
 
r«ahorer3 9.B 8.3 6,6 6.1
 14.6 10.0 17.6 
14.5
 
8.6 10.4 29,0 20.0 12,1 13.7
7.5 8.6
Service
 
~'^o help assure conformity with 1979 data, professional and technical occupations cover 1967
 
rather than 	1966.
 
y Includes Asians, Pacific Islanders, American Indians and Alaskan Indians, not shown separately,
 
and men.
 
Note: Due to rounding, individual entries may not sum to totals.
 
Source: Employer Information Reports (EEO-1).
 
Source: 	Oversight Hearings on Equal Employment Opportunity and Affirmative
 
Action, Part I, 1981, p. 369.
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TABLE 5
 
Employed persons by occupation,race,and sex
 
Totd Maiae Fans■las 
Occupation end wot 
1979 1980 1979 1980 1579 1980 
TOTAL 
96,945 97,270 56,499 55,988 40,446 - 41,263 
100,0 100.0 100,0 100.0 ICO.O 100.0 
50.9 52.2 41.2' 42.4 64.4 65.6 mrnu 0m chin 
15,5 16.1 15.1 15.5 16.1 16.6 
10.3 11.2 14.0 14.4 6.4 6.9 
6.4 6.3 6.0 6.0 6.9 6*8 
13,2 18.6 6.1 6.4 35.0 35,1Omtat wofhcfi 
33,1 31.7. 46.3 44.8 14.6 13-3 
13.3 12.9 21.5 21.0 r.a 1.8Oatt did hin«Jfid <Mork«ri 
11.3 10.6 11.6 11.1 re.8 10,0 
Trampprt iqufonicni opcfctivfi 3.7 3.6 5.9 5.7 .7 .7 
4.8 4.6 7.3 7.0 1.3 1,2 
13.2 13.3 8.5 s.a 19.8 19,5 
(HJUMdoid suorhtti 1.1 1.1 (1) CD 2.6 2.5 
Otn* saniicO lirotlMfC 12,1 12. 3 a.5 6.7 17.2 17*0 
2.8 2.8 3-9 4.0 1.2 1.2 
firiiiorund farm ♦nanagon 1.5 1.5 2.3 2.4 .3 ,4 
Pmr* laborcnand uipcrviMn ... 1.3 1.3 1.6 1.6 .9 -a 
TooM, 18 yaanand o«ar (thduiandi) 86,025 86,380 50,721 50,337 35,304 36,043 
100.0 100.0 100.0 100.0 100.0 100,0 
'iNhitrobliar vvoihefs • • • S2o5 53.9 42.8 44,0 66.S 67.7 
^oinsianat and technical 15.9 16.5 15.6 16.1 16.4 ■ 17.0 
M^agen and adtninitxratdfi. except t«rn» 11,6 12.0 14.9 15.3 6.8 7.4 
SaJes 6.8 6.8 6.4 6.4 7-4 7.3 
Oerical <»othm 18,2 18.6 6.0 6.2 35.9 36.0 
aiu«H»itar vnothen . 32.6 31. 1 45.5 44,0 14.1 13.2 
Ctaft and kindred ¥«orhen 13.8 13.3 22.0 21.5 1.9 1.9 
Operatiees. except transport . 10.8 10.1 11.2 10*7 10.2 9-4 
Trviiadn epuipment dperaiiyet 3.6 3,4 5.6 S.4 •6 mi 
Nontarm latxircri 4,5 4,3 6.7 6.5 1.3 1.2 
Sarvipe yMrkart 12-0 12. 1 7.7 8.0 16.1 17.3 
Privato nouiedoid workere ,8 .3 (1) CD 2.0 1.9 
Othar lervica Vedrkert 11.1 11.3 7,7 7.9 16.1 16.0 
Farm «»ofkef* 2.9 2,9 4,0 4.1 1.3 1.3 
1.6 1.7 2.S 2*6 .4 .4 
Farm iaboreri anxh wparwiiors 1.2 1.2 1.5 1.5 .9 .3 
aiack and othar 
5,239 
Feroeni 100.0 100.0 100.0 100*0 100.0 100,0 
Total. 18 veait and oeer Ithouaandil 10,920 10,390 5,779 5,651 5,141 
Whitc-ciMlar ndrkefa . . . 37.9 39,2 27,4 28. 4 49,7 50.9 
Arpteamnai and technical 12.2 12,7 10.5 10.7 14,2 14.8 
Manaqart and adminittraTori. except farm 5.2 5.2 6.9 6.7 3.4 3.7 
Saiaa workan 2.8 2.9 2,5 2.7 3.1 3.1 
Oarical workers ............. 17,7 18. 4 7,6 3.4 29.0 29.3 
aht»caiiar workers 36.7 35.9 53.2 52*7 18.0 17.7 
Cratt end kindred workers 9.4 9,6. 16.6 17.1 1.2 1.4 
Operatives, exotot transport .. 15,1 14,5 15,4 14*8 14,7 14*3 
4.8 4,9 8,5 8.8 .6 .6 
•Nohfarm latiorers 7,4 6.9 12.7 12.0 1,6 1.4 
Sereiotwwrkars 23.2 23.1 15.9 16.0 31.5 30.3 
ftivata housahoid workars 3,3 3.2 .1 ,2 6.3 6.5 
Other sdrviea workers 19.9 19,9 15,7 15.8 24.6 24.1 
Fwm workars 2,2 1,8 3.5 3,0 .8 .6 
Farmars md firm mahegers .3 .6 .1 .1.3 .6 
Fwm laborsrs end suoervison 1.9 1,5 2-9 2.4 .7 .5 
* Ute (ftan a06ppront. 
Source: Employment and Unemployment; A Report on 1980, (1982), p. A-21. 
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TABLE 6 
Employed persons by detailed occupation,sex,and race 
(Nuirfawt in thouwndil 
L980 
Pircant of total Ptretnt of total 
Total 
Black 
ampleved 
Famaias and 
other 
Total,16 yean and over 97,,270 42.4 11.2 V 
Managers and adminifirators,cxctptfarm—Continued 
White-coMaf ywofkert 50,809 53.3 8.4 Inspectors,excetn construction and public administration.. 109 12-8 7.3 
Professional and technical 15,613 44.3 8.9 Managers and superintendents, building 154 54.5 7.1 
Accountants 1,0A7 36.2 a.2 Office managers,n.e.c 452 66.6 1 2.9 
Architects 90 6.7 8.9 Officials and administrators; public administration n.e.c.... 426 28.6 10.8 
Computer specialists 584 25.7 8.0 Officials of lodges,societies,and unions 107 35.5 6.5 
Computer programmers 341 28.7 9,1 Restaurant,cafeteria,and bar managers 672 39.4 9.4 
Computer systems analysts 201 22.4 6.0 Sales managers and department haads,retail trade 353 40.5 6.2 
Enqinecrt 1,433 4.0 5.9 Sales managers,except retail trade 352 10.8 2.8 
Aeronautical and astronautical engineers 73 2.7 5.5 . School administrators, college 133 33.8 6.0 
Civil engineers 180 3.3 7.8 School administrators,elementary and secondary 298 38.6 9.1 
Electrical and electronic engineers 357 3.9 6.7 All other managers and administrators 6,491 18.4 4.4 
Industrial engineers 
Mechanical engineers 
245 
237 
8.6 
2.5 
4.5 
5.5 Sales workers 6,"172 45.3 i 5.1 
Foresters and conservationists 65 lo.a 3.1 Advertising agents and sales workers 110 41.8 i 2.7 
Lawyersand judges 547 12.8 4.2 Demonstrators 91 96.7 • 4.4 
Lawyen 522 13.0 4.2 Hucksters and peddlers 178 81.5 ! 6.2 
Librarians,archivists, and curators 199 81.4 6.5 Insurance agents,brokers,and underwriters 532 2-5.2 ; 6.2 
Librarians 182 85.2 7.1 Newspaper carriers and vendors 110 23.6 i 3.6 
Life and pftysical scientists 301 20.3 9.6 Real estate agents and brokers 582 50,7 j 2.1 
Siological scientins 64 37.5 9.4 Stock and bond sales agents 134 16.4 1 2.2 
Chemists 128 20.3 13.3 Sales workers and sales clerks. n.e.c 4,428 46.0 i 5.5 
Operations and systems researcfters and analysis .. 170 23.5 6.5 Sales representativm. manufacturing industries . 428 18.9 i1 3.0 
Personnel and labor relations workers 452 46.9 11.1 Sales representatives, wholesale trade 915 10.6 !i 3.0 
Physicians,deritisti, and related practitioners 777 12.9 8.2 Sales darks, retail trade 2.343 71.1 ' 7.2 
Dentists 140 4.3 5.0 Sales workers,exceot clerks, retail trade 519 19.5 i1 3.7 
Pharmacists 120 25.0 8.3 Sales workers,services and construction 222 41.9 ; 7.2 
Physicians, medical and osteopathic 426 13.4 10.8 
Nurses, dietitians, and therapists 1,574 93.3 11.9 Clerical workers 18,105 80.1 11.1 
Registered nurses 
Therapists.... 
1,302 96.5 
213 73.7 
11.4 
11.7 
Bank tellers 
Billing clerks ; 
531 
163 
92.7 
90.2 
; 8.7 
8.0 
Health technologists and technicians 571 70.8 11.2 Bookkeepers 1,904 90.5 ' 5-5 
Clinical laboratory techntriogists and ttchnicians ?34 75.2 14.1 Cashiers 1,554 86.6 i 10-8 
Radiolo^c technologists and technicians LOG 70.0 9.0 Clerical supervisors, n.e.c 241 70.5 . 12.0 
Reiigious workers 315 11.4 6.7 Collectors, bill and account 78 56.4 7.7 
Oergy 265 4.2 6.8 Counter clerks, exceotfood 350 73.4 1 9.4 
Social scientists 278 36.0 5.4 Dispatchers and staners. vehicle 103 34.0 j 11.7 
Economists 138 25.4 5.1 Enumerators and interviewers 86 76.7 j 15.1 
Psychologists 106 50.9 5.7 Esiirnatofs and investigators, n.e.c 534 56.2 ; 10.7 
Social and recreation workers 499 63.3 18.6 Expediters and production controllers 233 40.3 i 9.4 
Social workers 383 65.0 18.5 File clerks 324 86.4 i 21.6 
Recreation workers 116 57.8 19.0 Insurance adiusiers. examiners,and investigators .. 174 57.5 1 10.9 
Teachers,college and university 552 33.9 7.1 Librarv attendants and assistants 152 77.5 i 13.2 
Teachers, exceot college and univemrv 3,157 70.8 9,9 Mail carriers, post office 244 11.1 11.5 
Adult education teachers 72 1 47.2 8.3 Mail handlers,except post office 165 47.3 23.0 ■ 
Elementary school teachers 1,383 83.7 11.9 Messengers and office helpers 98 27.6 16.3 
Prekindergarien and kindergarten teachers 243 98.4 13.6 Office machine ooefafors 939 72.6 17.5 
Secondary school teachers 1,243 52.1 7.9 Bookkeeping and billing machine Operators.. . . 50 90.0 14.0 
Teachers except college and university, n.e.c ... 216 72.7 4,2 Computer and oenpneral equipment ooerators . 522 59.8 j .14,0 
Engineering and science technicians 1,095 17.8 8.8 Keybuncn operators 266 95.9 ! 21.8 
Chemical technicians 91 22.0 n.o Payroll ana timexeeping clerks 232 i 81.0 
: 
Orafters 335 17.3 8.7 Postal clerks 285 i 35.4 i .24.2 
Electrical and electronic engineering technicians . 260 12.3 11,2 Receptionists 629 96.3 8.1 
Surveyors 89 3.4 2.2 Secretaries . 3,876 1 99.1 i 6.7 
Technicians,except health, tngineering,and science 
Airplane pilots 
Radio operators 
207 19.3 
76 -­
60 53.3 
4.3 
6.7 
Secretaries, legal 
Secretaries,medica! 
Secretaries, n.e.c 
186 ! 
84 i 
3,605 ] 
98.9 
98,8 . 
99.2 ; 
5.4 
10.7 
6-" 
Vocational and educational counselors ISI 55.8 17.7 Shipping artd recei*ir>g clerks 505 i 21.6 . 14.1 
Writers,artists, and entertainers 1,234 39.3 5.9 Sutisticai clerks 387 ! 78,0 ; 14.0 
Athletesend kindred workers 113 42.5 6.2 Stenographers 64 i 89.1 . 15.e 
Designers 193 29.5 5.7 Stock clerks and storexeepers 533 i 32.5, . 12.4 
Editors and reporters 194 50.0 5.7 Teachers'aides.excetn school monitors 383 j 93.7 ; 19.6 
Musicians and composers 143 29.4 5.6 Taleohone ooerators 316 ! 91.8 ■ 15.8 
Painters and scuiptcrs 195 49.7 6.2 Ticket, nation,and exoress agents 140 j 45.7 ; . 9.3 
Photographers 111 20.7 4.5 Typists 1,023 ! 96.9 , 15.5 
Public relations speciaitsts and outslicitv writers . 126 46.8 4.8 All other clerical workers 1,861 i 77.1 ■ 13.3 
Research wocbers, not specified 175 36.6 9.1 
All other professional and technical workers 60 40.0 8.3 3lue<oilar workers 30,800 i 18.5 12.7 
Craft and kinored worxers 12,529 1 6.0 ' 8.3 
Managen and administrators,except farm 10,919 26.1 5.2 Caroeniefs 1,185 i 1.3 5.7 
3ank officials and financial managers 643 33.6 4.7 Srtckmasons and stonemasons 168 .1 1 16.1 
Buyers and purchasing agents 452 33.6 5.1 Cement and,concrete fminers 71 — i 31.0 
Buyers, wholesale and retail trade 190 42.6 4.7 Electricians 648 1.2 5.7 
Credit and collection managers 67 38.8 1.5 Excavating,grading, ano road machinery ooerators . 456 .9 9.6 
Health administrators 210 48.1 8.1 Painters,connrucnor.and maintenance 469 6.0 11.3 
Source; Employment and Unemployment: A Report on 1980, (1982), A-22. 
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TABLE 6
 
Employed personsby detailed occupation,sex,and race—Continued
 
1980
 
Pifoaint of total
 
Ociwpatson
 Totri
 
Slack
 
employed
 
Femalea and
 
other
 
Bl
Bluecollar workers—Continued
 
08«r4tiv«i,txctot tranioort—Continued
Craft and kintlred workers—Continued
 
473 .6 Sho«inokinq nu^ntoperatives
Plumbers and pipefitters	 9.2
 
Purnact tenders and stokers,except metal
74- 1.4 4.1
Structural metal craft workets
 
Teatile operatives

.7
Roofers and slaters .	 139 10.3
 
Spinners,twisters,and winders
Blue-collar worker supervisors,n.e.c 1,729 10.3 7.3
 
Welders and flame cutters
Machinistsand job setters	 658 1 4.0 3.7
 
Winding operatives, h.e.c
7.7 11.0
Job and die settars, metal	 91 j
 
All other operatives,except transport ....
567 I 3.4	 3.3
Machinists
 
:
Metal craft workers,excluding mechanics, machinists,and
 
3.9 7.5 j	 Transport eduipment operatives
job sentfs	 633 i
 
Busdrivers
Millwrights	 1(33 1 .9 4.6
 
□eliverv and route workers
.Molders. metal	 55 i 14.5 25.5
 
6.2 forklift and tow motor operativesL61 I 3.1
Shaet-metal workers and tinsmiths
 
Railroad switch operators176 ! 2.3 2.3
 
Mechanics,automobiles l,L97 1 9.1
 
Tool and die makers
 
Taxicab drivers and chauffeurs 
TiMckdrivert 
.7
 
Automobilo body repairers	 179 1 .6 5.0
 
Automobile mechanics	 1,012' .6 9.3
 All other transport equipment operatives . 
Mechanics,except automobiles 2,123 i 2.6 7.5
 
Nonfarm laborersAir-csnditloningi heating,and refrigeration mechanics 207 .5 7.2
 
Animal caretakers
 
Construction laborers including carpenters'
 
2.5 9.1
Aircraft mechanics	 121
 
3.4
Data processing machine repairers 93 3.4
 
helpers
—
Farm implement mechanics	 57 5.3
 
Freight and mattnal handlers 
Garbage collectors 
963 1.6	 6.9
 
Household appliance and accessory installersand
 
141 5.0 7.3
 Gardeners and grounds keepers, except farm 
Timber cutting and logging workers 
Office machine repairers	 30 6.3 13.3
 
Stockhandlers 
Radio and television repairers	 120 5.3 6.7
 
Vehicle washers and equipment cleaners . .. . 
—
Railroad and car shoo mechanics 60 10.0
 
Printingcraft workers 409 22.7 ' 3.3
 Warehouse laborers, 
All other nonfarm laborers 
Compositors and typesetters 174 34.5 6.9
 
Printing press operators 169 9.5 9.5
 
3 k 133 42.9 10.5.'
 
Private households31 3.7 3.7
 
Child care workers77 1.3 3.9
 
Cleaners and servants143 ,7 17.6
Crane,derrick,and hoist ooeracors
 
Housekeepers114 71.1	 6.1 
3i5 Service workers, except private housenoids . 
Decorators and window dressers
 
Electric power line and cable installers and repairers	 117 ,9
 
L43 9.5
 6.3	 Oeeoinq workers 
Lodging quarters cleaners .54 5.6

—
Locomotivean^neers
 
Building interior cleaners, n.e.c 
Stationary engineers	 132 l.l 9.3
 
^ t	 26 46.2 15.4
 
Janitors and sextons 
Pood service workers309 3.7	 7.3
Teleohone installers and repairers
 
Bertenders 
Telephone line installers and repairers	 71 1.4 7.0
 
67 17.9 13.4
 Waiters' assistants 
Cooks 
All other craft workers	 560 14.3 3.9
 
Food counter and fountain workers 
Operatives,except transport 10,346 40.1 15.3
 
1,157 53.7 15.2
 Waiters 
Food service workers, n.e.cBottlingand canning operatives	 49 42.9 16.3
 
Heelth service workers 
Checktrs,examiners,and inspectors: manufacturing	 736 51.6 12.4
 
Dental assistantsClothing ironers and or«sefS	 114 73.1 40.4
 Health aides, excluding nursing
267 29.5 16.1 :
 
Nurwng aides, orderlies, and attendants 
.Dressmakers, except factory	 107 1 97.2 15.9 ;
 
Practical nurses 55 1.3 ■ 
Personal service workers7.7 ;
Dry wall inst^lers and lathers	 91
 
Aneodants114 31,6 14.9 i
Filers, polishers,sanoers,and buffers
 
Barbers 
Furnace tenders,smelters,and oourers;metal	 62 4.3 24.2 !
 
Child care workers 
Garage workers and gas station attendants	 337 5.2 9.3 !
 Hairdressers and cosmetologists
203 63.5 25.6 '
Laundry and dry cleaning operatives, n.e.c
 Housekeepers, excluding private households . 
.Meat cutters and butchers,except manufacturing	 LSI 5.6 11.0 ■ Walfare service aides97 32.0 17,5 ^
Meatcutters and botchers, manufactunng
 
Protective service workers 
Mine operatives, n.e.c 215 2.3 6.5 :
 
39 13.0 •
3.4	 Firofigfitafs 
Guards 
Packers and wrappers,exdudiog meat and produce	 600 54.0 19.2
 
Police and.detectives 
Painters, manufactured articles	 131 17.1 13.3 ,
 
Sheriffs and bailiffs 
Photographic process workers 33 52.3 13.6 .
 
375 11.7 3,3
 
Farm workers61 26.2 13.1
 
Farmers and farm managers
Grinding machine operatives	 134 9.7 9.7 ;
 
114 Farmers (owners and tenannl Lithe and milling macnine operatives	 7,0 7.9
 
Farm laborers and supervisors34,6 ■Punch and stamping press operatives	 127 11.3 

Farm laborers, wage workers 106 13.2 17.0
 
Farm laborers, unpaid family workers . 
733 95.7 19.9 ■Sewers and stitchers
 
NOTE: N.E.C is an abbreviation for "not aliewner* classified" and designates broad categonei
 
ch cannot be more ipecificailv 'Oentified.
 
Source: Employment and Unemployment: A Report on 1980, (1982), p. A-22. 
Percant of total 
Total 
Black
 
employed
 
Female* and 
other 
• 
7.1 73.2 3.3 
68 U5 14.7 
323 53.2 22.6 
119 69.7 26.1 
692 5.3 11.4 
52 50.0 19.2 
3,001 33.0 15.2 
3,463 3.0 15.3 
356 44.9 19.9 
534 6.7 9.9 
366 4.1 19.4 
45 2.2 11.1 
162 9.9 25,3 
2.2 14.2 
111 5.4 19.3 
4,456 11.6 16.9 
96 51.0 3.3 
351 2.3 16.6 
722 10.5 19.0 
69 2.9 34.3 
601 3.2 16.3 
96 1.0 19.3 
941 23.3 12.2. 
158 13.9 21.3 
272 7.4 15.1 
630 10.3 20.3 
12,958 62.0 19.4 
1,041 97.5 33.2 
431 98.8 3.6 
491 96.9 53.4 
39 96.6 37.1 
11,917 53.9 13.2 
2,454 36.5 27.3 
164 97.0 3,9.0 
932 53.9 31.5 
1,359 .17.3 23.4 
4,436 66.9 13.7 
299 43.5 6.0 
204 19.1 14.7 
1,331 33.3 13.4 
234 31.2 16.2 
426 34.3 12.9 
1,416 39.1 7.1 
525 75.4 22.7 
1,393 39.7 24.2 
133 93.6 6. 5 
290 34.1 22.1 
1,093 37,5 23.3 
375 97.3 19.2 
1,733 76.4 15.2 
299 55.2 11.7 
108 15.7 13.0 
432 96.1 16.2 
365 33.3 9. 7 
133 72.9 13.3 
37 33.5 37.9 
■	 1,396 9.5 11.7 
227 t.3 7.9 
546 12.4 16.3 
312 5.5 3. 4 
61 11.3 9.3 
j 2,704 13.0	 7,4 
10.6I 1,435 i	 2.6 
1 1.447 10.7 
1 1,213 1 27.0 ! 13.3 
395 1 15.6 i 16.-9 
1 234 j 63.5 i 3.2 
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TABLE 7
 
Employed persons by industry,sex.and occupation
 
(Percent distribution)
 
1980
 
Service workers
Blue-collar workers
White-collar workers
Total employed
 
i
 
Managers Farm
 
Industry and sex
 
Private
Profes and i Craft Operatives, Transport Other workers
Numbers
 
sional and adminis- Sales Clerical ! and except equipment	 Nonfarm household service
 
laborers
 
(in
 
technical stratdrs, workers workers i kindred transport operatives workers workers
 thousands)
 
workers except workers
 
farm
 
TOTAL
 
0.-4
 
Agriculture 1.1
 
2.4 0.2 2.4 1.8 1.2 8.2	 
81.7
 
3,310 100.0 1.1
 
940 100.0 13.5 8.6 .5 12.6
 25.4 5.0 2.8
 Mining
 
6,065 100.0 3.1 12.9 .5 .5
7.5 54.8 3.1 13.1
 Construction
 
7.8 12.5
21,393 100.0 11.4 2.5 19.5 3.5 4.5 1.9
 Manufacturing
 
12,993 100.0 12.9 7.4 1.6 12.2 21.5 2.7 4,5 1.8
 Durable goods
 2.1
 
Nondurable goods
 
4.6 4.4
8,600 100.0 9.0 8.4 4.0 12.8 16.4
 
2.6
 
Transportation and public utilities 6,393 100.0 10.3
9.5 1.1 23.3 21.2 22.5 
7.1
 
3.7 6.1
 
Wholesale and retail trade
 19,727 100.0 2.0 19.3 20.6 17.8 7.5	 
18.3
 
.9
 
Wholesale trade 3,827 100.0 3.9 20.3 23.6 20.7 9.1 9.8 
6.8
 
2.2 5.9
 
Retail trade
 15,900 100.0 1.6 19.1 19.9 17.1 7.1	 
22.5
 
4.4
 
Finance, insurance, and real estate. 5,860 , 100.0 5.6 
1.1
19.2 21.3 46.0 1.9
 
1.9 3.7 22.5
 
Services
 
5.2
28,143 ! 100.0 36.8 7.4 .7 18.4
 
.8 .5
 .3 9.0 84.7 3.3

.1
Private households 1,229 1 100.0 1.1
 
1.5 23.4
 
Other service industries 26,914 100.0 38.5 7.7 .7 19.2 5.5
 
.1 5.3
 3.0 20.7
 Public administration ..
 5,240 100.0 20.1 12.8 36.1
 
Males
 
.3 83.3
1.4 8.6

.2 2.3
 
Agriculture 3.1
 
2,664 100.0 2.3 1.1 .3
 
1.1
3.4 29.2 34. 5.7
 
Mining
 813 100.0 
13.8 9.0 .6
 
3.3 13.9
5,580 100.0 2.9 13.3 .4 2.0 58.8	 4. .4
 Construction
 2.3
14,807 100.0 13.4 9.9 2.9 5.5 26.0	 29. 4.9 5.5
 Manufacturing
 2.0
3.6 5.2
5.4 31
 
Durable goods
 9,699 100.0 14.9 8.8 1.8 
27.1
 
7.4 5.9 2.9
4.9 5.5 23.9 26
5,108 100.0 10.5 12.1
Nondurable goods	 2.1
27.6 26.4 9.1
4,785 ! 100.0 10.3 11.1 .8 9.7 3,
Transportation and public utilities.
 13.1
18.6 5.4 12.4 6 6.5 9.5
 
Wholesale and retail trade
 10,566 i 100.0 2.5 25.8
 
4 12.9 7.9
 
Wholesale trade
 2,837 ! 100.0 3.9 23.8 28.6 6.4 11.5 
.8
 
7,729 I 15.0 5.0 12.7 7 4.2 10.1 17.6
 100.0 2.0 26.5
 
Retail trade
 
.4 2.5 7.5
2,450 : 100.0 8.0 29.4 32.6 15.2 4.2
 Finance,insurance,and real estate.
 1.7 4.2
 
Services
 10,959 i 100.0 42.7 11.8 1.0 5.1 12.3	 
17.3
 
72.4 17.9 2.1
 
Private households
 
3.4 2.1
145 1 100.0 1.4
 
17.5
 
Other service industries
 
5.2 12.4 1.7 3.2
10,814 I 100.0 43.3 11.9 1.0
 
1.4 4.3 28.3
 
Public adniinistration
 
20.1 8.0
3,365 i 100.0 22.1 14.4 .1
 
Females
 
2 .6 .3 I 6.8 — .9 ; 75.2
 
Agriculture 1
646 ^ 100.0 2.8 ■ .5 1. 11.6 . 
.8 :
2.4 4.7 .8
 
Mining ! 
—
 71.7
127 j 100.0 11.8 ; 6.3 1
 
8.7 1.2 .6 4.3 : —^ 1.6 1
 
Construction
 485 ■ lon.o 5.6 7.6 i .8 
69.9 
,786 ! 100.0 7.0 i 3.1 i 1.8 27.7 5.2 ^ 51.5 .3 i 2.2 Manufacturing
 
5.1 , 47.9 2.1 1.2 j
,294 I 100.0 7.1 : 3.3 .9 : 32.2 1 .2 1
Durable goods ■ ^	 1.0 Ii 1 ; 5.4 ' .4 2.3
,492 1 100.0 6,8 2.9 2.6 23.5 55.0 ! ! i
Nondurable goods ^
 
1.9 63.6 2.4 .8 i 11.1 '1 .9 3.9 1
,608 i 100.0 7.4 ii 8.1 ;
Transportation and public utilities 1
 
2.9	 24.4 i
 
,161 : 100.0 1.5 i 11.9 22.9 ! 32.2 1.9 ; 2-1
Wholesale and retail trade ^	 i
 i
 
Wholesale trade ;
 989 I 100.0 3.5 1 10.2 9.4 62.0 2.0 
7.4 ! .9 3.4 I ^ * 2 I
 
; 27.2 i
 
,172.: 100.0 1.3 12.1 24.5: 28.6 1.9 2.4 : -2 r 1-9 j
Retail trade ®	 
­
^2	 i 2.2
 4.0 11.9 13.2 68.2 .2 ! .1
Finance,insurance, and real estate ^,409 i 100.0
 
' 25.8
 
, 185 i 100.0 33.1 4.6 .5 26.8 .7 i 2.0 .2 : .4 i 5.9
Services 	 ^^
 
.2 i 93.5
 
Private households ^ 
—

,085 j 100.0 1.0 .1 .9 .1 .2 1 ■ 1 3.5 
28.6 .8 ! .4- i ; .27.3
 
Other service industries i
 ,100 : 100.0 35.2 4.9 .5 i 2.1 ! -2
 1 7.0

,876 j 100.0 16.5 10.0 «1 64.6 i .4 i	 .5 ! .2 I .7
 Public administration. | ^	 I 1 i
 
I
 
Source: Employment and Unemployment: A Report on 1980, (1982), p. A-8.
 
  
 
 
 
 
  
 
  
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  
 
 
 
  
 
 
 
 
 
 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  
  
 
 
  
  
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
    
 
 
 
 
 
 
 
      
       
TABLE 8
 93
 
Employed persons by industry, race,and occupation
 
(Percent distribution) , .
 
1980
 
Total employed White-collar workers Blue-collar workers Service workers
 
Industry and race Managers ! 1 Farm
 
Profes- and Craft
 
Numbers Operatives,!Transport ' Private Other workers
 
sional and admini Sales Clerical and Nonfarm
(in Percent except jequipment 1 household service
 
technical strators. workers workers kindred laborers
thousands) transport :operatives i workers workers i 
workers except workers j j 0 ■ 
farm j 'i I
1
 
!
 1 1
1 i !
WHITE
 1
 
i
 i i i
3,052 '1 100.0 2.5 i 1.1 0.3 ; 2.6 i 1.8 0.5 i 1.1 1 7.7 0.4 82.0
 
898 100.0 13.6 i 9.0 .6 1 12.2 ! 26.1 30.0 1 5.0 i 2.7 : — j l.O
 —
 
i 5,584 ;i 100.0 3.1 1 13.6 .5 : 7.8 ! 55.2 4.6 i 2.8 11.9 I — 1 .5
 
—
 
Manufacturing 19,146 i1 100.0 12.0 1 8.5 2,8 i 12.9 ! 20.0 34.7 3.4 I 4.1 ! i 1.7
 —
 
Durable goods ■ 11,620 100.0 13.6 ! 8.1 1.7 : 12.6 1 22.0 33.8 i 2.6 i A.I i — . ! 1.6 —
 
iMondurable goods 1 7,525 100.0 9.6 i 9.2 4.4 13.3 : 17.0 36.0 i ^-5 ' 4.1 ! — ; 1.8 1 —
 
Transportation and public utilities ; 5,586 100,0- 10.0 ! 11.2 I.l j 22.8 i 22.2 2.5 i 21,9 i 6.2 i 1 2.2 1
 
Wholesale and retail trade . as,067 100.0 2.1 1 20.0 21.2 ! 17.8 ; 7.6 4.5 ; 3.4 ! 5.8 i — ; 17.6
 
—
 
'•/yholesale trade ; 3,538 100.0 4.0 ! 21.2 24.8 !1 21.1 • 8.9 4.4 1 8.8 ! 6.0 i ■ — 1 .8 —
 
Retail trade : 14,530 ! 100.0 ! ■ 1.7 ! 19.7 20.3 17.0 7.3 4.5 i 2.0 ; 5.7 i — i 21.7 ! 
Finance, insurance,and real estate ! 5,318 i 100.0 1 5.5 1 20.2 22.6 44.9 1.8 .1 1 .2 1.1 3.6 !
i
 
Services . 24,281 1 100.0 ; 38.7 ' 7.9 .8 18.9 5.5 2.4 1 .8 i 1.8 . 1 2.9 i 20.3 1
 
Private households 842 1 100.0 1 1.3 ! .1 1.1 j .6 .2 1 -4 ! 10.6 ; 82.4 1 3.3
— —
 
—
Other service industries 23,439 ' 100.0 i 40.1 j 8.2 .8 19.6 j 2.5 1 .8 i U5 20.9
1 5.7 — i 
Public administration 4,449 • 100.0 i 20.8 : 13.6 .1 34.5 .9 .8 2.7 ' ■ • 1 21.3 
—
1
 
1
 
BLACK AND OTHER
 1 1
 
—
Acricuiture 258 1 100.0 ^ 1.2 .4 1.2 1.9 .8 i 2.3 1 14.3 .8 i 77.5
 
—
 
—
Mining 41 ; 100.0 1 14.6 19.5 14.6 39.0 i 4.9 1 4.9 2.4 1
 —
 
Construction 481 ' 100.0 3.1 ; 4.2 .4 3.5 50.1 4.4 6.0 ! 27.0 1.5 i
i
 
2,448 I 100.0 6.4 1.9 .7 9.2 15.3 51.1 4.4 i 7.4 3.6
—
 I
 
Durable goods i 1,373 : 100.0 7.5 : 1.7 .4 8.7 18.0 48.8 3.9 . ^ 7.9 ' 3.4 i
 —
 
Nondurable goods : 1,075 ; 100.0 4.9 . 2.2 1.1 9.7 11.9 54.0 1 5.1 7.0 ; — I 4.0
 —
 
1
Transportation and public utilities ... .. 807 i 100.0 ! 6.3 ' 4,3 .9 26.5 14.4 2.4 ! 26.9 1 12.9 i 5.3
 
—
Wholesale and retail trade ; 1,660 ^ lOOoO 1.4 1 11.9 13.9 18.1 6.6 6.6 ; 6.7 1 9.2 i 25.8
 
i 289 i 100.0 2.4 ' 9.0 9.3 i 17.0 11.1 11.4 ' 21.5 ! 15.6 i 3.1
 
—
 
—
Retail trade , 1,371 : 100.0 1.1 ; 12.5 14,8 i 18.3 5.6 5.5 . 3.6 7.8 1 30.6 —
 
—
Finance,insurance, and real estate .... 541 ; 100.0 ■ 7.0 8.8 1 57.5 2.8 .7 i .4 ; 1.8 j 11.8 
Services 3,862 j 100.0 25.0 
i
i 4.0 .2 1 14.8 3.5 3.8 ! 1.0 i 2.4 9.0 i 36.2 j —_ 
Private households 387 ' 100.0 ; .5 1 .3 .3 ! -3 5.7 ; 89.4 i 3.1 —■—
 
—Other service industries 3,475 ! 100.0 ■ 27.8 i 4.4 .3 i 16.5 3.9 4.1 2. 1 ^ 39.9 I 
; 792 i 100.0 i 15.7 i a.2 44.9 5.2 1.6 i; 1.91 ! 5. 1 1 17,2! 1 i 
Source: Employment and Unemploymeiit: A Report on 1980. (1982), p. A-27. 
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TABLE 9
 
Employed persons by detailed industry,sex,and race
 
(Numoert in thouiantis) . .
 
Total, 1Q years and over 
Agriculture, 'orestrv. and fisneriei
 
Agricultural oroduction
 
Agricultural sei-yice», enceot horticultural
 
Horticultural services
 
Forestry
 
Fisheries
 
Mining
 
Metal mining
 
Csal mining
 
Crude oetroleum and natural gas eatraction
 
•Nonmetallie mining and duarrymg, axceot fuel 
Construction
 
Ganeral building contracton
 
General contractors, axceot building
 
Soaeial trace contradtois
 
Not soecified construction
 
Manufacturing
 
Durable goods
 
Lumber and wood groducti, axceot furniture 
Logging 
Sawmills, olaning mills, and mill work 
Miscellaneous wood oroducts 
Furniture and fixtures 
Stone, clay, and glass oroducts 
Glass and glass oroducts 
Cement, concrete, gvosum, and olaster oroducts 
Miscellaneous nonmetailiC mineral and stone oroducts 
Pfimarv metal .ndustnes 
Slast furnaces, itseiworks. rolling and finishing miils.. 
Other onrnarv iron and.steel industries 
Primary aluminum industries 
Other onrnarv nonferroui industries 
Faoricated metal oroducts
 
Cutlery, .nano tools and otner harcware
 
Fabricated structural metal oroducts
 
Screw machine oroducts
 
Metal stamo'ng
 
Miscellaneous fabricated metal oroducti 
Machinery, exceot electrical,
 
Sngmei and turbines
 
Farm macninerv and equioment
 
Construction and msterial handling macnioei 
Metalworking machinery 
Office and accounting rhachines 
electronic comouting equiorhent 
Machinery, exceot aiectrical. n.e.c 
Slectriral rnachinary, eduigment, and suooHes 
Household aooliances 
=1adio, T.V., ana communication eauioment 
Electrical machinery, eauioment, and suopI'M. n.e.c . 
Transportation eauioment 
Motor vehiclei and motor vehicle eauioment 
Aircraft and oarti 
Shio and Qoat building and reoairing 
Mobiie dwellings and campers 
Professional and ohofograonic equioment, and watches . . 
Scientific and controlling instruments 
Ootical and health services sudoiies 
Photogiaohic equipment and supplies 
Ordnance
 
Miscellaneous manufactunng industries
 
Nonduraoie goods industries
 
Food and kindred oroduca 
Meat oroducts 
Dairy products 
Oanninq and oreserving fruits, vegetables, and seafood 
Grain-mill oroducts 
3akery products 
Confectionerv and related oroducts 
3ev9ragi industries 
Miscellaneous food oreoaration and kindred 
oroducts . . 
Total
 
•fflptoyad
 
97,270 
3,470 
2,760
 
267 !
 
234 i
 
9664 i
I
 
940 i
 
107 i
 
246 |.
 
482
 
103 ! 
6,063
 
1,619
 
1,066
 
2,934
 
446
 
21.593 
12,993
 
669
 
161
 
365
 
143
 
510
 
637
 
195
 
216
 
136
 
1,169
 
437
 
338
 
193
 
201
 
1.477
 
L71
 
532
 
89
 
139
 
496
 
2,790
 
132
 
192
 
406
 
383
 
133
 
436
 
1,088
 
2,294
 
160
 
612
 
1,315
 
2,100
 
1,010
 
657
 
273
 
54
 
604
 
139
 
238
 
143
 
241
 
502
 
3,600
 
1,763
 
335
 
199
 
264
 
159
 
255
 
61
 
244
 
194
 
42.4 
19.3 
18,7 
40.1 
3.5 
27.1 
7.8 
13.5 
9.3 
6.3 
18.5 
11.4 
3.0 
8.2 
3.3 
7.3 
11.2 
31.4 
25.4 
13.2 
3.7 
14.0 
22.4 
30.0 
19.2 
28.2 
10.2 
17.3 
11.5 
7.1 
11. 
12. 
19.4 
20.7 
37.4 
14.3 
23.6 
22.3 
21.4 
21.0 
18,9 
14.1 
14.5 
17.5 
34.6 
34.4 
13.3 
43,3 
37.5 
40. 
45.2 
17.0 
13.9 
21.9 
10.8 
14.3 
42.9 
38.6 
54.2 
28.4 
26.1 
45.0 
40.6 
30.3 
31,9 
22.6 
46.2 
23.3 
30.2 
52.5 
16.3 
29. 
11.2 
7.8 
7.3 
7.1 
13.4 
3.2 
10,9 
4.4 
3.7 
3.3 
5.0 
5.7 
7.9 
7.6 
9.2 
7.1 
11.7 
11.3 
10.6 
17.6 
19.9 
'16.4 j 
17.5 1
 
9.6 j 
10.8 i
 
12.3 i
 
9.7 I
 
9.6 i
 
15.3 i
 
14.6 ; 
19.5 ! 
11.4: 
12.9 ' 
3.1 : 
9.4: 
7.0 i
 
6.7 ' 
9.4 i 
9.1 
6.3 
8,3 
7.3 
7.9 
4.2 
8.3 
3.6 
6.2 
11.2 
11.3 
12.6 
10.6 
12.9 
13.0 
10.3 
19.1 
3.6 
3.6 
9,0 
3.0 
9.5 
6.6 
10.3 
12.5 
12.6 
14.5 
7.0 
12.1 
9.4 
15.7 
16.4 
11.5 
f^ondurable goods industries—rContinued
 
Tobacco manufactures
 
Textile mill oroduca
 
<ninlnq mills 
Yarn, thread, and fabric mills 
Miscellaneous textile mill products . 
Apoarel and other fabricated textile produca 
Apparel and accessories ­
Miscellaneous fabricated textile produca 
Paper and allied oroducts
 
Pulp, paper, arid gaoerboerd milts
 
Miscellaneous paper and oulp products
 
Papertsoard containers and boxes
 
Printing, publishing, and allied industries 
Newspaper publishing and Orinting 
Printlng,:publishing, and allied industries, except 
newsoaben 
Chemicals and allied produca 
Industrial ctieniicais 
Plastics, synthetics and resins, except fibea 
Synthetic fibea 
□rugs and rriedicinet 
Soaps and cosmetics 
Paina, varnishes, and related products 
Agricultural chemicals 
Miscellaneous chemicals 
Petroleum and coal oroducts
 
Petroleum refining
 
Pubber and miscellaneous plastic oroduca 
Rubber oroducts 
Miscellaneous plastic produca 
Leather and leather oroducts
 
Footwear, exceot rubber
 
Leather products, except footwear
 
Transportation, communications, and other public utilities . 
Transportation
 
Railroads and railway express service
 
Street railways and bus lines
 
Taxicab service
 
Trucking service
 
Warehousing and storage
 
Water transportation
 
Air transportation
 
Services incidental to transportation
 
Communications 
Radio broadcasting and television 
Telephone (wire and radial 
Telegraph and miscellaneous communications services . 
Utilities and sanitary services
 
Electric light and power
 
Electnc-gas utiiicies
 
Gas and steam supply systems
 
Water supply
 
Sanitary services
 
Wholesale and retail trade 
Wholesale trade
 
Motor vehicles and equipment
 
Drugs, cnemtcals, and allied products . . . . . .
 
Dry goods and apparel
 
Food and related products
 
Farm products—^aw materials
 
Electrical goods
 
Hardware, plumoing, and heating supplies . .
 
Machinery equioment and supplies
 
Metals and minerals, n.e.c
 
Fetroieum products
 
Scrap and waste materials
 
Alcoholic beverages
 
Paper and its produai
 
Lumoer and construction matenais
 
vVholesaiers. n.e.c
 
Retail trade •
 
Lumber and building material retailing. . .
 
Hardware and farm equioment stores . . .
 
Oeoart.Tieot and .Tiail order estabiiinments
 
Pareantat total
 
Total
 Slack
 
imployed
 Females. and
 
other
 
57 36.3 29.3
 
732 48.6 17.6
 
193 63.6 16.4
 
432 44.9 19.0
 
62 35.5 16,1
 
1,250 77,3 13.3
 
1,084 30.0 13.6
 
166 63.3 16.3
 
706 22.3 10.1
 
302 13,6 3.6
 
217 34.6 3.3
 
137 24.1 14.4
 
1,334 39.6 7.6
 
494 39.3 '1 5,9
 
j1
 
1,061 39.7 !i 3',4
 
1,236 26.7 j1 11.7
 
489 17.4 1 10.3
 
78 15.4 1 9.0
 
33 32,5 14.5
 
213 42.2 ! 11.9
 
154 46.1 1 11.0
 
34 16.7 1 13.1
 
69 24.6 1 17.4
 
112 22.3 10.7
 
225 18.7 12.0
 
200 18.5 11.5
 
687 34.3 10.6
 
277 27.3 11.9 .
 
410 39.5 9,3
 
267 65.5 9.0
 
139 68.3 6.3
 
61 68.9 13.1
 
6,393 25,2 12.6
 
3,596 19.2 12.6
 
375 6.1 10.1
 
520 37.1 22.1
 
106 10.4 26.4
 
1,346 10.3 9,2
 
142 23.2 12.0
 
191 11.5 i 15.7
 
317 23.4 j 11.3
 
184 36.0 ! 9.2 •
 
1,420 47.3 1 13.1
 
193 36.8 ! 9.3
 
1,132 50,1 : 14.4
 
95 36.3 5.3
 
1,377 17.9 1 12.2
 
602 17.3 i 9.1
 
132 22.0 1 12.6
 
168 26.3 i 7.7
 
165 17.6 1 13.9
 
221 6.3 i 23.3
 
19,727 46.4 1 3.4
 
3,327 25.3 i 7.6
 
243 19.31 3.3
 
175 30.9 1 6.3
 
106 42.51 3.5
 
563 24.7 1 11.2
 
108 26.9 1 6.5
 
222 28.3 i 6.3
 
175 22.9 i 4,0
 
360 25.6 1 5.3
 
20.3■! 3.6123
 
167 23.7 6.0
 
140 9.3 i 16.4
 
129 17.3 1 3.5
 
102 " 32.4 1 9.3
 
153 17.1i 5.7
 
539 32.5 ! 7.3
 
15,9001 51.4 ! 3.6
 
' 451 22. 4 6.0
 
318 29.6 3,3
 
i 1,987 71.6 11,9 
Source; Employnient and Unemployment: .A. Report on 1980 (1982), p. A-29. 
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Employed persons by detailed Industry,sex,and race—Continued
 
jNijmbers in Thousands) ' 
1 
1980 1980 
Percent of total 1 Percent of total 
Industry Total Industry j Total 
employed Black 1 employed Black 
Females and Females and 
other 1 other 
Wholesale and retail trade—Continued Service industries—Continued 
Retail trade—Continued Business and repair services—Continued 
Limited price variety stores ISA 73.A 10.A Automobile services, except repair , 217 23.5 15.2 
Vending machine operators - ■ 7A 29.7 8,1 Automobile repair and related services " 707 9.2 8.1 
Direct selling establishments 322 78o0 5.6 Electrical repair shops lAO 15.0 7.1 
Miscellaneous generr.! merchandise stores ISA .70.1 9.2 Miscellaneous repair services • 38A 13.5 5.2 
Grocery stores .. 
Dairy products stores 
2,210 
55 
A5.2 
67.3 
8.A 
7.3 
Persona! services 1 
i 
3,738 
1,229 
73.2 
88.3 
20,5 
31.5 
Retail bakeries 135 65.2 A.A Hotels and motels : 739 57.8 22.5 
Food stores, n.e.c 168 53o0 8.9 Lodaing places, except hotels and motels : 367 80.1 ! 7.A 
Motor vehicle dealers 85A 15,7 5.9 Laundering, cleaning,and other garment services ; 387 57.6 j1 22.2 
Tire, tjaTtery. and accessory dealers 321 17.1 5.9 Beauty shops ; 577 88.2 ! 9.9 
Gasoline service stations 589 15.A 5.6 Barbershops i 108 15.7 13.0 
Miscellaneous vehicle dealers 117 23.1 1.7 Dressmaking shops A5 97.8 1 15.6 
Apparel and accessory stores, except shoe stores ... 6BA 76.6. 8.5 Miscellaneous personal services 26A 50.8 I1 7.2 
Shoe stores 152 A8.0 10.5 Entertainment and recreation services 1,017 39.1 1 8.8 
Furniture and home furnishings stores A69 35.8 6.0 Theaters and motion pictures 331 35.6 j 7.6 
Household appliances, T.V.,and radio stores 290 26.9 5.2 Bowling alleys, billiard and pool parlors ' 90 AA.A 5.6 
Eating and drinking places A,279 60.0 11.0 Miscellaneous entertainment and recreation services 596 AO.3 :1 9.9 
Drugstores AA3 63.A 5.9 Professional and related services •* 19,A72 65.7 i 13.A 
Liquor stores 
Farm and garden supply stores 
lAO 
157 
33.6 
26.1 
12.9 
8,3 
Offices of physicians 
Offices of dentists 
756 
A07 
66.3 
67.3 
i 
1 
6.0 
3,9 
Jewelry stores 160 '56.9 8.1 Hospitals 3,9A7 77.2 I 19.6 
Fuel and ice dealers 98 2A.5 5.1 Convalescent institutions ; 1,185 87.1 i 18.2 
Retail florists 1A5 67.6 7.6 Offices of health pr^titioners, n.e.c 85 58.8 i 3.5 
Miscellaneous retail stores 932 55.8 5.5 Health services, n.e.c 806 69.6 17.5 
Legal services 759 51.1 A.O 
Finance, insurance,and real estate 
Banking ... 
5,860 
1,6A1 
58.2 
71.A 
9.2 
11.7 
Elementary and secondary schools 
Colleges ar»d universities • • - ­
5,A67 
2,066 
71.0 
A8.8 
^ 
I! 
13.1 
11.0 
Credit agencies 531 65.9 6.8 Libraries 15A 81.2 11.0 
Security,commodity brokerage, and investment Educational services, n.e.c 28A 63.7 9.9 
companies 332 37.0 6,3 Museums,an galleries, and zoos 61 55.7 13.1 
Insurance 1,817 57.0 9.1 Religious organizations 598 AO.l 7.2 
Real estate, including real estate-insurance-law offices . 1,538 A7.3 8.2 Welfare services 823 70.2 2A.3 
Residential welfare facilities • 139 68.3 : 15.1 
Service industries 27,983 61.3 13.8 Nonprofit membership organizations A52 57.5 9.7 
Business and repair services 3,756 32.7 10.3 Engineering and architectural services - 581 21.0 6.A 
Advenising 187 A6.0 5.9 Accounting, auditing and bookkeeping services A6A A6.3 A.l 
Services to dwellings and other buildings ........ 362 35.6 2A.0 Miscellaneous professional and related services 395 A3,5 5.3 
Commercial research, development, and testing labs 163 30.7 9.2 
Employment and temporary help agencies 231 7A.5 11.7 Public administration - 5,2A0 35.8 15.1 
Business management and consulting services 301 55.1 6.0 Postal service i - 688 2A.6 19.6 
Computer programming services 216 36.6 8.3 Federal public administration .i 1,672 39.5 18.5 
Detective and protective services 206 19.A 16.5 State public administration 9A8 AO.8 10.8 
Business services, n.e.c 6A2 50.0 8.6 Local public administration 1,933 3A,I 12.7 
NOTE: N.E.C. IS an abbreviation for "not elsewhere classified" and designates broad categories of 
industries which connnot be more specifically identified. 
Source: Employment and Unemployment: A Report on 1980^ (1982), p. A-29»
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 TABLE Ii-1 96 
Liir>r i^efSrCins by OLcUi^'eition. fetic »fece 
(Percert' oismlxition) 
Total Males Females 
Occupation and raca 
1978 1979 1978 1979 1S78 1979 
TOTAL 
Total.16 years and over(thousands). . . . 9U,373 96,995 55,991 56,999 38,882 40,446 
Percent 100,0 100.0 100.0 100.0 100.0 100.0 
White-collar workers 50.0 50.9 90.8 91;.2 63.2 64.4 
Professional and technical 15.1 15.5 19.7 15.1 15.£ 16.1 
Managers and administrators,except farm . 10.7 10.8 19.0 19.0 
€-1 6o4 
Sales workers 6.3 6.9 5.9 6.0 6.9 6-9 
Oericai workers 
. 17.9 18.2 6.2 6.1 39.6 35.0 
Blue-collar workers 33.9 33.1 96.9 96.3 19.8 14.6 
Craft arK) kindred workers 13.1 13.3 21.1 21.5 1.8 1.8 
Operatives,except transport 11.5 11.3 11.8 11.6 11.1 10.8 
Transport equipment operatives 3.8 3.7 5.9 5,9 .7 .7 
Nonfarm laborers . . 5.0 9.8 7-6 7.3 1.3 1.3 
Service workers 13.6 13.2 8.7 8.5 20.7 19.8 
Private household workers 
Other service workers 
1.2 
12.U 
1.1 
12.1 
(1) 
8.6 
(1) 
8.5 
2.9 
17.7 
2.6 
17.2 
Farmworkers 
Farmers and farm managers 
Farm laborers and supervisors 
3.0 
1.6 
1.9 
2.8 
1.5 
1.3 
9.1 
2.9 
1.7 
3.9 
2.3 
1.6 
1.3 
.3 
1.0 
1.2 
.3 
^9 
Whita 
Total.16 years and over (thousands).... 
Percent 
83,836 
100.0 
86,025 
100.0 
99,893 
100.0 
50,721 
100.0 
33,943 
100.0 
35,304 
100.0 
White-collar workers 51.8 52.5 92.9 42.8 65.5 66.5 
Professional and tedinical 15.5 15.9 15.3 15.6 15.S 16.4 
Managers and administrators,except farm . 11.4 11.6 19.8 19.9 6.5 6.8 
Sales workers 6.7 6.8 6.3 6.9 7.9 7.4 
Clerical workers 18.0 18.2 6.0 6.0 55.7. 35.9 
Blue-collar workers 32.9 32.6 95.6 45.5 14.3 19. 1 
Craft and kindred workers 13.7 13.8 21.7 22.0 1.S 1.9 
Operatives,except transport n.o 10.8 11.9 11.2 10.5 10.2 
Transport equipment operatives 3.6 3.6 5.6 5.6 .7 .8 
Nonfarm laborers 9.6 9.5 7.0 6.7 1.2 1.3 
Service workers 12.3 12.0 7.8 7.7 18.8 18. 1 
Private household workers 
Other service workers . 
.9 
11.9 
.8 
11.1 
(1) 
7.8 
(1) 
7.7 
2.2 
16.6 
2.0 
16.1 
Farm workers 
Farmers arvd farm managers 
Farm laborers and supervisors 
3.0 
1.7 
1.3 
2.9 
1.6 
1.2 
9.2 
2.6 
1.5 
9.0 
2.5 
1.5 
1.4 
.4 
1.0 
1.3 
.9 
.9 
Black and othi 
Total.16 years and over(thousands).... 10,537 10,920 5,599 5,779 4,938 5,19 1 
Percent 100.0 100.0 100.0 100.0 100.0 100.0 
White-collar workers 36.2 37.9 26.7 27.4 47.1 99.7 
Professional and technical 11.7 12.2 9.8 10.5 13a8 19.2 
Managers and administrators,except farm . 9.8 5.2 6.5 6.9 2.9 3.9 
Sales workers 2.8 2.8 2.6 2.5 3.1 3.1 
Clerical workers 16.9 17.7 7.8 7.6 27.2 29.0 
Blue-collar workers 37.2 36.7 53.6 53.2 18.6 18.0 
Craft and kindred workers 8.8 9.9 15.4 16.6 1.3 1.2 
Operatives,except transport 15.5 15.1 15.7 15.9 15.3 14.7 
Transport equipment operatives 5.0 9.8 8.9 8.5 .5 .6 
Nonfarm laborers 7.9 7.9 13.6 12.7 1.4 1.6 
Service workers 29.1 23.2 15.9 15^9 33.4 31.5 
Private household workers . 3.6 3.3 
.1 .1 7.7 6.8 
Otf>er service workers 20.5 19.9 15.8 15.7 25.8 24.6 
Farmworkers 2.9 2.2 3.9 3.5 .9 ^8 
Farmers and farm managers .5 .3 .8 .6 .1 .1 
Farm laborers and auperviion 2-0 1.9 3.0 2.9 .7 .7 
'Less tftan 0.05 paroent. 
Source: Employment and Unemployment During 1979: An Analysis, (1980), p. A-21a
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TABLE II-2
 
Employed personsbydetailed occupation,sex,and race
 
(Numbers in thousands)
 
1979
 
1979
 
Percent of total
 
Percentof total
 
Total
Occupatiora
 Black
Total
Occupations
 Black employed

employed and
 
Female and
 
other
 
other
 
ar workers—Continued
 
Total.16 years and over
 96,945 41.7 11.3 Wf
 Managers and administrators—Continued
 
104 12.5 9.6
 
Whitenrollar workers
 52.8 8.4 
Inspectors,except construction and public administration•
49,342
 152 50.0 7.2
 
15,050 43,3 8.9 Managers and superintendents, building
Professional and technical • • *	 416 63.'*0 2.2
 
1,045 32.9 8.4 Office managers, n.e.c
 Accountants -
Officials and administrators: public administration n.e.c... 414
 26.6 10.1
 
Architects •
 84 6.0 9.5
 113 29.2 8.0
 
Computer specialists
 7.9 
Officials of lodges,societies,and unions
 
Restaurant,cafeteria,and bar managers 632 35.4 9.3
 
Computer programmers
 
534 26.0
 
321 29.0 8,1
 339 39.8 4.7
 
177 24.3 7.3	 Sales managers and department heads,retail trade
Computer systems analysts 347 8.6 3.5
 
1,385 2.9 6.3 Sales managen,except retail trade
 Engineers	 116 32.8 12.9
 
64 1.6 4.7 School administrators,college
Aeronautical and astronauticai engineers	 299 37.5 11.0
 
162 2.5 7.4	 School administrators,elementary and secondary
Civil engineers • 6,273 17.7 4.5
 
Electrical and electronic engineers
 7.3 
All other managers and administrators • •
356 2.2
 
245 7.3 6,5
Industrial engineers 6,163 45.1 4.9
 
Sales workers
237 1.3 5.1
Mechanical engineers
 95 41.0 3.2
 
Foresters and conservationists
 57 8.3 3.5 
Advertising agents and sales workers
 
88 93.2 4.5
Demonstrators
499 12.4 2.6
 
478 12.8 2.5 Hucksters and peddlers

Lawyers and judges
 193 79.8 6.2
 
Lawyers
 23.8
 
Librarians,archivists,and curaton
 201 78.1 8.5	 Insurance agents, brokers,and underwriters 
534 6.2
 
28.6 4.1
 
Librarians
 188 80.9 8.5	 
Newspaper carriers and vendors 98
 
49.4 2.8
 
Life and physical scientists 230
 18.9 8.2 
Real estate agents and brokers	 616
 
122 19.7 3.3
 
Biological scientists 55 45.8 5.1
 
36.4 7.3 Stock and bond sales agents
 
4,410
 
Chemists
 15.2	 U.2 Sales workers and sales clerks, n.e.c
 398 17.1 3,0
 
125
 
10.3	 Sales representatives, manufacturing industries .
 
Sales representatives, wholesale trade
 
156 21.2
Operationsand systems researchers and analysts ...
 904 10.4 3.2
 
Personnel and labor relations workers
 413 45.5 10.2
 
787 11.9 7.9 Sales clerks, retail trade •
 2,362 
70.7 6.9
 
Physicians,dentists and related practitioners
 549 20.0 2.2
 
Dentists
 
135 24.4 . 9.6 Sales workers,services and construction
 
131 4.6 4.6 Sales workers,except clerks, retail trade
 
197 39.1 5.1
 
Pharmacists
 
431 10.7 9.5
 
17,613 80.3 11.0
Physicians, medical and osteopathic
 1,488 93.2 11.8 Clerical workers
Nurses,dieticians,and therapists
 493 92.9 9.3
 
Registered nurses • 1,223 96.3
 
207 72.9 11.6 Billing clerks
 
11.4 Bank tellers
 
162 90.1 8.6
 
Therapists
 
91.1
Bookkeepers	 1,910 5.4
 Health technologists and technicians	 534 69.5 11.4
 
1,477 87.9 10.5
217 71.9 15.7 Cashiers
ainical laboratory technologists and technicians .
 
237 71.3 11.3
7.7	 Clerical supervisors, n.e.c
 
74 59.5 8.1

Radiologic technologists and technicians	 104 73.1
 
339 13.3 8.3	 Collectors, bill and account ••
 
Counter clerks, except food 362
 
Religious workers
 
77.9 11.0
 
Clergy	 282 4.6 9.2
 
238 34.5 5.0 Dispatchers and starters, vehicle 107 35.5 6.5
 Social scientists
 
60 76.7 10.0
 
Economists
 24.4	 4.2 Enumerators and interviewers
 
496 55.8
 
119
 
91 50.5 5.5 Estimators and investigators, n.e.c 10.1
 
477 61.4 21.0 Expediters and production controilers
 
Psychologists
 
239 38.1 9.6
 
Social and recreation workers
 
361 64.3 20.8 File clerks
 305 36.6 21.0
 Social workers
 
116 52.6 21.6 Insurance adjusten,examiners,and investigators . .	 173 55.5 12.7
 
165 79.4 12.7
 
Recreation workets
 
545 31.6 6.8 Library attendants and assistants
 
253 10.3 10.7

Teachers,college and university
 
3,118 70.8 10.1 Mail carriers, post office
 
167 50.3 18.6
 
Adult education teachers
 
Teachers,except college and university
 
76 51.3 7.9 Mail handlers,except post office
 
1,374 84.3 12.0 Messengers and office helpers 92 31.5 18.5
 
904 74.9 17.6

Elementary school teachers
 
14.1 Office machine operators
 
1,213 50.7 Bookkeeping and billing machine operators. . . . 57 89.5 10.5

Prekindergarten and kindergarten teachers	 234. 97.4
 
Secofxlary school teachers 8.2
 
Teachers except college and university, n.e.c .. . 220
 75.9	 . 5.0 Computer and peripheral equipment operators . 453 61.6 
13.0
 
274 95.3 23.0
8.2 Key punch operators
Engineering and science technicians	 1,039 15.9
 
34 21.4 9.5 Payroll and timekeeping clerks 236 81.4 8.5
 
259 34.4 23.9
 
Drafters
 
Chemical technicians
 
305 14.8 7.5 Postal clerks
 
600 97.2 3.7
Receptionists
 
3,729 99.1 6.6
 
Electrical and electronic engineering technicians.	 251 9.6 9,2
 
2.4	 Secretaries
 
153 99.3 3.9
 
85 3.5
Surveyors 	 •••
 
197 17.3 4.6 Secretaries, legal
 
--
85 100.0 5.9

Technicians,except health, engineering and science
 
1.4 Secretaries,medical
Airplane pilots	 72
 
58 46.6 5.2 Secretaries, n.e.c 3,491 99.1 6.7
 
167 53.3 14.4 Shipping and receiving clerks 484 21.3 13.6
 
Radio operators
 
Vocational and educational counselors
 
Writers, artists,and entertainers
 5.7 400 78.8	 12.3
1,243 37.8 Statistical clerks
 
105 38.1 4.8 Stenographers 76 93.4 13,2
 
529 31.9 14.4
 
Athletes and kindred workers —
 
179 28.5 6.1 Stock clerks and storekeepers
Designers 	 • •
 
201 42.3 5.5 Teachers aides,except school monitors 350 93.4 17.1
 
327 91.7 16.8
 
Musicians and composers
 
Editors and reporters
 
145 35.9 6.9 Telephone operators '
 
144 44.4
189 46.6 5.3	 Ticket,station,and express agents 9.7
 Painters and sculptors
 
17.2
107 21.5 6.5	 Typists 1,020 96.7
 Photographers
 
76.4 12.7
43.8 3.8 All other clerical workers	 1,783
Public relations specialists and publicity writers .	 130
 
9.4
 
32,066 18.4 12.5
 
159 37.1
Research workers,not specified
 
64 39.1 6.3 Slue-collar workers
All other professional and technical workers
 
5.7
Craft and kindred workers 12,380	 7.9
 
24.6 .5.4 Carpenters	 1,276 1.3 5.1
Managers and administrators,except farm. . . 10,516
 
205 .5 16.1
620 31.6 5.0 Brickmasons and stonemasons
Bank pfficiafs and financial managers ..
 
29.3
30.4	 6.0 Cement and concrete firishers -­
640 1.3 5.6

Buyers and purchasing agents 451	 82
 
200 40.0 6.5 Electricians
Buyers, wholesale and retail trade ...
 
444 .5 9.5
 55 40.0 1.8 Excavating,grading,and road machinery operators
 
483 5.0 10.6
 
Credit and collection managers
 
185 43.1- 7.0 Painters,construction and maintenance
Health administrators
 
Source: EmployTnent and Unemployment During 1979: An Analysis^ (1980), p. A-22.
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TABLE II-2
 
Employed persons by detslied ocpupatlorr,sex,and race — Continued
 
(Numbers in thousanos)
 
Occupations
 
Blue-collar workers—Continued 
Craft and kindred workers—Continued 
Rumbers and pipefitters 
Structural metal craft workers 
Roofers and slaters 
Blue-collar worker supervisors, n.e.c -
Machinists and job setters 
Job and die setters, metal 
Machinists • • 
Metal craft workers,excluding mechanics,machinists,and
 
job setters
 
Millwrights • • •
 
Molders, metal
 
Sheetmetal workers and tinsmiths
 
Tool and die makers
 
Mechanics,automobiles
 
Automobile body repairers
 
Automobile mechanics 	 ■ 
Mechanics,except automobiles
 
Air conditioning, heating,and refrigeration mechanics .
 
Aircraft mechanics
 
Data processing machine repairers -.
 
Farm implement mechanics
 
Heavy equipment mechanics,including diesel
 
Household appliance and accessory installers and
 
mechanics
 
Office machine repairers
 
Radio and television repairers
 
Railroad and car shop mechanics
 
Printing craft workers
 
Compositors and typesetters
 
Printing press operators
 
Bakers
 
Cabinetmakers
 
Carpet installers
 
Crane, derrick,and hoist operators
 
Decorators and window dressers •
 
Electric power line and caWe installers and refjairers ....
 
Inspectors, n.e.c
 
Locomotive engineers
 
Stationary engineers
 
Tailors
 
Telephone installers and repairers
 
Telephone line installers and repairers .
 
Upholsterers • •
 
All other craft workers 	 •
 
Operatives,except transport
 
Assemblers
 
Bottling and canning operatives
 
Checkers, examiners,and inspectors: manufacturing .
 
Clothing ironers and pressers
 
Cuning operatives, n.e.c
 
Dressmakers,except factory
 
Drillers, earth
 
Dry wall installers and lathers
 
Filers, polishers,sanders. and buffers
 
Furrwce tenders,smelters,and pourers, metal
 
Garage workers and gas station attendants
 
Laundry and dry cleaning operatives, n.e.c
 
Meat cutters and butchers,except manufacturing ..
 
Meat cutters and butchers, manufacturing
 
Mine operatives, n.e.c
 
Mixing operatives
 
Packers and wrappers,excluding meatand produce.
 
Painters, manufactured articles
 
Photographic process workers
 
Precision rrsachine operatives
 
Drill press operatives
 
Grinding machine operatives
 
Lathe and milling machine operatives
 
Punch and stamping press operatives
 
Sawyers
 
Sewers and stitchers
 
1979
 
Percent of total
 
Occupations
 
Total
 
Black
 
employad
 
Females and
 
other
 
Bk
 
Operatives,except transport—Continued
 
450 ,4 9.6 Shoemaking machine operatives
 
—
86 7.0 Furnace tenders and stokers,except metal.
 
—
148 10.1 Textile operatives
 
1,739 10.2 7.4 Spinners,twisters, and winders
 
642 3.3 7.9 , Welders and flame cutters
 
90 4.4 7.8 Winding operatives, n.e.c
 
• 552 2.9 7.8 All other operatives,except transport ....
 
649 2.8 7.2 Transport equipment operatives
 
112 5.4 Busdrivers
—
 
57 12.3 26.3 Delivery and route workers
 
158 2.5 5.1 Fork lift and tow motor operatives
 
184 2.2 3.8 Railroad switch operators
 
1,272 .6 9.3 Taxicab drivers and chauffeurs
 
192 .5 8.3 Truck drivers ....;
 
1,081 .6 9.4 All other transportequipment operatives .,
 
2,178	 1.9 6.7
 
224 4.5
 Nonfarm laborers
 
124 1.6 7.3 Animal caretakers
 
—
 
91 5.5 9.9 Construction laborers including carpenters'
 
66 4.5 helpers
—
 
954 1.2 6.7 Freight and material handlers
 
Garbage collectors • •
 
156 2.6 '7.1 Gardeners and grounds keepers,except farm .
 
69 4.3 13.0 Timber cutting and logging workers
 
131 3.1
 6.1 Stockhandlers
 
57 12.3 Vehicle washers and equipment cleaners ....
—
 
455 22.2 8.6 Warehouse laborers,
 
186 29.0 7.0 All other nonfarm laborers
 
192 11.5 9.9
 
140 43.6 12.9 s
 
76 3.9 6.6 Private households
 
78 1.3 5.1 Child care workers
 
164 1.2 15.9 Cleaners and servants
 
129 72.9 3.9 Housekeepers
 
114 7.0 Service workers,except private households
—
 
137 8.0 7.3 - Cleaning workers
 
55 1.8 Lodging quarters cleaners
—
 
192 1.0 8.9 Building interior cleaners, n.e.c
 
35 34.3 8.6 Janitors and sextons
 
302 9.9 7.9 Food service workers
 
82 2.4 8.5 Bartenders
 
56 21.4 12.5 Waiters' assistants
 
571 15.4 7.4 Cooks
 
Dishwashers
 
Food counter and fountain workers
10,909 39.9 15.1
 
1,289 53.4 15.8 Waiters
 
45 37.8 11.1
 Food service workers,n.e.c
 
746 51.2 12o2
 Health service workers
 
116 76.7 39.7
 Dental assistants
 
263 27.8 15.2
 Health aides,excluding nursing
 
109 95.4 13.8 Nursing aides, orderlies,and attendants
 
51
 —
 5.9 Practical nurses
 
111 .9 9,0 Personal service workers
 
134 35.8 16.4 Attendants
 
29.0 Barbers
62 4.8
 
5.4 ■ 11.4 Child care workers 
185 65.9 24,9 Hairdressers arsJ cosmetologists ... 
219 6.8 7.3 Housekeepers,excluding private households . 
89 31.5 16.9 Waifare service aides
 
185 2.7 5.9 Protective service workers
 
369
 
80 3.8 16.3 Fire fighters
 
626 63.7 19.2 Guards
 
185 16.8 12.4 Police and detectives
 
89 52.8 14.6 Sheriffs and bailiffs
 
405 13.3 8.9
 
67 34.3 13.4 Farm workers
 
143 9.1
 9.8 Farmers and faim managers
 
Farmers(owners aixJ tenants)
 
158 29.1 13.3
 
123 8.9 8.1
 
Farm laborers and supervisors
 
Farm laborers, wage workers
 
810 95.3
 
13.3 15.6
 
18.3 Farm laborers, unpaid family workers .
 
1979
 
Percent of total
 
Total
 
Black
 
mpioyed
 
Females and
 
other
 
75 77.3 10.7
 
68 2,9 13.2
 
340 57.6 22.6
 
133 66.2 27.1
 
4.5 10.5
713
 
66 50.0 16.7
 
3,18.6 33.5 15.3
 
3,612 8.1 14.5
 
358 45.5 19.6
 
9.0
580 8.1
 
18.7
386 3.9
 
13.0
46
 
164 13.4 28.0
 
13.3
1,965 2.1
 
14.2
113 5.3
 
17.4
4,665 11.3
 
97 49.5 6.2
 
18.0
930 2.7
 
19.9
780 9.6
 
32.3
 
615 6.2
 
65 3.1
 
16.1
 
1.0 19,8
96
 
919 24.8 12.3
 
187 14.4 21.9
 
5.4 15.5
258
 
21.2
718 9.6
 
12,834 62.4 19.8
 
1,088 97.6 33.1
 
474 97.9 8.0
 
485 97.3 54,0
 
97 97.9 44.3
 
11,746 59.2 18.5
 
2,450 35.6 28.4
 
178 97.8 40.4
 
51.4 31.7
 
1,374 17.1 24.6
 
4,300 68.4 13.8
 
296 43.6 6.8
 
899
 
185 21.1 16,2
 
1.251 56.0 19.3
 
241 33.2 16.6
 
Ahk 86.0 11.0
 
1,3621 89.4 7.9
 
51S1 75,5 20.4
 
1.81S) 90.4 24.9
 
13^^  97.8
 4.5
 
22.4 
1,02 ♦^ 87.5 30.6 
37(i 97.9 18.6 
I 77.3 
28]L 87.5
 
14.7
 
12.9
2813 57.7
 
13.8
10 ?^ 12.8
 
14.1
44;L 95.2
 
9.6
57!5 89.2
 
18.7
13"9 74.1
 
34.0
103 88.3
 
1,40<6 8.8 12.4
 
6.4
236 .4
 
17.6
569 10.9
 
484 6.0 9.9
 
8.8
68 7.4
 
2,703 IB.O 9.0
 
1,446 9.6 2.6
 
1,405 9.5 2.6
 
16.3
1.257 27.7
 
93c( 16.8 20.9
 
2.4
284 66.1
 
occupations which cannot be more specifically identified.
 
Source: Employment and Unemployment During 1979: An Analysis, (1980), p. A-23,
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Employed persons by Industry,occupation,and sex
 
(Percent distribution) 
1979 
Total employed White-collar workers Blue-collar workers Service workers 
Industry and sex 
Numbers Profes 
Managers 
and Craft Operatives, Transport Private Other 
Farm 
workers 
(in 
thousands) 
sional and 
technical 
aditiinis­
strators, 
Sales 
workers 
Clerical 
workers 
and 
kindred 
except 
transport 
equiprhent 
operatives 
Nonfarm 
laborers 
household 
workers 
service 
workers 
workers except workers 
farm 
Total 
Agriculture 
Mining 
Construction 
,297 
865 
.299 
100.0 
100.0 
100.0 
2.2 
1^.8 
3.0 
1.0 
7o9 
11.7 
.2 
.6 
.5 
2.5 
11.4 
7.0 
1.7 
26.7 
55.5 
.6 
28.7 
4.9 
1.4 
5.9 
3.1 
8.0 
2.8 
13.9 
.3 
1.3 
.5 
82.0 
Manufacturing 
Durable goods 
Nondurable goods 
Transportation and public utilities 
Wholesale and retail trade 
Wholesale trade 
Retail trade ... ^ 
Finance, insurance,and real estate 
Services 
Private households 
Other service industries 
,137 
,450 
,688 
406 
672 
,775 
898 
,779 
433 
.301 
,132 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
10.7 
12.0 
8.8 
8.9 
2.0 
3.9 
1.6 
5.5 
36.5 
.9 
38.3 
7.1 
6.8 
7.5 
9.8 
19.1 
20.3 
18.8 
19.2 
7.2 
.1 
7.6 
2.3 
1.4 
3.7 
.9 
20.9 
23.7 
20.2 
22.1 
.6 
.7 
12.0 
11.5 
12.6 
22,6 
17.5 
20.5 
16.8 
45.1 
18.4 
.9 
19.3 
19.6 
21.3 
17.0 
21.5 
7.8 
9.0 
7.6 
2.0 
5.2 
.5 
5.4 
38.0 
37.4 
38.9 
2.4 
5.0 
5.0 
5.0 
.2 
2.7 
.2 
2.8 
3.6 
2.9 
4.7 
23.6 
3.7 
9.8 
2.3 
.2 
.8 
.4 
.8 
4.8 
4.9 
4.7 
7.4 
6.0 
6.8 
5.8 
1.3 
2.0 
9.8 
1.6 
4.0 
83.5 
2.0 
1.8 
2.2 
2.9 
17.9 
1.0 
21.9 
4.5 
22.6 
3.8 
23.6 
Public administration .056 100.0 19.6 12.8 .1 35.4 5.8 .8 1.0 3.1 21.4 
Males 
Agriculture 
Mining 
Construction 
Manufacturing 
Durable goods 
Nondurable goods 
Transportation and public utilities. 
Wholesale and retail trade 
Wholesale trade 
Retail trade 
Finance,insurance, and real estate. 
Services 
Private households 
.645 
764 
,836 
,304 
080 
,223 
,844 
,632 
,812 
,820 
449 
.701 
155 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
2.0 
14.5 
2.9 
12.9 
14.1 
10.6 
9.5 
2.5 
4.0 
1.9 
7.6 
42.9 
.6 
1.0 
8.1 
12.1 
9.0 
8.1 
10.6 
10.4 
26.0 
24.1 
26.6 
29.9 
12.1 
.2 
.7 
.4 
2.6 
1.6 
4.5 
.7 
18.8 
28.6 
15.3 
33.5 
.9 
.2 
3.8 
1.7 
5.3 
5.1 
5.5 
9.7 
5.0 
5.9 
4.7 
13.7 
4.8 
.6 
2.1 
30.1 
59.2 
26.2 
26.9 
24.9 
27.7 
12.7 
11.5 
13.2 
4.3 
12.2 
3.2 
.5 
31.7 
5.2 
30.7 
32.5 
27.3 
3.0 
6.7 
4.2 
7.6 
.2 
3.7 
.6 
1.6 
6.7 
3.3 
5.0 
3.8 
7.5 
27.2 
6.6 
12.3 
4.4 
.5 
1.7 
2.6 
8.4 
3.1 
14.7 
5.9 
5.7 
6.2 
9.5 
9.4 
8.0 
9.9 
2.9 
4o3 
75.0 
,2 
16.7 
.2 
1.3 
.4 
2.4 
2.1 
3.0 
2.4 
12.3 
1.0 
16.4 
7.4 
17.1 
.6 
83.8 
Other service industries 546 100.0 43.6 12.3 .9 4.9 
12,4 3.8 1.6 3.2 17.3 
Public administration ,325 100.0 21,5 14.1 .1 20.1 8.6 1.0 1.5 4.3 
28.8 
Females 
Agriculture 652 100.0 2.9 .9 .5 12.1 .8 .5 6.4 1.1 74.7 
Mining 
Construction 
102 
463 
100.0 
100.0 
16.7 
3.9 
5.9 
6.7 1.3 
67.6 
72.8 
1.0 
7.8 
5.9 
1.1 
1.0 
.6 
1.0 
4.5 
1.0 
1.3 
Manufacturing 
Durable goods 
Nondurable goods 
Transportation and public utilities 
Wholesale and retail trade 
6,834 
3,369 
3,464 
1,561 
9,041 
100.0 
100.0 
100.0 
100.0 
100.0 
5.8 
5.6 
6.1 
6.7 
1.5 
2.8 
2.8 
2.8­
8.1 
11.0 
1.5 
.7 
2.4 
1.3 
23.3 
27.0 
30.7 
23.3 
62.7 
32.2 
4.9 54.2 
52.1 
56.3 
.8 
3.0 
.4 
.3 
.4 
12.5 
.4 
2.4 
2.4 
2.5 
1.2 
2.0 
1.0 
1.0 
1.0 
4.4 
24.5 
Wholesale trade 963 100.0 3.5 9.1 9.5 63.1 7.4 1.2 3.3 .8 
Retail trade 8,078 100,0 1.2 11.2 25.0 28.6 2.1 2.5 .3 1.8 27.3 
Finance, insurance,and real estate 3,330 100.0 3.9 11.3 13.7 68.2 .3 .2 .2 2.3 
Services 16,732 100.0 32.4 4.1 .4 27.1 .7 2.0 .2 .5 6.3 26.2 
Private households 1,146 100.0 1.0 .1 .9 .1 .1 .1 1.0 92.7 4.2 
Other service industries . 15,586 100.0 34.7 4.4 .5 29.0 .8 2.1 .2 .5 127.8 
Public administration '. . .... 1,731 100.0 15.9 10.1 .2 64.9 .4 .4 .2 .8 7.1 
Source: Employment and Unemployment During 1979: An Analysis, (1980), p. A-26*
 
  
 
 
 
TABLE II-4
 
Liiipioyeo peisons Dy inoustry, occupation, and race
 
(Pgrcent distribution)
 
1979
 
Total ernpioyed White-collar workers Blue-collar workers Service workers 
Industry and race Managers 
Farm 
Numbers 
<in 
thousands) 
Percent 
Profes­
sibhai and 
technical 
workers 
and 
admini 
strators, 
except 
Sales 
workers 
Clerical 
workers 
Craft 
and 
kindred 
workers 
Operatives, 
except 
transport 
Transport 
equipment 
operatives 
Nbnfarm 
laborers 
Private 
household 
workeh 
Other 
service 
workers 
workers 
farm 
WHITE 
Agriculture 2,999 100.0 2.4 1.0 .2 2.7 1.7 .5 1.3 - 7,8 .3 82.0 
Mining 829 100.0 15.1 8.2 .6 10.7 27.1 28.5 5.8 2.8 1.2 
Construction 
Manufacturing 
5,785 
119,602 
100.0 
100.0 
3.0 
11.3 
12.4 
7.7 
.5 
2.5 
7.3 
12.4 
56.2 
20.2 
4.9 
36.2 
2,9 
3.5 
12,5 
4.4 
.4 
1.8 
■ — 
Durable goods j11,986 100.0 12.6 7,4 1.5 12.0 21.8 35.9 2.7 4.4 1.7 
Nondurable goods i 7,616 100.0 9.3 8.2 4.0 13.0 17.8 36.7 4.7 4.4 1.9 
Transportation and public utilities : 5,590 100.0 9.3 10.7 .9 22.1 22.6 2.2 23.2 6.4 2.6 
Wholesale and retail trade i18,046 100.0 2.0 19.7 21.6 17.5 8.0 4.8 3.5 5.8 17.1 
Wholesale trade . 3,48A 100.0 3.8 21.2 24.9 20.6 9.0 4.5 9.1 6.2 .8 
Retail trade 114,562 100.0. 1.6 19.4 20.8 16.7 7.8 4.9 2.2 5.6 21.0 
Finance,insurance,and real estate 
Services 
i 5,244 
i123,635 
100.0 
100.0 
5.5 
38.4 
20.1 
7.7 
23.3 
.7 
43.9 
19.1 
1.9 
5.5 
,1 
2.5 
.2 
.7 
1.3 
1,8 3,1 
3.6 
20.5 
Private households 894 100.0 1.0 .1 — 1.2 .6 .2 .3 11.4 81.4 3.6 
Other service industries 22,741 100.0 39.8 8.0 .7 19.8 5.7 2.6 .7 1.5 21.1 -­
Public administration 1 4,295 100.0 1 20,5 13.6 .1 34.1 5.7 .7 .8 2.7 
— 
21.7 
— 
BLACK AND OTHER 1 . 
Agriculture . . 298 100.0 i .7 .7 1.0 2.0 1.3 2.3 10.4 ■ ^ .3 81.2 
Mining ... i 36 100.0 ! 8.8 — — 29.4 14.7 35.3 8.8 2.9 — — 
Construction 1 514 100.0 1 3.1 3.9 .4 3.1 47.1 5.1 5.6 30.5 1.2 — 
Manufacturing 2,535 100.0 6.1 2.0 .7 8.8 14.9 51.6 4.2 8.3 ■ — 3.5 
Durable goods 1,464 100.0 i 6.8 1.6 .2 8.0 17.5 49.7 4.2 9.1 p— 3.1 — 
Nondurable goods 1,071 100.0 i 5.1 2.5 1.3 9.9 11.5 54.2 4.3 7.2 4.1 
Transportation and public utilities .... 815 100.0 5.6 3.9 .4 25.8 14.2 4.0 26.6 14.4 5.0 
Wholesale and retail trade 1,627 100.0 1.8 11.9 13.5 17.9 5.8 7/0 6.2 8.7 27.1 — 
Wholesale trade 291 100.0 4.5 9.9 10.3 19.2 9.9 11.0 18.2 14.0 — 3.1 -­
Retail trade 1,336 100.0 1.2 12.4 14.2 17.6 4.9 6.1 3.7 7.6 — 32.3 
Finance,insurance,and real estate .... 535 100.0 4.9 10.1 10.1 56.3 2.8 .6 .6 2.1 12.7 
Services 3,799 100.0 25,0 
. 4.2 .2 14.5 3.1 3.6 .9 2.7 9.5 36.4 
Private households 408 100.0 .7 
— 
— — 
.5 6.4 88.2 4.2 
Other service industries 
Public administration 
3,391 
761 
100.0 1 
100.0 1 
■! 
27.9 
14.4 
4.7 
7.9 
.2 
.1 
16.2 
42.8 
3.5 
6.3 
4.0 
1.2 
1.0 
2.5 
2.3 
5.4 
— 
40.2 
19.5 1 ~ 
Source; Employment and Unemployment During 1979: An Analysis, (1980), p. A-27, 
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Employed Persons by Detailed Industry, Sex, and Race
 
»n frousanos) . - ■ ■ ■ ,^Numpe in th nd
 
1979
 
1979
 
Percent of total
 
^eentof total
 
Total
 Black
 
T=t»l
 Black
 
employed and

•mployiMj
 and
 
other
 
othar
 
96,9A5 41.7 11.3 Nondurable goods irdustries——Continued
 Total,16 yeart and over.; 64 28.1 26.6
 
Tobacco manufactures
 
823 46.4 16.4
 
3,455 19.8 9.0 Textile mill products
Agriculture,forestry,and fisheries 187 65.2 12.3
 2,759 18.8 8.8 •Knitting mills • —
 
Agricultural production ... 480 42.9 18.1
 
268 41.4 8.6 Yarn,thread,and fabric mills
 
Agricultural services,except horticultural. 55 36i4 20.0
 
271 8,5 11.8 Miscellaneous textile mill products

Horticultural services 1,279 79.1 17.5
 
94 26.6 6.4 Apparel arid other fabricated textile products ......
 
Forestry 1,119 81.4 17.4
 
63 9.5 11.1 Apparel and accessories
 
Fisheries 161 62.7 18,0
 
Miscellaneous fabricated textile products ".
 
726 22.2 9.6
 
865 11.8 4.2 Paper and allied products — - •
 
Mining 315 11.4 6.7
 
97 6.2 1.0 Pulp, paper,artd paperboard mills •
 
Metal mining 210 35.2 11.0
 
245 4.5 2.9 Miscellaneous paper and pulp products
Coal mining 201 25.4 12,9
 
18.5 5.1 Paperboard containers and boxes
 
Crude petroleum and natural gas ektraction .. 410 1,507 38.8 8.7
 
114 7.9 6.1 Printing, publishing,and allied ir«justries
Nonrhetallic mining and quarrying,except fuel 472 36.7 7.4
 Newspaper publishing and printing
 
A 9Q0 7.4 8.2 Printing, publishing,and allied industries,except
Construction 1 yl? 1,035 39.8 9.3
 
7.1 7.5 newspapers
General building contractors 1,217 25.4 11.7
 
1,088 6.8 10.1 Chemicals and allied products
General contractors,except building 493 17.2 11.0
 
3,038 7.4 7.3 Industrial chemicals
 Special trade contractors 20.5 11.5
 
426 9.6 11.5 Plastics,synthetics and resins,exceptfibers 78
 Not specified construction 82 25.6 11.0
 Synthetic fibers
 
181 40.3 9.9
 
22,137 30.9 11.5 Drugs and medicines
 43.6 11.4
 
13,450 25.1 10.9 Soaps and cosmetics
Manufacturing 
149
 
Durable goods i... 77 22.1 11.7
 
730 12.1 16.0 Paints, varnishes,arxJ related products

Lumber and wood products,except furniture ... • - 57 26.3 17.5
 
161 3.7 21.1 Agricultural chemicals
 
Logging 99 18.2 17.2
 
432 12.3 14.4 Miscellaneous chemicals
 Sawmills, planing mills,and mill,work 256 16.1 11.8
 
137 21.9 15.3 Petroleum and coal products

Miscellaneous wood products 225 16.9 11.1
 
567 34,0 8.8 Petroleum refining

Furniture and fixtures 731 34.2 10.3
 
706 19.4 12.3 Rubber and miscellaneous plastic products .......
 
Stone,clay,and glass productt ..... 323 25.7 9.9
 
29.4 15.4 Rubber products

Glass and glass products 221 408 40.9 10.3
 
230 9.1 11.3 Miscellaneous plastic products
Cement,concrete,gypsum,and plaster products 275 63.3 8.4
 
176 17.6 7.4 Leather and leather products
Miscellaneous nonmetallic mir»eral and stone products . 191 67.0 7.3
 Footwear,except rubt»er
1,262 11.7 15.1
 
501 9.0 14.4 Leather products,exceptfootwear ­
Primary metal industries 66 63.6 7.6
 
Blastfurnaces,steelworks,rolling and finishing mills...
 
Other primary iron arid steel industries .. 6,406 24.4 12.7
340 10.0 20.9
 
12.2 10.1 Transportation,communications,and other public utilities ..
Primary aluminum industries 189 3,706 19.2 12.8
 
232 . 20.3 12.5 Transportation
Other primary nonferrous industries 605 6.3 9.1
 
1,495 19.9 9.7 Railroads and railway express service
 Fabricated metal products 534 37.1 21.9
 
177 33.9 13.6 Street railways Brxd buslines
Cutleiy,hand tools and other hardware•• 114 13.2 30.7
 
571 14.0 8.1 Taxicab service
Fabricated structural metal products 1,407 10.2 9.3
 
105 21.0 5.7 Trucking service
Screw machine products 148 23,6 12.8
 
162 24.7 10.5 Warehousirrg and storage
Metal stamping 190 11.6 19.5
 
Miscellaneous fabricated metal products. 12.2
478 19.9 10.9 Water trartsportation
 492 30.3
 
2,747 19.8 6.9 Air transportation
Machinery,except electrical • 55.3 9.1
197
 
125 14.4 4.8 Services incidental to trarBportation
Engines andturbines 12.7
1,371 47.3
 
196 14.3 8.2 Communications
Farm machinery and equipment ; 180 35.0 10.6
 
396 13.9 7.6 Radio broadcasting and television
Construction and material handling machines 13.4
1,122 50.0
 
387 16.5 5.7 Telephone(wire and radio)
Metalwprking machinery 70 35.7 7.1
 
31.3 9.9 Telegraph and miscellaneous communications services.
Office and accounting machiryes 131 1.328 15.2 12.7
 
Electronic computing equipment •.. 415 560 14.5 11.1
 
33.0 8.4 Utilities and sanitary services
 
1,097 18.4 6.3 Electric light and power •• ■Machinery,except electrical, n.e.c
 174 20.1 10.3
 
43.0 10.3 Electric-gas utilities •
2,293
Electrical iriachinery,equiprhent,and supplies 154 20.8 7.8
 
158 40.5 8.9 Gas and steam supply systems
Household appliances - ••
 169 16.6 11.8
 
Radio, T.V.,and communicationequipment 606 41.7
 13.2 Water supply - • •
 227 7.0 22.5
 
1,519 43.8 9.4 Sanitary services
Electrical machinery,equipment,and supplies,n.e.c ..
 
Transportation equipment 2,298 19,672 46.0 8.3
16.6 14.1
 
1,238 17.4 15.8 Wholesale and retail trade
Motor vehicles and motor vehicle(equipment 3,775 25.5 7.7
 
633 18.5 9.5 Wholesale trade
Aircraft and parts 22.0 7.2
250
 
264 10.6 18.6 Motor vehicles and equipment ......
Shipand boat building and repairing 191 29.3 5.8
 64 14.1 7.8 Drugs,chemicals,and allied products
Mobile dwellings and campers 106 40.6 10,4
 
584 45.0 7.9 Dry goods ar>d apparel •
Professional and photographic equipment,and watches... 564 24.3 10.5
 
Scientific and controlling instruments 6.2
186 43.0 8.6 Food and related products
 129 25.6
 
223 54.7 5.8 Farm products—raw materials
Optical and health services supplies 216 29.2 7.4
 
Photographic equipment and supplies
 136 27.9 9.6 Electrical goods
 172 22.7 7.0
 
202 27.7 8.4 Hardware, plumbing,and heating supplies .
 Ordnance 839 24.6 4.9
 
Miscellar>eous manufacturing industries 120 22.5 10.0
567 48.3 
10.1 Machinery equipment and supplies
 
8,688 39.9 12.3 Metals and minerals, n.e.c
 
1,789 29.2 12.3 Petroleum products
 
Nondurable goods irxfustries 179 25.7 5.6
 
Food and kindred products 117 8.5 15.4
 
Meat products 124 18.5 9,7

396 31.1 14.9 Scrap arKi waste materials
 
205 19.5 6.8 Alcoholic beverages
Dairy products 102 27.5 5.9
 
Canning and preserving fruits, vegetables,ar>d seafood 11.7 167 18.0 6.6
281 44.1 Paper and its prtsducts
 
145 23.4 7.6 Lumber and construction materials
Grain-mill products 491 34.0 9.2
 
257 26.8 15.2 Wholesalers,n.ex
Bakery products 50,8 8.4
15.898
 
Confectionery and related products
 80 51.3 21.3 Retail trade ­ 476 22.3 5.3
 
Beverage industries 311 3.5

237 14.3 10.1 Lumber and building material retailing....
 
29.3
 
Hardware andfarm equipment stores

^ Miscellaneous food preparation and kindred 10.4
2,048 69.3 
products ■ 187 30.5 12.3 Departmentand mail order establishments
 
Source: Employment and Unemployment During 1979: An Analysis, (1980), p. A-29.
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TABLE II-5
 
Employed persons by detailed Industry,sex,and race^Continued
 
(Numbers in thousands) ■ 
1979 1979
 
Percent of total
 Percent oftotal
 
Total
 
employed
 
Wholesale and retail trade—Gintinued Service industries—Continued 
Retail trade—Continued Businessand repair services-^Continued 
Limited price variety stores 177 75.1 8.5 Automobile services,except repair 222 22.r 14.0 
Vending machine operators 74 35.1 5.4 Automobile repair and related services 711 9.3 8.2 
Direct selling estabiishments — 332 77.4 4.8 Electrical repair shops 139 12.9 4.3 
Miscellaneous gerteral merchandise stores 195 67.7 6.2 Miscailaneous repair services 360 14.2 5.0 
Grocery stores 2,114 44.7 8.2 Penonal services 3,800 73.7 20.8 
Dairy products stores 46 58.7 6.5 Private households 1,301 88.1 31.4 
Retail bakeries 135 63.7 6.7 Hotels and motels 720 58.9 23.1 
Food stores, n.e.c 175 50.9 9.1 Lodging places,except hotels and motels 376 77.9 8.5 
Motor vehicle dealers 944 14.7 5.7 Laundering,cleaning,and other garment services... 369 59.6 24.1 
Tire, battery,and accessory dealers 340 16.5 5.9 Beauty shops 586 88.7 9.7 
Gasoline service stations 600 13.7 6.2 : Barber shops 112 15.2 14.3 
Misceltaneous vehicle dealers 123 21.1 3.3 Dressmaking shops 43 93.0 9.3 
Apparel and accessory stores,except shoe stores ..... ... 696 76.6 7.9 Miscellaneous personal services 276 48.9 6.2 
Shoestores 134 50.0 7.5 Entertainment and recreation services 1,026 38.4 3.8 
Furniture and home furnishings stores 480 35.6 5.2 Theaten and motion pictures — 339 35.1 8.0 
Household apFMiances, T.V.,and radio stores 282 26.2 4.6 Bowling alleys, billiard and pool parlors 84 36.9 4.8. 
Eating and drinking places 4,131 60.7 11.5 Miscellaneous entertainment and recreation services 603 40.5 9.8 
Drugstores 445 62.9 7.2 Professional and related services 18,817 65.6 13.4 
Liquor stores 145 30.3 13.8 Offices of physicians 755 66.5 4.5 
Farm and garden supply stores 160 30.0 3.8 Offices of dentists 385 67.8 3.4 
Jevvelry stores 148 60.1 10.8 H<Mpitals 3,843 76.5 19.4 
Fuel and ice dealers U1 20.7 3.6 Convalescent institutions . 1,035 88.3 18.4 
Retail florists 145 66.9 4.8 Offices of health practitioners, n.e.c 84 58.3 3.6 
Miscellaneous retail stores 917 57.7 6.3 Health services, n.e.c 747 70.8 15.9 
Legal services 686 49.6 3.5 
FinarKe,insurance,and real estate 5,779 57.6 9.3 Elementary arnf secondary schools 5,368 70.9 13.0 
Banking 1,563 71.0 11.3 Colleges and universities 2,048 48.9 12.1 
Credit agencies 510 67.6 6.3 Libraries 155 82.6 9.7 
Security,commodity brokerage,and investrnent Educational services, n.e.c 280 67.5 8.2 
companies 294 39.5 7.1 Museums,art galleries,and zoos 53 56.6 13.2 
lnsurarH» 1,839 56.0 9.2 Religious organizations... 617 40.4 7.9 
Real estate,including real estate-insurance-law offices 1,573 46.3 8.6 Welfare services 795 72.2 25.9 
Residential welfare facilities 124 66.9 14.5 
Service industries 27,275 61.2 13.9 Nonprofit membership organizations 434 55.8 10.8 
Business and repair services 3,632 32.2 10.7 Engirwering and architectural services 526 19.2 6.1 
Advertising 167 43.7 4.8 Accounting, auditing, and bookkeeping services ... 464 46.1 4.7 
Services todwellingsand other buildings 370 35.4 26o2 Miscellaneous professional arKi related services .... 374 42.8 7.8 
Commercial research,development,and testing labs 144 27.8 4.9 
Employmifnt and temporary help agencies 210 70.5 13.3 Public administration 5,056 34.2 15.1 
Business management and consulting services 281 52.0 6.0 Postal service 678 23.0 20.1 
Computer programming services 190 38.4 12.1 Federal public administration 1,585 37.2 17.0 
Detective and protective services 209 18.2 18.2 State public administration 909 40.7 12.5 
Business services, n.e.c 629 53.7 8.9 Local public administration 1,885 32.6 12.8 
NOTE: N.E.C. is an abbreviation for "not elsewhere classified" and designates broad categories of
 
industries which connnot be more specifically identified.
 
Source: Employment and Uneinployment During 1979: An Analysis, (1980), p. A-30.
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Employed persons by occupation, sex, and race
 
iPvrCP"! i3i\tf«fXJlion|
 
1 !
i
OccucMtion and raot
 
1976 1977 ; 1976 i 1977 1 1976 1977
 
Tntal (tNiusand*> . 
Percent . . . . 
collet worke'i . . . . 
Pro'e'tS'onji and tecHriical . . . . 
Mjrteoets and .Klmimstratots. except farm 
Sdie'i .vof xef% 
Cleficjl'vyof .■ 
Blur'collar A/ofxe»^ 
Oper.i: ■.■■•■4 except ;r,ii-.stx>tr 
e<juiom»mT up»f Jtiws 
Nnnfarm t.iojiet^ 
5«?tvtce syivket^ . . 
P'lv.rte housenotd xvotkert 
Otner service workers 
^ 11 in war xer s . . . 
Farmers and faim man.aqers . . ■ 
r »rm jIhii'.ms aivl >npe»visois 
Fotdl emolovetl (thousdodsl 
Percent 
.Vh, collar workers 
Prrdessional and technical 
Mjiuaers and administrators, except farm 
Soles wiMkers 
Clerical workers 
Blue collar workers 
Cratt and kmoretl workers 
Ooeracives except transport 
Transport etjuipment ooeratives 
Nonfarm i.ilx)rers 
SetVIce vvor X er s 
Private household workers 
Otner lervice worxers 
'arm manaqers 
s and supervisors 
Black artd other 
Total emoloved (tnousanos) . 
P-rcent 
'.Vhi :oilar workers 
i^ofessionai and technical 
Manaoers and administrators, except farm 
Sales worxers 
Clerical workers 
Blufrcoilar workers 
Craft and xmdred workers . , . 
Operatives, except transport . . . 
TranscKKt equipment operatives 
Noofarm laborers 
Service workers 
Private nousehold workers 
Other service workers , . . 
Farm workers 
Farmers and farm managers . . 
Farm laborers and supervisors . 
Less than 0.05 percent. 
87.485 
100.0 
90,546' 
100.0 
52,391 
100.0 
53.361 
100.0 
35,095 
100.0 
36.685 
100.0 
. 49.9 
15.2 
10.6 
6.3 
17.8 
49.9 
15.1 
10.7 
6.3 
17.8 
41.1 
14.7 
14.1 
6.0 
6.3 
1 
40.9 
14.6 
13.9 
6.0 
6.3 
63.1 
16.0 
5.5 
6.7 
34.9 
63.2 
15.9 
5.9 
6.3 
34.7 
33.1 
12.9 
11.5 
3.7 
4.9 
13.7 
1.3 
12.4 
33.4 
13.1 
11.4 
3.8 
5.0 
13.7 
1.3 
12.4 
45.5 
20.5 
11.7 
3.8 
7.5 
8.8 
.1 
3.8 
1 
; 
; 
L 
20.9 
11.6 
6.0
7.6 
3.8 
.1 
3.7 
1 
1
j 
1 
14.5 
1.6 
11.3 
■6
1.1 
21.0 
3.1 
17.9 
i 
1
1 
14.6 
1.6 
11.2 
.6 
1.2 
20.9 
3.1 
17.9 
3.2 
1.71.5 tj 3.0 1.6 1.4 4.5 2.71.8 1 4.2 2.5 1.7 1.3 .3 1.0 1.3 .3 1.0 
78,021
100.0 
! 
1 
80,734 
100.0 
47,282 
100.0 
1 
! 
! 
^,578 
. 100.0 
30,739 
lOG.O 
32,156 
100.0 
51.8 
15.7 
,11.4 
6.7 
18.0 
51.7 
L5. 5 
11.4 
6.8 
18.0 
42.8 
15.3 
15.0 
6.4 
6.2 
42.4 
15.1 
14.8 
6.4 
6.1 
65.6 
16.2 
5.9 
7.3 
36.2 
i 
65.6 
16.1 
6.3 
7.3 
35.9 
32.6 
U.4 
11.0 
3.6 
4.5 
32.9 
13.6 
11.0 
3.7 
4.6 
44.6 
21.1 
11.3 
5.5 
6.8 
45.3 
21.5 
11.3 
5.7 
6.8 
1 
14.0 
1.6 
10.7 
.6 
1.1 
14.1 
1.7 
10.6 
.7 
1.1 
12.3 
.9 
11.4 
12.3 
.9 
11.4 
8.0 
{ ') 
7.9 
7.9 
.1 
7.9 
19.0 
2.2 
16.3 
19.0 
2.2 
16.7 
3.3 
1.9 
1.5 
3.1 
1.8 
1.4 
4.6 
2.9 
1.7 
4.3 
2.7 
1.6 
1.4 
.3 
1.1 
1.3 
.3 
1.1 
9.46A 
100.0 
9,312 
100.0 
5,108 
100.0 
i 
5,283 
100.0 i 
4.356 
100.0 
4,529 
100.0 
34.7 
11.7 
4.4 
2.5 
16.1 
35.3 
11.3 
4.8 
2.6 
16.1 
25.4 
9.6 
5.8 
2.4 
7.6 
26.3 
9.6 
6.4 
2.6 
7.7 
45.5 
14.2 
2.8 
2.5 
26.0 
45.8 
14.3 
2.9 
2.6 
26.0 
37.6 
8.7 
15.6 
4.9 
3.3 
37.6 
9,0 
15.1 
5.2 
8.3 
^ 
54.2 
15.3 
15.9 
3.8 
14.3 
54.0 
15.5 
14.8 
9.3 
14.4 
18.2 
1.1 
15.3 
.4 
1.4 
18.4 
1.3 
15.5 
.4 
1.2 
25.4 
4.4 
21.0 
25.0 
4.2 
20.8 
16.8 
.2 
16.6 
16.5 
.2 
16.3 
35.4 
9.4 
26.0 
34,9 
8.9 
26.0 
2.3 
.5 
1.8 
2.2 
.4 
1.8 
3.6 
.9 
2.7 
3.2 
.7 
2.5 
.9 
.8 
.9 
. ( ')
.9 
Source: Employment and Unemployment Trends During 1977^ (1980), p. A-20. 
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Employed persons by detailed occupation,sex and race,1977
 
{Percent dtsinbutioni
 
Percent distributKM* Percent dittribution
 
I Total
 
Black
 
I employed
 ttmploywil
and
 
other
 
Total emoloyed (thoutandsl . 90,546 40.5 10.8 White-collar worxers—Continued 
Managers and administrators—Continued 
Whtte-coMar wofkers 45,187 51.3 7.7 Managers arxj superintendents, building 151 49.0 
Prof«sional and techntcal 13,692 42.6 8.4 Office managers, n.e.c 343 58.0 3.2 
Accotintantj ... 368 27.5 6.8 Officials and adminisTrators, public administration 
Archtxects 58 3.4 5.2 n.e.c 401 24.9 8.5 
Computer jpecialiits 371 23.2 5.9 Officials of lodges, societies and unions 118 24.6 5.9 
Computer orogrammers 22L 26.2 6.3 Restaurant,cafeteria and bar managers . . 543 34.7 8.9 
Computer systems analysts 129 20.2 5.4 Sales managers and department heads,retail trade . 345 36.2 5.2 
Engineers 1,267 2.7 5.5 Sales managers,except retail trade 321 3.7 7.9 
Aerorsauticai and astronautical engineers 54 1.9 3.7 School administrators)college 126 29.4 2.5 
Civil engineers 171 1.2 7.6 School administrators,elementary and secondary . 265 36.2 7.9 
Electrical and electronic engineers 324 2.8 5.9 All other managers and administrators 5,797 15.2 
Industrial engineers 214 7.0 4.2 
Mecnamcal engineers 215 I .9 5.6 Sales workers 5,728 43.3 4.5 
Lawyers and judges 462 ! 9.5 3.2 Advertising agents and sales workers 81 27.2 2-5 
Lawyers LAI ; 9.3 3.2 Demonstrators 92 95.7 5.4 
Librarians,archivists, and curators 208 i 79.3 9.1 Hucksters and peddlers 198 79.8 7.. 1 
Librarians 193 ! 33.4 9.8 Insurance agents, brokers,and underwriters 500 16.6 5.4 
Life and physical scientists 275 i 15.6 a.7 Newspaper carriers and vendors 110 26.4 5.5 
Biological scientists 55 i 36.4 12.7 Real estate agents and brokers 502 43.8 2.0 
Chemists 124 j 13.7 10.5 Stock and bond sales agents 98 13.3 2.0 
Operations and systems reasearchers and analystis .. 122 i 20.5 4.1 Sales workers and sales clerks, n.e.c 4,141 45.0 4.6 
Personnel and labor relations workers .. . 370 43.5 11.9 Sales representatives, manufacturing industries . 336 13.1 3,6 
Physicians, dentists and related practitioners 724 10.6 6.9 Sales representatives, wholesale trade 850 7.6 2.6 
Dentists 105 2.9 5.7 Sales clerks, retail trade 2.316 70.4 5.8 
Pharmacists 138 17.4 4.3 Sales workers,except clerks, retail trade 486 14.6 2.9 
Physicians, medical and osteopathic 403 11.2 9.2 Sales workers,services and construction 154 35.1 4.5 
Nurses, dieticians, and therapists 1,285 92.8 11.5 
Registered nurses 1,063 96.7 11.3 Clerical workers 16,106 78.9 9.8 
Therapists 178 68.5 9.6 Bank tellers 408 90.0 7.6 
Health technologists and technicians 462 71.4 12.1 Billing clerks 156 87.8 5.8 
Clinical laboratory technologists and technicians 194 74.2 15.5 Bookkeepers 1,726 90.0 4.4 
Radiologic technologists and technicians 85 71.8 7.1 Cashiers 1,326 87.0 8.3 
Religious workers 347 13.0 8.6 Clerical supervisors, n.e.c 226 65.9 9-7 
Social scientists 224 28.6 3.1 Collectors, bill and account 71 47.9 8.5 
Economists 106 17.9 4.7 Counter clerks, except food 343 77.8 9.6 
Psychologists 92 41.3 2.2 Dispatchers and starters, vehicle 99 20.2 9.1 
Social and recreation workers 444 i 60.8 18.9 Estimators and investigators,n.e.c 451 51.0 9.3 
Social workers 325 j 61.2 19.1 Expediters and ortxluction controllers 215 34-0 3.8 
Recreation workers 119 : 59.7 19.3 File clerks 274 84.7 20.4 
Teachers, college and university 562 ; 31.7 7.5 Insurance adjusters, examiners,and investigators .. 168 I 50.6 10.I 
Teachers,except college and university 3,024 ; 70.9 9.8 Library attendants and assistants 142 i 30.3 16.2 
Adult education teachers 
Eiementary school teachers 
76 
1.313 
i 
I 
46.1 
84.2 
9.2 
1U4 
Mail carriers, post office 
Mail handlers,except post office 
242 j 
147 •: 
• 9.5 
49.7 
10..3 
21.1 
Prekindergarten and kindergarten teachers 231 : 98.7 15.2 Messengers and office helpers 93 i 28.0 17.2 
Secondary school teachers 1.157 i 51.2 8.0 Office machine operators 759 ! 73.8 14.9 
Teachers except college and university, n.e.c..... 246 i 75.2 4.9 Bookkeeping and billing machine operators . .. 52 , 02.3 11.5 
Engineering and science technicians 892 i 14.9 7.0 Computer and peripheral ^ uipment operators . 302 I 54,6 11.6 
Chemical techmaans 78 15.4 9.0 Key punch operators 230 1 93.2 17.9 
Drafters , 
Eiectricaf and electronic engineering technicians. , 
283 
194 
13.8 
10.3 
7.1 Payroll and timekeeping clerks 
Postal clerks 
227 j 
267 -i 
76.2 
31.3 
7.5 
26.2 
Surveyors 68 1.5 Receorionists 531 i 96.3 a.1 
Technicians,except health, engineering and science . 186 19.9 6.5 Secretaries 3,421 i 99.1 5.4 
Airplane pilots 64 1.6 Secretaries, legal 153 I 100.0 3,4 
Vocational and educational counselors 
Writers, artists, and entertainers 
175 
1.141 
49.1 
35.5 
14.3 
5.4 
Secretaries, medical 
Secretaries, n,e.c 
90 j 
3,177 I 
100.0 
99.1 
5.6 
5.5 
Athletes and kindred wofkers 105 41.9 6.7 Shipping and receiving derks 467 19.5 13.7 
Designers. 146 24.0 2.7 Statistical derks • 357 75.6 11.2 
Editors and reporters 185 44.9 4.9 Stenographers ■ 83 91.6 12.0 
Musicians and composers 154 31.2 9,7 Stock clerks and storekeepers 497 30.8 12.3 
Painters and sculptors 177 44.6 4.5 Tea'chers aides, except school monitors 320 93.4 16.9 
Photographers 81 13.6 3.7 Telephone operators .. 342 95.3 14.0 
Public relations specialists and oubiicity writers .. 120 38.3 5.0 Ticket,station and express agents 129 42.6 10,9 
Research workers not specified 111 40.5 12.6 Typists 1,006 96.3 14.5 
All other professional and technical workers 114 25.4 6.1 All other derical workers 1,613 75.4 11.6 
I 
Managersand administrators,except farm ... 9,662 22.3 4.i Blue-collar workers 30,211 17.7 12.2 
Bank officials and financial managers .... 543 27.3 4.4 Craft and kindred workers 11,881 5.0 7.4 
Buyers and purchasing agents 372 28.0 3.8 Carpenters 1.171 .9 4,4 
Buyers, wholesale and retail trade 162 37.0 4.3 Brickmasons and stonemasons 177 18.1 
Credit and collecTion rrvanagers 54 33.3 1.9 Cement and concrete finishers 72 31.9 
Health administrators 175 45.1 5.1 Electriciarw 588 .2 4,8 
Inspectors,except construction and public Excavating^ grading, arxJ road machinery operators . 406 .2 9.6 
administration 103 9.7 7.8 Painters,construction and maintenance 461 3.3 10.2 
Source: Employment and Unemployment Trends During 1977. (1980), p. A-21.
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Employed persons by detailed occupation,sex and race,1977—Continued
 
[Percent distribution) 
Percent distribution Percent distribution 
Occupations Total 
employed , pemalei 
Black 
and 
Occupations Total 
employed 
Black 
and 
other other 
Blue-collar workers—Continued Blue-collar workers—Continued 
Craft and kindred workers^—Continued Operatives,except transport—Continued 
Plumbers and pipefitters 429 i .5 8.2 Shoemaking machine operatives 77 71.4 7.8 
Structural metal craft workers 68 i 5.9 Furnace tenders and stokers,except metal 72 1.4 15.3 
Roofers and slaters 100 1 1.0 13.0 Textile operatives 389 59.4 20.8 
Blue-collar worker supervisors, n.e.c 1,554 t 9.0 7.4 Spinners, twisters,and winders 168 69.6 20.8 
Machinists and job setters 576 i 2.6 8.0 Welders and flame cutters 639 6.3 8.8 
Job and die setters, metal 97 j 2.1 5.2 Winding operatives, n.e.c 58 56.9 5.2 
Machinists 478 i 2.7 8.6 Ail other operatives,except transport ... . 2,988 32.2 14.2 
Metal craft workers,excluding mechanics, machinists, 
and job Setters 653 ! 3.1 6.7 Transport equipment operatives 3,476 6.8 14.6 
Millwrights 97 i 2.1 Busdrivers 339 42.2 15.9 
Molders, metal 53 : 13.2 15.1 Delivery and route workers 516 7.0 7.4 
Sheetmetal workers and tinsmiths 154 i 1.9 7.1 Fork lift and tow motor operatives 391 3.6 19.9 
Tool and die fhakers 193 : 1.6 2.1 Railroad switch operators 51 9.8 
Mechanics,automobiles 1,161 1 .9 8.0 Taxicab drivers and chaffeurs 167 9.6 24.6 
Automobile body repairers 
Mechanics,automobiles 
179 ; 
981 1 
.6 
1.0 
7.3 
8.2 
Truck drivers 
AM other transport equipment operatives. 
1,898 
114 
1.3 
4.4 
14.3 
18.4 
Mechanics,except automobiles 2,019 j 1.6 6.1 j 
Airconditioning, heating,and refrigeration 
mechanics 194 i .5 3.6 
Nonfarm laborers 
Animal caretakers 
4,500 j 
90 I 
9.4 
46.7 
18.1 
7.8 
Aircraft mechanics 118 i .8 9.3 Construction laborers including carpenters' i 
Data processing machine repairers 50 ' 4.0 6.0 helpers "869 ! 2.0 17.5 
Farm implement mechanics 
Heavy equipment mechanics,including diesei 
67 : 
910 1 1.3 
3.0 
6.2 
Freight and material handlers 
Garbage collectors 
783 ; 
73 I 
7.9 
1.4 
19.4 
37.0 
Household appliances and accessory installers Gardeners and groundkeepers,except farm 597 i 4.2 17.9 
and mechanics 149 ! 2.0 7.4 Timber cutting and logging workers 98 I 22.4 
Office machine repairers 69 1 1.4 4.3 Stockhandlers 856 i 22.7 11.6 
Radio and television repairers 134 : 3.7 6.0 Vehicle washers and equipment cleaners .. 191 j 12.6 23,0 
Railroad and car shop mechanics 53 1 1.9 5.7 Warehouse laborers, n.e.c 235 I 5.1 17.4 
Printing craft workers 389 j 22.4 8.0 All other nonfarm laborers 708 i 6.4 23.2 
Compositers and typesetters 166 ! 27.1 6.0 
Printing press operators 153 i 11.1 7.2 Service workers 12,392 62.0 19.8 
Bakers 106 i 39.6 9.4 Private households 1,158 97.0 35.8 
Cabinetmakers 85 j 3.5 ii 3.5 Child care workers 443 97.5 9.3 
Carpet installers 72 : 6.9 Cleaners and servants 574 96.5 55.4 
Crane, derrick, and hoist operators 169 ; .6 11 13.0 Housekeepers 106 97.2 34.0 
Decorators and window dressers 124 i 65.3 5.6 Service workers,except private households 11,234 58.3 18.1 
Electric power line and cable installers and repairers .. 107 ! - :: 3.7 Cleaning workers 2,363 34.9 28.9 
Inspectors, n.e.c 152 t 8-6 9.2 Lodging quarters cleaners 178 96.1 42.7 
Locomotive engineers 47 i 2.1 6.4 Building interior cleaners, n.e.c 829 53.7 32.3 
Stationery engineers 183 .5 6.6 Janitors and sextons 1,356 15.4 25.0 
Tailors 
Telephone installers and repairers 
43' 34.9 
279 ; 5.0 
11.6 
6.5 
Food service workers 
Bartenders 
4,095 
272 
68.5 
41.9 
13.8 
6.6 
Telephone line installers and repairers 
Upholsterers 
All other craft workers 
68 I 
70 1 
552 j 
1.5 
25.7 
13.2 
4.4 
10.0 
7.8 
Waiters'assistants 
Cooks 
Dishwashers 
192 
1,106 
257 
,22.4 
56.3 
30.4 
12.0 
20.6 
14.4 
Operatives, except transport 
Assemblers 
; 
! 
10,354; 39.6 
1,136 ! 50.3 
1 
I 
1 
11 
14.3 
15.7 
Food counter and fountain workers 
Waiters 
Food service workers,n.e.c 
454 
1,310 
505 
85.7 
90.4 
74.3 
10.6 
7.6 
21.8 
Checkers,examiners,and inspectors, manufacturing . 
Clothing ironers and pressers 
684 1 
132 i 
49.4 
78.0 
10.5 
41.7 
Health service workers 
Dental assistants 
1,747 
123 
39.2 
98.4 
22.7 
5.7 
Cutting operatives, n.e.c . . 252 ! 31.7 12.3 Health aides and trainees,excluding nursing . 245 84.5 18.0 
Dressmakers and seamstresses, excluding factory . . . 119 ! 98.3 11.8 Nursing aides, orderlies,and attendants ... . 1,008 86.3 26.5 
Drillers, earth 62 ^ 3.2 4.8 Practical nurses 371 96.8 21.6 
Dry wall installers and lathers 11' 1.3 6.5 Personal service workers 1,705 74.0 13.6 
Filers, polishers, sanders,and buffers 119 ; 31.9 10.9 Attendants 295 53.9 13.2 
Furnace tenders,smelters, and pourers, metal 76 i 1.3 18.4 Barbers 118 8.5 14.4 
Garage workers and gas station attendants 427; 5-2 8.9 Child care workers 442 95.2 12.4 
Laundry and dry cleaning operatives, n.e.c 165; 64.3 27.9 Hairdressers and cosmetologists 526 88.2 8.6 
Meat cutters and butchers, excluding manufacturing . 187^ 7.0 9.1 Housekeepers,excluding private households 127 64.6 18.9 
Meat cutters and butchers, manufacturing 88 35.2 21.6 Welfare service aides 77 89.6 31.2 
Mine operatives, n.e.c 200' 1.5 4.0 Protective service workers 1,324 7.9 12.2 
Mixing operatives 88! 5.7 15.9 Fire fighters 225 7.1 
Packers and wrappers,excluding meatand produce .. 610! 63.6 17.4 Guards 490 10.2 18.0 
Painters, manufactured articles 152 I 17.8 16.4 Pplic? 498 3.8 9.2 
Photographic process workers 83 1 53.0 14.5 Sheriffs and bailiffs 60 5.0 6.7 
Precision machine operatives 372i 10.2 8.3 
Drill press operatives 62 1 21.0 9.7 Farm workers 2,756 17.2 7.7 
Grinding machine operatives 126 1 6.3 10.3 Farmers and farm managers 1,459 6.4 2.5 
Lathe and milling machine operatives 
Punch and stamping-press operatives 
12l| 
1521 
9.1 
36.2 
7.4 
15.1 
Farmers(owners and tenants) 
Farm laborers and supervisors 
1,427 
1,296 
6.4 
29.4 
2.5 
13.5 
Sawyers 130 i 7.7 18.5 Farm laborers; wage workers 936 17.0 17.2 
Sewers and stitchers 820 95.2 18.8 Farm laborers, unpaid family workers 323 67.8 4.0 
N.E.C. is an abbreviation for'not elsewhere classified" and designates broad categories of occupations which cannot be more specifically identified.
 
Source: Employment and Unemployment Trends During 1977, (1980), p. A-22.
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Employed persons by mdustry,occupation,and sex
 
(Percent ciistribution) 
1977 
Total employed White-collar Workers Blue-collar workers Service workers 
Industry and sex 
Numbers Profes 
Managers 
and Craft ()peratives,1fransport Private Other 
Farm 
workers 
(in Percent sional and MlmihiS' Sales Clerical and except eiquipment Nonfarm tlousehojd service 
thousands) technical stratdrs. workers workers kindred transport c>peratives laborers workers workers 
workers except . workers 
farm 
Total 
Agriculture 3,244 
814 
100.0 
lOO.O 
2.0 
12.5 
1.1 
8.8 
0.2 
.4 
2.2 
9.7 
1.4 
27.4 
0.5 
32.3 
0.9 
5.7 
6.4 
2.0 
-
-
0.2 
1.2 
85.0 
~ 
Construction 5,504 100.0 3.1 11.1 .3 6.7 55.9 4.3 3.3 14.7 - .6 ~ 
Manufacturing 
Durable goods 
Nondurable goods 
Transportation and public utilities 
20,637 
12,274 
^ 8,363 
5,833 
100.0 
100.0 
100.0 
100.0 
10.0 
11.0 
8.5 
8.0 
6.7 
6.4 
7.1 
9.5 
2.1 
1.2 
3,4 
,7 
11.7 
11.2 
12.5 
22.5 
19.8 
22.2 
16.2 
21.6 
38.7 
37.6 
40.3 
2.8 
3.9 
3.2 
5.0 
24.0 
5.2 
5.4 
4.9 
8.0 
-
-
-
-
1-9 
1.8 
2.1 
2i9 
~ 
• 
~ 
Wholesale and retail trade 18,706 100.0 1.9 19.3 21.2 17.1 7.7 5.2 3.9 6.1 17.5 ~ 
Wholesale trade 3,597 100.0 3.1 21.0 23.5 20.9 8.6 4.6 10.5 7.0 - .9 
Retail trade 15,109 100.0 1.6 18.9 20.7 16.2 7.5 $.3 2.3 5.9 - 21.5 -
Finance, insurance,and real estate 5,038 100.0 4.8 19.3 21.9 45.4 2.1 .2 .2 1.3 - 4.9 -
Services 25,797 100.0 36.1 6.9 .6 17.7 5.2 2.6 .8 2.1 4.5 23.4 -
Private households 1,406 100.0 1.0 - - .9 .4 .1 .4 10.9 82.3 4.0 -
Other service industries 24,391 100.0 38.2 7.3 .6 18.7 5.5 2.7 .8 1,6 - 24.5 ~ 
Public administration 4,972 100.0 18.3 12.7 .1 36.0 6.1 .9 1.0 3.4 ~ 21,4 
■ 
Males 
Agriculture 7,639 100.0 2.1 1.1 .2 .3 1.7 .5 1.1 6.4 
-
.1 86.6 
Mining 
Construction —..... 
745 
5,154 
100.0 
100.0 
12.6 
3.1 
9.3 
11.4 
.4 
.3 
3.8 
2.0 
29.8 
59.2 
34.9 
4.5 
6,0 
3.5 
2.1 
15.4 
-
-
1,1 
.5 
-
~ 
14,481 100.0 12.0 8.7 2.5 5.4 26.2 31.0 5.5 6.5 2.3 " 
Durable goods 
Nondurable goods 
Transportation and public utilities 
Wholesale and retail trade 
9,408 
5,074 
4,531 
10,419 
100.0 
100.0 
100.0 
100.0 
12.8 
10.3 
8.8 
2.4 
7.7 
10.4 
10.3 
26.5 
1.4 
4.6 
.7 
18.8 
5.2 
5.9 
9.6 
4.9 
27.6 
23.5 
27.3 
12.4 
32.9 
27.6 
3.4 
7.0 
4.1 
8.1 
27.5 
6.7 
6.3 
6.9 
10.0 
9.4 
-
-
2.0 
2.7 
2.4 
11.8 
~ 
~ 
" 
Wholesale trade 2,749 100.0 3.2 24.9 28.4 6.4 10.8 4.0 13.4 8.0 - .9 ~ 
Retail trade 7 669 100.0 2.1 27.1 15.3 4.4 13.0 8.1 4.3 9.9 - 15.7 - ■ 
Finance,insurance,and real estate 2,313 100.0 6.6 29.3 34.0 14.8 4.1 .2 .4 2.7 - 7.8 - ■ 
Services 10,242 100.0 42.3 11.6 .9 4.8 12.1 3.2 1.8 4.9 .3 18.0 -
Private households 196 100.0 .5 - - .5 3.1 .5 2.0 74.0 ]7.9 1.0 -
Other service industries 10,046 100.0 4.3 11.8 .9 4.8 12.3 3.3 1.8 3.5 - 18.4 ~ 
Public administration 3,337 100.0 20.4 14.2 - 20.5 9.0 1.2 1.4 4.8 28.5 
Females 
Agriculture 
Mining 
Construction 
605 
69 
350 
100.0 
100.0 
100.0 
1.5 
11.8 
2.3 
1.0 
4.4 
6.9 
.5 
.6 
10.4 
75.0 
76.1 
.3 
-
6.6 
.3 
4.4 
.6 
.3 
1.5 
.6 
6.6 
-
4.0 
-
-
.8 
2.9 
2.3 
78.2 
~ 
-
Manufacturing 6,155 100.0 5.4 2.1 1.1 26.5 4.8 56.6 .4 2.1 - 1.1 
Durable goods 
Nondurable goods 
Transportation and public utilities 
Wholesale and retail trade 
Wholesale tradie 
Retail trade 
Finance, insurance, and real estate 
Services 
Private households 
Public administration 
2,867 
3,289 
1,303 
.. 8,288 
848 
7,440 
2,725 
15,555 
1,210 
1,635 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
5.1 
5.7 
5.0 
1.3 
2.7 
1.1 
3.2 
32.1 
1.1 
34.7 
14.1 
2.1 
2.1 
6.6 
10.3 
8.3 
10.6 
10.7 
3.9 
-
4.2 
9.7 
.6 
1.6 
.8 
24.3 
7.7 
26.2 
11.6 
.4 
-
.4 
.1 
30.9 
22.7 
67.6 
32.4 
68.0 
28.4 
71.3 
26.2 
.9 
28.4 
67.8 
4.5 
4.9 
1.6 
1.7 
1.2 
1.8 
.4 
.6 
-
.7 
.3 
53.0 
59.8 
.8 
2.9 
6.7 
2.5 
.1 
2.2 
.1 
2.4 
.5 
.5 
.3 
12.0 
.3 
1.1 
.3 
-
.2 
.2 
.2 
.1 
2.3 
1.9 
.8 
2.0 
3.8 
1.7 
.1 
.3 
.7 
.3 
.6 
-
- . 
-
-
-
-
-
7.2 
92.7 
-
1 " 
1.1 
1-0 
4,8 
24.7 
.6 
27.5 
2.4 
26.9 
4.4 
28.8 
1 6.8 
~ 
~ 
■" ■ 
" 
-
-
-
-
-
Source: Employment and Uiieniployment Trends During 1977, (1980), p. A-25. 
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Employed persons by Industry, occupation, and race
 
1977 
Total employed White^lar workers Blue-collar workers Service workers 
Industry and race 
Numbers 
(in 
thousands) 
Percent 
Profes 
sional and 
technical 
workers 
Managers 
and 
admini 
strators, 
except 
farm 
Sales 
workers 
Clerical 
workers 
Craft 
and 
kindred 
workers 
,Operatives, 
except I 
transport < 
Transport 
equipment 
operatives 
Nonfarm 
laborers 
Private 
household 
1 workers 
i 
! 
Other 
service 
workers 
Farm 
workers 
1 
WHITE 
Agriculture 
Mining 
Construction 
2,993 
782 
; 5,068 
100.0 
100.0 
100.0 
2.1 
12.5 
3.1 
1,2 
9.2 
11.8 
0.3 
.4 
.4 
2.3 
9.6 
7.0 
1.5 
27.2 
56,6 
0.5 
32,5 
4.3 
0.9 
5,8 
3.1 
6,0 
1,7 
13.2 
1 
i 
i 
i 
0.2 
1.2 
.4 
85.0 
-
-
Durable goods 
Nondurable goods 
Transportation and public utilities 
Wholesale and retail trade 
Wholesale trade 
Retail trade 
Finance, insurance, and real estate 
Private households 
Other service industries 
Public administration 
BLACK AND OTHER 
il8,366 
10,983 
i 7,383 
1 5,132 
■17,283 
3,338 
!13,945
! 4,634 
>22,235 
934 
21,301
1 4,240 
i 
1 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
10.6 
11.7 
9.0 
8.5 
2.0 
3.1 
1.7 
4.7 
38.0 
1.2 
40.0 
19.5 
7.4 
7.0 
7.8 
10.3 
19.9 
21.8 
19.5 
20.0 
7.4 
-
7.8 
13.8 
2.2 
,1.3 
3.6 
.7 
21.9 
24.6 
21.2 
22.9 
.7 
-
.7 
.1 
12.3 
11.7 
13.1 
22.4 
17.2 
21.0 
16.3 
44.6 
18.5 
1.3 
19.2 
34.6 
20.5 
22.9 
17.0 
22.7 
7.9 
8.5 
7.7 
2.0 
5.5 
.5 
5,7 
6.1 
37.0 
36.3 
38.1 
2.8 
5.0 
4.2 
5.2 
.2 
2.4 
.2 
2.5 
.8 
3.8 
2.9 
5.0 ; 
23.3 
3.7 
9.8 
2.2 
.2 
.8 
.3 
.8 
.7 
4.6 ; 
4.7 ! 
4.5 i 
6.8 1 
5.8 ! 
6.3 i 
5.6 1 
1.3 
2.0 I 
12.7 i 
1.5 
3.0 ! 
~ 1 _ 1! 
3.3 1 
79.7 1 
i 
1 
i 
i 
1.7 
1.6 
1.8 
2.5 
16.7 
.6 
20.5 
4,0 
21.3 
4.2 
22.1 
21.4 
i 
! 
1 
-
-
-
-
-
-
-
-
-
Agriculture 1 251 
Mining 32 
Construction 436 
Manufacturing 2,271 
Durable goods 1,291 
Nondurable goods 980 
Transportation and public utilities ... . 701 
'Wholesale and retail trade 1,424 
'Wholesale trade 259 
Retail trade 1,165 
Finance, insurance, and real estate . . . . 404 
Services i 3,562 
Private households 472 
Other service industries 3,090 
Public administration 731 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
.4 
{')
2.5 
5.0 
5.3 
4.6 
3.7 
1.2 
2.3 
.9 
5.2 
24.6 
.6 
28.3 
11.8 
.4 
-
3.2 
1.4 
1.2 
1.7 
3.6 
12.1 
10.8 
12.4 
10.4 
3.7 
-
4.3 
6.6 
_ 
-
-
.9 
.2 
1.7 
.4 
13,2 
8.5 
14.2 
9.7 
.2 
-
.2 
-
. 
.4 
{') 
3.0 
7.5 
7.0 
8.1 
23.8 
15.8 
20.5 
14.8 
53.7 
13.0 
.2 
15.0 
44.2 
1.2 
{')
47.1 
14.0 
16.8 
10.3 
13,7 
5.4 
8.9 
4.6 
3.0 
3.1 
,2 
3.6 
6.6 
.4 
{') 
4.1 
52.2 
48.6 
56.9 
3,4 
7.4 
10.0 
6,8 
.2 
3.6 
-
■ 4.1 
1.6 
1.2 i 11.6 _ 
{ ') ( ^) -
5.7 31.7 -
5.4 9.9 -
5.8 j 11.2 , 
4.9 i 8.1 i 
29.1 ' 16.4 j 
6.7 10.3 ! 
18.9 16.2 i 
3.9 9.0 i 
1.0 2.0 j 
1.0 3.0 i 11.6 
.6 7.2 ; 87.5 
1.1 2.3 
i 
! 
2.5 5.9 1 -
{')
2.5 
i 3.7 
1 3.7 
I 3.7 
1 5.8 
; 27.9 
3.9 
33.3 
14.9 
36.1 
3.6 
41.1 
20.9 
34.5 
-
-
-
-
_ 
-
_ 
_ 
-
-
Percent not shown where base is less than 35,000. 
Source: Employment and Unemployment Trends During 1977, (1980), pe A-26s 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
TABLE 11-10 108
 
Employed persons by detailed industry, sex,and race,1977
 
[Percent distribution)
 
Total employed (thousands)
 
Agriculture,forestry,and fisheries
 
Agricultural produaion
 
Agricultural services,except horticultural
 
Horticultural services
 
Forestry
 
Fisheries
 
Mining
 
Metal mining
 
Coal mining
 
Crude petroleum and natural gas extraction
 
Nonmetallic mining and quarrying,except fuel
 
Construction
 
General building contractors
 
General contractors,except building
 
Special trade contractors
 
Manufacturing
 
Durable goods
 
Lumber and wood products,except furniture
 
Logging
 
Saw mills, planing mills, and mill work
 
Miscellaneous wood products
 
Furniture and fixtures
 
Stone,clay,and glass produas
 
Glass and glass products
 
. Cement,concrete,gypsum,and piaster products.
 
Miscellaneous nonmetallic mineral and stone
 
products
 
Primary metal industries
 
Blast furnaces, steel rolling,and finishing mills •
 
Other primary iron and steel industries
 
Primary aluminum industries
 
Other primary nonferrous industries
 
Fabricated metal products
 
Cutlery,hand tools,and other hardware
 
Fabricated structural metal products
 
Screw machine products
 
Metal stamping
 
Miscellaneous fabricated metal products
 
Machinery,except electrical
 
Engines and turbines
 
Farm machinery and equipment
 
Construction and material handling machines ...
 
Metalworking machinery
 
Office and accounting machines
 
Electronic computing equipment
 
Machinery,except electrical, n.e.c
 
Electrical machinery,equipment,and supplies ...,
 
Household appliances
 
Radio.T.V.,and communication equipment ..
 
Electrical machinery,equipment,and supplies.
 
Transportation equipment
 
Motor vehicles and motor vehicle equipment .
 
Aircraft and parts
 
Ship and boat building and repairing
 
Mobile dwellings and campers
 
Professional and photographic equipment and
 
watches
 
Scientific and controlling instruments
 
Optical and health services supplies
 
Photographic equipment and supplies
 
Ordnance .
 
Miscellaneous manufacturing Industries
 
Nondurable goods industries • •
 
Food and kindred products
 
Meat products
 
Dairy products
 
Canning and preserving fruits, vegetables and
 
seafood
 
Grain-mill products
 
Bakery products
 
Confectionary and related products
 
Beverage industries
 
Miscellaneous food preparation and kindred
 
products
 
Total
 
employed i 

90,546
 
3,383
 
2,796
 
236
 
212
 
75
 
65
 
814
 
106
 
223
 
379
 
107
 
5,504
 
1,620
 
1,070
 
2,560
 
20,637
 
12,274
 
718
 
195
 
402
 
121
 
510
 
673
 
219
 
229
 
156
 
1,290
 
510
 
353
 
202
 
225
 
1,416
 
163
 
504
 
104
 
175
 
469
 
2,315
 
107
 
189
 
361
 
343
 
100
 
266
 
946
 
2,026
 
178
 
549
 
1,292
 
2,123
 
1,175
 
486
 
310
 
83
 
520
 
157
 
209
 
125
 
164
 
518
 
8,363
 
1,764
 
318
 
192
 
262
 
140
 
273
 
35
 
246
 
183
 
Percent distribution
 
pemales
 
40.5
 
18.5
 
17.9
 
36.4
 
8.5
 
20.0
 
9.2
 
8.5
 
8.5
 
2.2
 
12.9
 
5.6
 
6.4
 
6.1
 
6.4
 
6.1
 
29.8
 
23.4
 
10.0
 
1.5
 
10.2
 
23.1
 
27.8
 
21.4
 
35.6
 
7.0
 
21.2
 
10.3
 
7.5
 
9,9
 
11.9
 
16.4
 
21.1
 
35.0
 
14.7
 
25.0
 
26.9
 
20.3
 
18.6
 
17.6
 
15.3
 
11.0
 
16.3
 
31.0
 
29.7
 
18.7
 
41.4
 
33.1
 
38.6
 
43.4
 
14.5
 
15.2
 
17.7
 
6.5
 
12.0
 
42.3
 
35.0
 
54.1
 
27.2
 
20.1
 
47.9
 
39.3
 
27.3
 
31.8
 
16.1
 
44.3
 
16.4
 
23.4
 
54.1
 
13.4
 
26.2
 
Black
 
and
 
other
 
10.8
 
7.8
 
7.4
 
6.8
 
13.2
 
9.3
 
9.2
 
3.9
 
.9
 
1.8
 
4.5
 
9.3
 
7.9
 
7.3
 
9.7
 
7.1
 
11.0
 
10.5
 
17.3
 
26.2
 
13.9
 
14.0
 
'8.8
 
12.0
 
14.2
 
11.8
 
9.6
 
12.6
 
12.0
 
16.7
 
9.9
 
9.8
 
9.1
 
11.0
 
7.9
 
6.7
 
8.6
 
10.0
 
6.7
 
9.3
 
9.0
 
6.6
 
4.1
 
8.0
 
9.4
 
6.0
 
9.8
 
10.1
 
10.2
 
9.4
 
13.9
 
14.8
 
7.8
 
23.2
 
4.3
 
7.1
 
6.4
 
6.2
 
7.2
 
6.1
 
10.6
 
11.7
 
12.4
 
15.5
 
6.3
 
9.5
 
8.6
 
11.0
 
21.2
 
14.6
 
13.7
 
Nondurable goods industries—Continued
 
Tobacco manufactures
 
Textile mill products
 
Knitting mills
 
Yarn,thread,and fabric mills
 
Miscellaneous textile mill products
 
Apparel and other finished textile products
 
Apparel and accessories
 
Miscellaneous fabricated textile products ..
 
Paper and allied products
 
Pulp, paper,and paperboard mills
 
Miscellaneous paper and pulp products ....
 
Paperboard containers and boxes
 
Printing, publishing and allied industries
 
Newspaper publishing and printing
 
Printing, publishing,and allied industries,
 
except newspapers
 
Chemicals and allied products
 
Industrial chemicals
 
Plastics,synthetics and resins,except fibers
 
Synthetic fibers
 
Drugs and medicines
 
Soaps and cosmetics
 
Paints, varnishes,and related products ....
 
Agricultural chemicals
 
Miscellaneous chemicals
 
Petroleum and coal products
 
Petroleum refining
 
Rubber and miscellaneous plastic products ...
 
Rubber products
 
Miscellaneous plastic products
 
Leather and leather products
 
Footwear,except rubber
 
Leather products,except footwear
 
Transportation,communication,and other public
 
utilities
 
Transportation
 
Railroads and railway express
 
Street railways and bus lines
 
Taxicab service
 
Trucking service
 
Warehousing and storage
 
Water transportation
 
Air transportation
 
Services incidental to transportation
 
Communication
 
Radio broadcasting and television
 
Telephone(wire and radio)
 
Telegraph and miscellaneous communication
 
services
 
Utilities and sanitary services
 
Electric light and power
 
Electric-gas utilities
 
Gas and steam supply systems
 
Water supply
 
Sanitary services
 
Wholesale and retail trade .
 
Wholesale trade
 
Motor vehicles and equipment
 
Drugs,chemicals,and allied products
 
Dry goods and apparel
 
Food and related products
 
Farm products—raw materials
 
Electrical goods
 
Hardware,plumbing,and heating supplies
 
Machinery,equipment,and supplies
 
Metals and minerals, n.e.c
 
Petroleum products
 
Scrap and waste materials
 
Alcoholic beverages
 
Paper and its products
 
Lumber and construction materials
 
Wholesalers, n.e.c
 
Retail trade
 
Lumber and building material, retailing . ..
 
Hardware and farm equipment stores ....
 
Department and mail order establishments
 
Total
 Black
 
employed and
Females
 
other
 
71 40.8 29.6
 
906 47.9, 16.3
 
198 68.2 8.0
 
541 42.3 21.3
 
68 33.8 11.8
 
1,257 78.5 17.2
 
1,087 30.3 16.7
 
169 67.5 19.5
 
694 21.9 8.5
 
262 9.9 6.5
 
228 33.8 9.6
 
204 24.5 9.8
 
1,327 38.0 6.3
 
470 .34.9 4.5
 
856 39.7 7.4
 
1,132 24.2 10.8
 
421 15.2 10.7
 
! 82 15.9 6.1
 
1 67
 26.9 9.0
 
200 40.5 10.5
 
1 133 43.6 15.3
 
66 18.2 10.6
 
' 62 14.5 17.7
 
1 100 19.0 8.0
 
230 14.8 7.8
 
7.5
 
690 ! 32.9 9.3
 
; 326 26.1 8.9
 
i 364 38.7 9.6
 
1 200 1 14.5
 
1 275
 58.5 9.8
 
: 196 63.8 7.7
 
i 54 59.2 13.0
 
i
 
22.3 12.0
j 5,833 i
 
! 3,376 17.3 12.4
 
581 6.9 9.3
 
i 499 33.3 19.2
 
; 104 8.7 25.0
 
1 1,249 8.7 10.6
 
149 20.2 10.1
 
' 137 11.3 17.1
 
; 435 28.7 10.6
 
; 162 52.5 9.8
 
; 1,191 1 45.4 10.8
 
160 1 23.8 9.4
 
i 938 1 49.0 11.3
 
1
 
1
 
; 43 1 25.6 4.7
 
! 1,266 ! 14.0 12.1
 
1 475 16.4 7.8
 
; 178 i 14.0' 9.0
 
! 177 1 16.9 7.3
 
i 163 14.7 12.9
 
225 4.4 27.6
 
18,706 44.3 7.6
 
3,597 23.6 7.2
 
274 22.6 5.8
 
201 29.4 7.5
 
93 35.5 9.7
 
526 20.2 9.7
 
128 19.5 5.5
 
223 23.3 5.8
 
163 19.0 6.1
 
24.5 4.7
 
i 117 18.8 6.0
 
i 169 17.8 3.6
 
780
 
i 131 12.2 16.0
 
i 102 14.7 6.9
 
; 99 32.3 7.1
 
19.1 I 7.4
 
1 446 32.3 9.4
 
'15,109 49.2 7.7
 
! 424 L9.3 6.1
 
293 23.5 1.7
 
1,975 67.5 8.3
 
Source: Employment and Unemployment Trends During 1977, .(1980), p. A-28.
 
  
 
 
 
 
TABLE 11-10
 
109
 
Employed persons by detailed industry, sex,and race.1977—Continued
 
[Percent rtistriDutionj
 
Percent distribution
 Percent distribution
 
Total
 i j
1 
Black j Total
 
; emptuyed
 1 Females { and
 employed i Females
 
! Other
 
Wholesale and retail trade—Continued
 Service industries—Continued
 
Retail trade—Continued
 Business and repair services—Continued
 
Limited price variety stores
 19A 76.8 8.8 Automobile services, except repair
 189 22.2 14.8
Vending machine operators
 59 30.5 8.5 Automobile repair and related services 605
 7.8 9.3
Direct selling establishments .
 353 77.1 5.1 Electrical repair shops
 161 13.7 6.8
Miscellaneous general merchandise store
 226 71.7 9.7 Miscellaneous repair services
 
Grocery stores
 341 15.2 5.3
 1,980 42.0 8.4 Personal services
 3,826 73.6 21.8
 
51 64.7 5.9 Private households
Dairy products stores
 1,406 86.1 33.6
Retail bakeries
 
• 123 67.5 3.3 Hotels and motels
 653 59.7
 
162 51.2 10.5 Lodging places,except hotels and motels
Food stores, n.ex 
22.7
 
Motor vehicle dealers
 415 81.4
 8.2
 926 14.9 5.2 Laundering,cleaning,and other garment services .
 
Tire, battery,and accessory dealers 23.2
380 62.1
 305 18.0 4.9 Beauty shops
 536 87.7 8.8
Gasoline service stations
 673 10.7 6.1 Barbershops
 
Miscellaneous vehicle dealers
 117 10.3 14.5
 134 19.4 .7 Dressmaking shops

Apparel and accessory stores,except shoe stores . 10.0
50 98.0
 664 73.9 7.2 Miscellaneous personal services
 244
 43.8 9.4
 
140 41.2 6.4 Entertainment and recreation services
Shoe stores
 968 36.4
Furniture and horne furnishing stores 10.1
 428 32.5 5.8 Theaters and motion pictures
 322 31.7
 
264 ^ 24.6 3.8 Bowling alleys, billiard and pool parlors
Household appliances,T.V.,and radio stores ... 
9.3
 
Eating and drinking places
 63 28.6 11.1
 3,746 60.4 11.0 Miscellaneous entertainment and recreation
 
Drug stores ...
 468 60.5 4.1 services
 583 39.8 10.6
Liquor stores
 132 28.0 10.6 Professional and related services
 17,644 64.5 13.1
Farm and garden supply stores
 150 25.3 4.0 Offices of physicians ;. . . .
 677 66.9 5.8
Jewelry stores
 139 58.3 5.0 Offices of dentists
 
Fuel and ice dealers
 321 69.5 4.0
 106 18.9 3.8 Hospitals
 
Retail florists
 3,645 76.0 18.9
 142 62.0 5.0 Convalescent institutions
 949 86.7 17.7
Miscellaneous retail stores
 840 54.5 4.8 Offices of health practitioners, n.e.c ;..
 75 54.7 1.3
 
Finance,insurance,and real estate
 Health services, n.e.c
 5,038 54.1 8.0 632 63.9 13.4
 
Banking Legal services
 614 47.1 3.1
 
Credit agencies Elementary and secondary schools

1,380 69.1 9.9
 
5,106 70.6 12.8
426 60.8 6.3
Security,commodity brokerage,and investment Colleges and universities
 2,016 47.9 12.5
 
companies
 Libraries
 151 80.8 12.6
 
Insurance Educational services, n.e.c •
 
255 34.9 4.7
 
1,630 50.0 7.8 306 66.0 7.8
 
Real estate, including real estate-insurance laws Museums,art galleries, arxf zoos
 68 37.8 5.9
 
offices Religious organizations
1,347 . 42.7 7.6 651 41.5 8.8
 Welfare services
 
Service industries
 678 72.3 23.9
 30,629 56.1 14.0 Residential welfare facilities
 100 62,0 15.0
Business and repair services
 3,219 30.8 9.5 Nonprofit membership organizations
 
Advertising
 470 53.2 9.4
 163 40.5 3.7 Engineering and architectural services
 425 6.8
 
306 35.9 21.9 Accounting,auditing,and bookkeeping
Services to dwellings and other buildings 16.7
 381 3.7
Commercial research,development,and testing 42.8
 Miscellaneous professional and related services .. 348
 
148 30.4 8.8
 labs 
39.7 6.3
 
Employment and temporary help agencies . . . .
 164 72.6 8.5 Public administration
 4,972 32.9 14.7
Business management and consulting services ..
 226 50.9 4.9 Postal service
 682 21.6
Computer programming services 19.6
 136 33.8 8.8 Federal public administration .
 1,622 36.4 17.3
Detective and protective services
 195 13.3 16.9 State public administration ...
 839 40.4 10.6
Business services, n.e.c
 586 51.4 6.5 Local public administration ..
 1,829 30.8 12.4
 
NOTE; N.E.C. is an abbreviation for "not elsewhere classified" and designates broad
 
categories of industries which cannot be more specifically identified.
 
Source: Employment and Unemployment Trends During 1977. (1980), p. A-29.
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PRIVATE INDUSTRY EMPLOYMENT TABLE 11-12 
OFFICIALS AND MANAGERS PRIVATE INDUSTRY EMPLOYMENT 
If75 VS. 1179 PROFESSIONALS 
1975 VS. 1979 
41 f 100 
11979 
0.5 0.4 O J 0.1 il975 
l.< 
■ 1979 
MALES 
IMOK. 
FEMALES WHITE MINORITY BLACKS SSA ASIAN/ 
PACiriCtto^srt tMira RVMriMo in tt7B, no.oat uMira 
AM. MDIAN KALES 
SOUNCC, 
EEKAIES WHILE 
It?/'* 
UINORIIY BLACKS 
'»• 
SSA ASIAN/ 
PACIFIC
"o.oaa UNITS 
0.7 0.1 
AU. INOiAN 
PRIVATE INDUSTRY EMPLOYMENT
 PRIVATE INDUSTRY EMPLOYMENT
 
TECHNICIANS
 SALES WORKERS
 
1975 VS. 197!
 1975 VS. 1979
 
100
 
90
 
80
 
70
 
60. J
 
60
 
§50
 4B.4 4;
 
Qc:
 
^40
 
■ 30' 

20
 
10
 ■1979 1979
J 1.4 7.3
 
3.3 0.4 Q1975 0 3 c
0 o.t 0 9 0 ) u 1975
 
MALES FEMALES WHITE MINORITY BLACKS SSA ASIAN/ AM. INOIAN
 KALES EEKALES WMIE KINORITY BLACKS SSA ASIAN/ AK. HDIAN
 
PACIFIC

aouNCCi «o^»7a iMira rvontino in t$7$, i7o.oat units PAcnc •
 
BOMCXi W4IT8 RCFONTINO IN ISTSi l70.0it UNiTS
 
Source: Report on Affirmative Action and Federal Enforcement. (1982), pp. 26-29.
 
 112 
TABLE 11-13 
100 
PRIVATE INDUSTRY EMPLOYMENT 
OFFICE AND CLERICAL V/ORKERS 
1975 VS. 1979 
100 
PRIVAIb INDUSTRY EMPLOYMENT 
CRAFT V/ORKERS 
1975 VS. 1979 
=50 
1.6 4.J 
0.3 0.4 
1979 
I|197S 0-^ 
u ? 
■ 1979 
il9/5 
WALES FEUALES WHI1E UlNOklft BLACKS SSA ASIAN/ 
PACIFIC 
AU. INDIAN WALES 
IMCti 
FEWALES WHITE 
j|7fc"* 
WINORITY BLACKS SSA ASIAN/ 
PAcnc 
WyotTlMO IN It7»i t70,0«a UNITS 
AW. KIIAN 
100 
PRIVATE INDUSTRY EMPLOYMENT 
OPERATIVES 
1975 VS. 1979 
100 
PRIVATE INDUSTRY EMPLOYMENT 
LABORERS 
1975 VS. 1979 
69.7 
§50 
I '■ 30 
WALES FEWALES WHI1E WINORITT BLACKS SSA 
6 l u 
ASIAN/
PACIFIC 
■1979 
.,.4 .16 B1975 
AW. INDIAN WALES FEWALES 
u 
WHITE WINORITT BLACKS SSA ASIAN/ 
PACIFIC 
W4IH woutino in itTSi wo.oi* units 
19/9 
■19/5 
AW. INDIAN 
Source; Report on Affirmative Action and Federal Enforcement, (1982), pp. 30-33. 
113 TABLE 11-14
 
100 
PRIVATE INDUSTRY EMPLOYMENT 
SERVICE WORKERS 
im VS. 1979 
100 
BANKING INDUSTRY EMPLOYMENT 
OFFICIALS AND MANAGERS 
1975 VS. 1979 
B50 ♦i.O 
bJ.4 
=50 
UALES fEUALES WHITE UINORITY BLACKS 
;.6 
SSA 
1.1 l.H 
ASIAN/ 
PACIFIC 
11979 
0.4 U.4 01975 
AU. INDIAN MALES 
tOUKCb 
FEMALES WHITE MINORITY BLACKS SSA ASIAN/ 
PACIFIC 
4^7S1 UNITS RiFORTlNO IN ll7Si S.Mt UNITS 
1979 
B1975 
AM. INDIAN 
BANKING INDUSTRY EMPLOYMENT 
PROFESSIONALS 
1973 VS. 1979 
BANKING INDUSTRY EMPLOYMENT 
TECHNICIANS 
1973 VS. 1979 
100 100 
90 
80 
70 
60 
=50 §50 
=40 
30 
20 
MALES FEMALES WHIIE MINORITY BLACKS SSA ASIAN/ 
PACIFIC 
11979 
AM. INDIAN 
10 
0 I ii ^' m 
MALES lEMALES WHITE MINOkllY BLACKS SSA ASIAN/ 
PACIFIC 
1)9/9 
Il9/b 
AM. INDIAN 
SOURCX; UO-1 aSPORTSi 4,701 UNITS RCPMTINO IN II7S| B.SSS IMITS 
RtPONTINO IN l#7t. 
souac&j CCO-1 RtPONTS: 4.761 UNITS nPONTINO IN It7ii i.MS UNITS 
■KPORTINO IN 1671. 
Source: Report on Affirmative Action and Federal Enforcement, (1982), pp. 34-37. 
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too 
ELECTRONICS INDUSTRY EMPLOYMENT 
OFFICIALS AND MANAGERS 
1973 VS. 1979 
100 
ELECTRONICS INDUSTRY EMPLOYMENT 
PROFESSIONALS 
1975 VS. 1979 
60 i 
850 
MALES fEUALES WHITE UlNORlTY 
SOl«(Xi UO-I RCPORTSi l.4«t UMITI RCPOIITII 
RCrORTiNO IN 1#7I. 
BLACKS SSA ASIAN/ 
PACIFIC 
IN ll7Si 4,001 UNIT! 
■1979 
AU. INDIAN 
8 ? 6 1 
MALES FEMALES WHITE MINORITY BLACKS ASIAN/ 
PACIFIC 
SOUNCti KO-I HlPOHIli 1.41I UNITS WORTINO IN It7t| 4.001 l»«ITS 
mcpontino in li7t. 
119/9 
I97S 
AM. INDIAN 
100 
ELECTRONICS INDUSTRY EMPLOYMENT 
TECHNICIANS 
1975 VS. 1979 
100 
ELECTRONICS INDUSTRY EMPLOYMENT 
OPERATIVES 
1975 VS. 1979 
^50 
4.-.b I 
I 
MALES FEMALES WHITE UINORIIY BLACKS SSA ASIAN/ 
PACIFIC 
UO-I RtPORTS: S.4«> UNITS NIPOMTINO IN IS/Bj 4.00S UNITS 
KPORTINO IN l#7t. 
11979 
.1.1 0. 1 11975 
AM. INDIAN WHl E MINORITY BLACKSMALES FEMALES ASIAN/ 
PACIFIC 
SOURCti ClO-l HtPORTSi S.4S1 UNITS RSPOOTINO IN lt7Bi 4,001 UNITS 
KPORTINO l»i tA7i. 
11979 
19 5 
AM. MDIAN 
j Source: Report on Affirmative Action and Federal Enforcement, (1982), pp. 38-41 
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CONSTRUCTION INDUSTRY EMPLOYMENT
 
OFFICIALS AND MANAGERS
 
1973 VS. 1979
 
too
 
90
 
1^1
 
80
 
70
 
60
 
§50
 
OC
 
^40
 
.. 30
 
20
 
11979
 
2.Z ii
 i3l975
 
0
 
UALES FEyALES WHITE SSA ASIAN/ AU. INDIAN
 
PACIFIC
 
SOMCb UO-1 RVORTi: I.2t0 UNIT! MPMTINO IN tl7t: U70 UNITS
 
RCrOMTINO IN Ifl7l.
 
CONSTRUCTION INDUSTRY EMPLOYMENT
 
PROFESSIONALS
 
1973 VS. 1979
 
too
 
S50
 
. 30
 
1)979
 
NALES FEUALES WHITL UMORITY BLACKS SSA ASIAN/ AW. MKH
 
PACnC
 
SOURCb UO-I RtPORTSj VIM UNITS H^MriNd IN tt7ti V270 UNITS
 
RVORTINO IN IS7B.
 
CONSTRUCTION INDUSTRY EMPLOYMENT
 
OPERATIVES
 
1973 VS. 1979
 
90 -• r
 
50
 
■ 1979 
1975 
UALES FEUALES WHllI UlNORIFY BLACKS SSA ASIAN/ AU. INDIAN 
PACIFIC 
SOIMCCi C£0-l HtFOBfSj vatO UNITS RCNCMriNO IN ISrSi U70 UNITS 
RCPORTINa IN lt7S.
 
Source: Report Affirmative Action and Federal Enforcement, (1982), pp. 42-44.
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TABLE III-l
 
Employment status o< the nonlnstltutlonal population 16 years and over by sex, 1972 to date
 
(Numbers in thousands) 	 °
 
Labor force
 
Employed
 Unemployed
 Not in
 
Noninsti­ labor
Sax, year,	 Percent
tutional Percent	 Civiiian
 force

and month
 Resident of
 
population Armed Nonagricuftural labor
 
Forces Total Agriculture industries force
 
Annual averages
 
population of
 
1972' .. 
1973' .. 
1974 .... 
1975 .... 
1976 .... 
1977 .„ 
1978' .. 
1979 ... 
69,607 
71,017 
72.466 
73,891 
75.341 
76,756 
78,107 
79,509 
55,327 
56.349 
57,397 
57.899 
58,756 
59,959 
61,151 
62.215 
79.5 
79.3 
79.2 
78.4 
78.0 
78.1 
78.3 
78-2 
52,668 
54,074 
54.682 
53.457 
54,720 
56,291 
58,010 
59.096 
1,772 
1,725 
1,658 
1,600 
1,582 
1,563 
1,531 
1,489 
50,896 
52.349 
53.024 
51,857 
53,138 
54.728 
56,479 
57,607 
2,849 
2.847 
2,919 
2,824 
2,744 
2,671 
2,718 
2,686 
48.047 
49.502 
50,105 
49,032 
50.394 
52,057 
53,761 
54.921 
2,659 
2.275 
2.714 
4,442 
4,036 
3,667 
3,142 
3,120 
4.8 
4.0 
4.7 
7.7 
6.9 
6.1 
5.1 
5.0 
14.280 
14,667 
15,069 
15,993 
16,585 
16,797 
16,956 
17,293 
1980 
1981 ,... 
1982 
80,877 
82,023 
83,052 
62,932 
63,486 
63.979 
77.8 
77.4 
77.0 
58,665 
58,909 
57.800 
1,479 
1,512 
1,529 
57.186 
57,397 
56,271 
2,709 
2.700 
2,736 
54.477. 
54.697 
53,534 
4,267 
4,577 
6,179 
6.8 
72 
9.7 
17,945 
18,537 
19,073 
Monthly data, seasonally adjusted^ 
1982:	 6.234 9.8 19,199
53.346
57,684 1,537 56,127 2,781
Juty 
57,710 1,551 56.159 2,771 53,388 6,345 
19,118
83,097 63,898 76.9	 9.9
 
August. 83,173	 64,055 77.0 18,930
 
64,301 77.3 57,598 1.526 56.072 2,707 53,365 
6,703 10.4
 
Septembef. 83,231	 19.023
6,844 10.6
2,764 53.168
 
Octobef 83,323 18.988
57,456 
1.524 55,932
64.300 77.2
 
53,099 7,006 10.9
 
Novembef .. 83,402 7.046 10.9 19,197
64.414 772 
57,408 1,516 55,892 2.793
 
53,099
 
DecemOef .. 83,581
 
55.809 2,710
64,384 77.0 57,338 1,529
 
1983:	 19,736
53.024 6,633
57.283 1,531 55,752 2.728	 
10.4
 
Jantjary ... 83.652	 63,916 76.4 19,724
53,054 6,762 10.6
 57.234 1,528 55.706 2.652
63,996 76.4
 
1,528 55,772 2,671

February., 83,720	 19.832
53,101 6,657 10.4
 
March 19.649
83.789	 63,957 76.3 57,300
 
1,530 55,946 2.683 53.263 6.731 10.5
 
Apdi 83,856 64.207 76.6 57,476 19,655
56,128 2,718
 6.620 10.3
 
May 83,931 9.8 19,198
 
53.411
 
64.276 76.6 57,656 1,528
 
84,014 64,816 77.1 58.464 1,525 56.939 2,824
 
54.115 6.351
 
June 19.235
6.238 9.6
 
Juiy 84,099 64,864 77.1 58,625 1,521
 
57.104 2,844 54.260
 
Annual averages
 
WOMEN
 
6.6 42,811
30,622 2,222
 
1972' 6.0 43,000
 
41 31,257 635
 76.331	 33.520 43.9 31,298
 
32,764 49 32.715 622
 32.093 2,089
 1973' 2,441 6.7 43,101
77,853 34,853 44.8
 
63 33,769 596
 33.173
 1974 ., 79,375 36,274 45.7 33,832 9.3 43,386
33,404 3,486
 
1975. 80.938 37,553 8.6 43,406

46.4 34,067 78 33,989 584
 
35,027 3,369
86 35,615 588
 
92 37,289 612
 
1976. 82.476 39,069 47.4 35,701	 6.2 43,227
36.677 3,324
 
1977. 83,932 40,705 37,381 42.703
48.5
 7.2
38.900 3,061
39,569 669
39.669 100
85.434	 42.731 50.0
 
108 41,217 661
 
1978'	 6.8 42.608
40,556 3,018
 
1979. 86,951 44,343 51.0 41,325
 
7.4 42,861
41,461 3,370
 
1980. 7.9 42.922
 
42.241 124 42,117 656
 68.472 45,611 51.6
 
42.333 3,696
43,133 133 43,000 667
 1981 . 89,751 46,829 52.2	 42.993
 
665 42,591 4,499	 9.4
43.256
43.395 139
90.887 47.894 52-7
1982.
 
Monthly data, seasonally adjusted^
 
1982:	 42.749
4.594 9.5
42.797
43.598 137 43,461 664
 90,941 48,192 53.0
Jufy	 9.5 42.779
42.866 4.586
 
August 91,027 42.902
 
43.524 658
43.662 138
 
144 43,471 656 42,815 4,612 9.6
 September. 91,129 43,106
 
48.248 53.0
 
48.227 52.9 43,615
 
144 43,244 649 42.595 4,732 9.8
 
October 91,226 43.028
48.120	 52.7 43,388
 
144 43.244. 673
 42,571 4,900 10.1
 
November .. 91.316 42.873
48.288 52.9 43,388
 42.583 4,990 10.3
 
December .. 91J283
 48,410 53.0 43,420	 136 43,284 
701
 
1983:	 43.070
42.666 . 4,813 10.0
 
January 91,369 48,299 52.9 43.486 136 4,727 9.8 43.229
 
43,350 684
 
4^617
 
48.220	 52.7 43,493 136 43.357 740
 
704 42.627 4,724 9.8

February 91,449	 43.341
 
52.6 43,467. 136 43.331
 March 91.532	 46.191
 4,597 9.5 43.358
 
Aprs 91,609 48-251 43.549
 
42.824
52.7 43,653 141 43,512 688
 
649 42,779 4,572 9.5
 
May — 42.995
91.691 48.142 52.5	 43,569 
141 43,428
 
43.149 4,795 9.6
43.847 698
 
June 91,779	 48,784 53.2 43,990 143
 43,196
 
Juty 91.871 48,675
 
43.498 4,351 8.9
 53.0 44,324 143 44,181 683
 
* The population and Armed Forces figures are not adiusted for seasor^i vanation

' Not stnctty comparabie wrth poor year*. For an explanation, see "Htstoncal
 
ComparBDility" under the Household Dau section of the Explanatory Notes.
 
Source: Employment and Earnings, (1983), p. 70«
 
Department of Labor, Bureau of Labor Statistics
 
Vol. 30.
 
 TABLE III-2
 liz
 
HOUSEHOLD DATA
 
SEASONALLY ADJUSTED
 
QUARTEBLY AVERAGES
 
Employment status of ttie civilian nonlnstitutional population by race, sex,age,and Hispanic origin, seasonally
 
adjusted
 
(Numbers in thousands)
 
i 1983
1981
Employment status, 1980 1982
 
race, sex, age. and
 
IV
IV
Hispanic origin	 IV
 
WHITE
 
148,164 148,650 148,943 149,309 149,5861149,927 150,233
145,308 145,855 146,439 146.889 147,148 147,671
Civilian nonlnstitutional population'.
 
95.422 96.170- 96.467; 96,879 96,053
93.341 93,519 93,689i 94,016 94,648 95,188 94,986 95,450
Civilian labor force
 
64.1 64.2 64.1 64.4; 64.51 64.5 63.9
64.2 64.1 64.0 64.0 64.3 54.5
 
88,231 87,463 87,312 87.874 88,455 89,021 88,889 88.471 88,064 88,150 87,957! 87,452 87,328
 
Percent of population
 
Employed ­
60.3 60.0 59.5 59.1 59.01 58.8j 58.3 58.1
Employment-population ratio^.. 60.7 60.0 59.8 59.8	 60.1
 
5,111 6,057 6,377 6,142 6,193 6,167 6,096 6,951 7,386 8,020; 8.509i 9,227 8,725
Unemployed
 
6.8 6.5 6.5 6.5 6.4 7.3 7.7 8.3, 8.8 9.5 9.1
Unemployment rate	 5.5 6.5
 
Men,20 years and over
 
50,730 50,676 50,869 50.889 51.207' 51,343 51,531 51,133
49,895 50.046 50.131 50,279 50,432
Civilian labor force
 
80.2 80.0 79.7 79.7 79.7 79.8 79.3 79.3 79.1 79.31 79.3 79.3 
78.4
 
Percent of population
 
Employed 47,761 47.270 47.1611 47,5001 47,697 46,014 48,006 47,664 47,438 47.3751 47.145 46.88,2 
46.772
 
75.2 74.3 73.7 73.4! 72.81 72.2 71.7
Employment-population ratio' 76.7 75.6 75.01 75.3	 75.4 75.5
 
3,833i 4.198i 4,648 4,361
2.1341 2.776 2,970 2,779 2,735 2,716 2,669 3,205 3.452
Unemployed
 
5.4 5.4 5.3 6.3 6.8 7.5i 8.2 9.0 8.5
Unemployment rate	 4.3 5.5 5.9 5.5
 
Women,20 years and over
 
34.989 35.134 35.292; 35,544! 36,025 36,432 36,426 36,797 36,9231 37,357 37.695 37,743 37.630
 
Percent of population 50.6 50.8! 51.3
 
Civilian labor force
 
50.6 50.61 51.7 51.41 51.7 51.7 52.2 52.5 52.4 52.1
 
Employed 33,198 33,172 33.243! 33,486 i 33.948 34.342 34,3l9i 34,493 34,476 34,689 34,9271 34.753i 34,751
 
48.4 48.21 48.1
Employment-population ratio'. 48.0 47.8 47.7i 47.ai 48.3 48.7 48.5' 48.5 48.3 48.6!
 
Unemployed 1,791 1,961 2,049i 2,057 2,077 2.091 2,107 2,304 2.448 2,668 2,768! 2,990 i 2,380
 
7.3 7.9 i 7.7
Unemployment rate	 5.1 5.6 5.8 5.8 5.8 5.7 5.3 6.3 6.6 7.1
 
Both sexes, 16 to 19 years
 
8,190 8,025 7,884 7,756 7,637 7,606 7,429 7,4051 7,290
8,457 8,340 8.267 8,193
Civilian labor force
 
57.7 57.91 57.1 57.31 56.9
60.7	 60.0 59.7 59.6 60.0 59.1 58.5 58.0
 
6,909 6,887 6,810 6,665 6,564 6,314 6,150 6,086! 5,885 5,816i 5,305
 
Percent of population
 
Employed	 7,272 7,020
 
47.3 46.31 45.01
49.1 48.7 46.5 45.2 45.3
 
1,186 1,320 1,358 1,306 1,380 1.3601 1,320 1,441 1,487 1,5201 1.5441 1.589i 1,485

Employment-population ratio'. 52.2 50.5 49.9 50.1	 49.9
 
Unemployed
 20.4
 
Unemployment rate 14.0 15.8 16.4 15.9 16.9 17.0 16.7 18.6 19.5 20.01 20.8 i
 21.5|
 
17.5 17.1 19.2 20.5 21.3! 22.41 22.8; 21.7
 13.7 16.6 17.4 17.1 17.8
Men
 
16.4 16.4 17.1 18.4 18.51 19.0 20.0 18.9
14.4 14.9 15.3 14.7 15.8
Women
 
BLACK
 
17,769 17,884 18,076 18,171 18,268 18,363 18,4501 18.541 i 18,628 18,719 18,796
Civilian noninstitutionai population'. 17,666 17,977
 11,204! 11,210j 11,262! 11,395 11,465 11.548
 
Civilian labor force	 10,753 10,821 10,933i 10,968 11,001 11,104 11,041
 
61.0 60.9 61.1 60.4 61.0i 60.81 60.71 61.2! 61.2 61.4
 Percent of population 60.9 60.9 61.1
 
9,425 9,297 9,314 9,255j 9.172| 9,201 ! 9,129 9,224
Employed 9,369 9,271 9,298 9,317	 9,385
 
53.0 52.2 52.0 51.8 51.9 51.9 50.9 50.7 50.2! 49.5! 49.4j 48.8
Employment-population ratio'..	 49.1
 
2,324
1,616 1,679 1,744 1.891 1,956! 2,090! 2,194! 2,336
Unemployed	 1,384 1,550 1,635 1,651
 
14.7 15.8 16.9 17.4 18.6 19.3i 20.4 20.1
Unemployment rate 12.9 14.3 15.0 15.1 15.1
 
Men,20 years and over
 
5,380 5.454 5,446
5,152 5,164 5,2251 5,230 5,281 5,295 5,353
Civiiian latter force	 5,099 5,116 5,181
 
74.81 74.4 74.6 74.4i 74.7 74.7 75.2 74.7
75.1 74.7
Percent of population 75.3 75.6 74.4j
 
4.561 4,467 4.462 4,503 4.549! 4,544 i 4,5171 4,469 4,439i 4,436 4,408 4,3751 4,408
Employed
 
1 63.1	 60.31
Employment-popuiation ratio' 67.4 55.6 65.1 65.3	 65.5' 65.1 64.3' 62.3 61.9 61.2 60.5
 
615 811 856 917 973 1,078! 1,038
Unemployed 538 649 719 648 i 681 i 713
 
Unemployment rate 10.5
 12.7 13.9 12.6i 11.9 13.0 13.6 15.4 16.2 17.1 18.1 19.8 19.1
 
Womeri,20 years and over
 
5,086 5,115 5,176 5,173 5,333
Osrtttan labor force	 4.765 4,815 4,858 4.927! 4.948 4,988! 4,995 5,071
 
Percent of popuiation 55.31 55.5 55.6! 56.1 56.0 56.1 1 55.. 56.3 56.1 56.1 56.4 56.1 57.6
 
Empioyed 4.253j 4.241 4,296! 4,276 4,300! 4,337i 4,312 4,369 4.351 4,335 4.372 4,329 4,392
 
ErripicynTent-pcpulatjon ratio' 49.4! 48.9 49.2.; 48.7 48.6; 48.31 48.2 48.5 48.0 47.5 47.7 46.9 47.4
 
5621 651
Unerrpioyed 5081 574 648! 651 1 683 701 735 780 804 849 941
 
Unerrpdcyment .-^te . 10.71 11.9 11.6 13.2 13.1 i 13.1 1 13.7 13.8 14.5 15.2 15.5 16.4 17.6
 
> foccnetas «t and c# tabM,
 
Source: Employment and Earnings, (1983), p. 56.
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table III-2
 
HOUSEHOLD DATA
 
SEASONALLY ADJUSTED
 
QUARTERLY AVERAGES
 
Employment status of the civilian noninstitutionai population by race,sex, age,and Hispanic origin, seasonally
 
adjusted—Continued 
(Numbers in thousands) 
Employment status, 1980 1981 1982 1983 
race, sex, age, and 
Hispanic origin 1 II III IV 1 II III IV I II III IV 1 
BLACK—Continued 
Both sexes, 16 to 19 years 
Civiiian labor force 889 890 895 890 889 891 816 853 829 794 838 834 769 
Percent of population 38.9 38.9 39.0 38.8 38.7 38.9 35.7 37.5 36.6 35.2 37.3 37.2 34.2 
Employed 551 564 541 538 536 544 468 475 465 401 421 425 424 
Employment-population ratio^ 24.1 24.6 23.6 23.5 23.3 23.7 20.5 20.9 20.5 17.8 18.8 19.0 18.9 
Unemployed 338 326 354 352 353 347 348 378 365 393 417 408 345 
Unemployment rate 38.1 36.7 39.6 39.6 39.7 39.0 42.6 44.3 44.0 49.5 49.7 49.0 44.9 
Men 35.5 34.0 39.6 39.9 39.2 39.3 43.1 41.4 42.7 51.1 50.2 51.6 45.2 
Women 40.7 39.7 39.6 39.1 40.4 38.6 42.1 47.5 45.4 47.7 49.2 46.1 44.4 
HISPANIC ORIGIN 
Civilian noninstitutionai population^ 8,495 8,833 9,144 9,132 9,113 9,199 9,383 9,545 9,346 9,320 9,558 9,377 9,416 
Civilian labor force 
Percent of population 
5,529 
65.1 
5,648 
63.9 
5,785 
63.3 
5,844 
64.0 
5,925 
65.0 
5,937 
64.5 
5,928 
63.2 
6,097 
63.9 
6,038 
64.6 
5,978 
64.1 
5,993 
62.7 
5,931 
63.3 
6,016 
63.9 
Employed 5,025 5,076 5,153 5,250 5,273 5,352 5,346 5,421 5,292 5,183 5,132 5,028 5,061 
Employment-population ratio^ 59.2 57.5 56.4 57.5 57.9 58.2 57.0 56.8 56.6 55.6 53.7 53.6 53.7 
Unemployed 504 572 632 594 651 584 582 676 746 796 861 903 955 
Unemployment rate 9.1 10.1 10.9 10.2 11.0 9.8 9.8 11.1 12.4 13.3 14.4 15.2 15.9 
^ Crvilian employment as a percent of the crvilian noninstitutionai sum to totals because data for the "other races" group are not presented
 
population. and Hispanics are included in both the white and black population groups.
 
Source: Employment and Earninas, (1983), p. 57.
 
  
 
-TABLE III-3
 119.
 
Erhployment status of the civilian noninstltutlonal population by age,sex,and race
 
{Numbers tn trwusards)
 
Ju^y 1963
 
Not tn Labor 'orce
Oviiian labor force
 
Civilian Unemployed
 
Age. sex. and race
 
rxxjinstj-

Percent
 Percent Keeping ! = Otber
 
of Employed Total

tutional
 
population	 of ^ i '■easonsi scbod ; work Ipopulation
 labor
 
force
 
9.4 60,326 32,580 2,211 ! 2,455 i 23.08016 years and over	 174.306 113.980 65.4 103,273 10,707
 
4,919 731 781 25 3.38221.1
16 to 19 years	 15.257 10,338 67.8 8,159 2,179
 
22.9 3,116 321 445 14 2.33616 to 17 years	 7.355 4.240 57.6 3.270 970
 
1.0471,803 410 336 1118 to 19 years	 7.902 6.098 77.2 4,889 1,209 19.8
 
2,247 13.3 3,890 2,089 741 62 99820 to 24 years	 20,809 16,919 81.3 14,672
 
7.7	 18,486 13,752 670 736 3.330 
7,520 5.617 476 184 1.243 
25 to 54 years	 90.319 71,832 79.5 66.298 5,535
 
9.3
25 to 34 years	 39.176 31,656 80.8 28.711 2,945
 
10.0 3,947 2.840 343 82 68225 to 29 years	 20.526 16,580 80.8 14.915 1,665
 
3,573 Z77S 132 103 561 
5,578 4,257 149 240 931 
30 to 34 years 18,650 15.076 80.8 13,795 1,281 8.5
 
35 to 44 years 28,988 23,411 80.8 21.798 1,613 6.9
 
35 to 39 years 15,978 12,871 80.6 11.916 ■ 956 7.4
 3,106 2.404	 95 112 495 
54 4372.471 1,853 12840 to 44 years	 13.011 10,539 81.0 9,883 657 6.2
 
5.389	 3,877 45 313 1,1555.8
45 to 54 years	 22,155 16,766 75.7 15,790 976
 
509 2,405 1,796 28	 125 45545 to 49 years	 11,085 8,680 78.3 8,170. 5.9
 
2,985	 2,080 17 187 70150 to 54 years	 11,070 8.086 73.0 7,619 467 5.8
 
634 10,148 5,693 8	 671 3.77655 to 64 years	 22,017 11,869 53.9 11,235 5.3
 
5.5	 4,154 2.625 5 303 1.22055 to 59 years ........ 11.382 7,229 63.5 6,833 395
 
2.55660 to 64 years 10,635 4.640 43.6 4,401 239 5.2 5,994 3,068 3 368
 
65 years and over .... 25,904 3,022 11.7 2,910 112
 3.7 22.882 10,317 12 961 11.593 
65 to 69 years 8,880 1,716 19.3 1.,647 69 4.0 7,163 3,292 1 245 3.626 
70 years and over . 17,025 1,306 7.7 1,263 43 3.3 15,719 7,025 11 716 7.967 
Men
 
1,036	 1,464 14.63916 years and over. 82,578	 65,047 78.8 58,950 6,097 9.4 17,531 392 
16 to 19 years .... 7,651 5,555 72.6 4,380 1,175 21.2 2,096 31 355 12 1,698 
16 to 17 years .. 3.735 2.355 63.0 1.800 555 23.6 1,380 23 201 5 1.152 
18 to 19 years .. 3,915 3.200 81.7 2.530 620 19.4 715 8 154 7 546 
20 to 24 years . 10,147 9.209 90.8 7,888 1,320 14.3 938 20 376 32 509 
25 to 54 years . 43.938 41,310 94.0 38,160 3,150 ,7.6 2,627 128 300 520 1.679 
25 to 34 years 19,159 18,091 94.4 16,396 1,695 9.4 1,068 44 246 126 652 
19 183 47 39225 to 29 years	 10,052 9.411 93.6 8,445 966 10.3 641
 
30 to 34 years 9,107 8,680 95.3 7,950 730 8.4 426	 25 63 79 260 
45 18335 to 44 years	 14,095 13,435 95.3 12,529 906 6.7 660 43 389 
204561	 7.6 343 26 26 8735 to 39 years	 7,772 7,429 95.6 6,868
 
40 to 44 years 6,323 6,006 95.0 5,662 345 5.7 317 19 17 96 185 
63845 to 54 years 10,684 9,784 91.6 9,235 549 5.6 900 39 10 212 
45 to 49 years 5,370 5,028 93.6 4,744 284 5.6 342 17 6 85 234 
50 to 54 years 5,314 4,756 89.5 4,491 265 5.6 558	 21 5 127 405 
61 475 2.635 55 to 64 years 10.267 7,091 69.1 6,704 387 5.5 3,176 5
 
55 to 59 years 5,358 4,330
 80.8	 4,102 223 5.3 1,028 22 3 210 793 
265 1,84260 to 64 years	 4.909 2,761 56.2 2,602 159 5.8 2,148 39 2 
425 8,11765 years and over .... 10.576 1,882 17.8 1,818 64 3.4 8,694 152 
131 2,76565 to 69 years 3.955 1.034 26.1 998 36 3.5 2.921 26 
294 5.35270 years arxj over . 6,621 848 12.8 820 28 3.3 5,773	 126 
8,44116 years and over 91,728 48.933 53.3 44,323 4,610 9.4 42,795 32,188 1,175 991 
426 1.68516 to 19 years 7.606	 4,783 62.9 3,779 1,004 21.0 2,823 700 13 ! 
1.18416 to 17 years 3.620 1,884 52.1 1,470 414 22.0 1,735 298 244 9 i
 
18 to 19 years 3.987 2,899 72.7 2,309 590 20.3 1,088 401 182
 30 I 
501 
20 to 24 years 10,662 7,710 72.3 6,783 927 12.0 2,952 2.068 365 489 
2,384 15,859 13.624 370 216 i 1,65125 to 54 years 46.381 30,522 65.8 28.138 7.8 
25 to 34 years 20,017 13.565 67.8 12,315 1,250 6,452 5,573 229 58 i 5919.2
 
29025 to 29 years 10,474 7,169 68.4 6.470 699 9.7 3.306 2,821 160 35 j 
30130 to 34 years 9,543 6,396 67.0 5.845 551 8.6 3,147 2,753 69 24 I
 
35 to 44 years 14,893 9.975 67.0 9,268
 707	 7.1 4,918 4,212 106 54,2 
395	 7.3 2,763 2,379 69 25 1 29135 to 39 years	 8.206 5.442 66.3 5.048
 
6.9	 2,154 1,834 37 32 I 252 
517 
40 to 44 years	 6,688 4,533 67.8 4.221 312
 
45 to 54 years 11,471 6,981 60.9 6.554 427 6.1 4.490 3,838 34 101 I 
45 to 49 years 5,715 3.652 63.9 3.426 225 6.2 2,063 1,779 22 40 I 221 
50 to 54 years 5,756 3.330 57.8 3,128 202 6.1 2,427 2,059 12 60 i 296 
1,14155 to 64 years 11,750 4.778 40.7 4.531 247 5.2 6,972 5,632 3 196 i 
42755 to 59 years 6,024 2,899 48.1 2,731 168 5.8 3,126 2,603 1 94 
60 to 64 years 5,725 1,879 32.8 1,800 80 4.2 3,846 3,023 1 103 714 
65 years and over .... 15,329 1,140 7.4 1,092 48 4.2 14,189 10,165 12 536 3,476 
114	 86155 to 69 years	 4,925 682 13.9 649 33 4.9 4.242 3,266 1 
2.61570 years and over . 10,404 458 4.4 443 15 3.2 9,946 6,899 11 422 
Department of Labor, Bureau of Labor Statistics 
Source: Emplo37ment and Earnings, (1983), p.7. 
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Employment status of the civilian nonlnstltutional population by age,sex,and race—Continued
 
(Numbers in thousands) 
July 1983 
Civilian labor force Not In labor force 
Age, sex, and race 
Civilian 
rkonlnsti­
tutional 
population Total 
Percent 
of 
population 
Employed 
Unemployed 
Number 
Percent 
of 
labor 
Total 
Keepirtg 
house 
Going 
to 
school 
Unable 
to 
work 
Other 
reasons 
force 
WHtTE 
16 years and over 
16 to 19 years 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 years 
45 to 49 years 
50 to 54 years 
55 to 64 years 
55 to 59 vears 
60 to 64 years 
65 years and over 
65 to 69 years 
70 years ar>d over 
150,959 
12.583 
6,052 
6,531 
17,549 
77,776 
33,353 
17,443 
15,910 
25,088 
13,819 
11,270 
19,334 
9,609 
9,724 
19,639 
10.116 
9,522 
23,413 
8,020 
15,393 
98,911 
8,898 
3,668 
5,231 
14,584 
62,094 
27,091 
14,221 
12,870 
20,294 
11,151 
9,143 
14,710 
7,541 
7,170 
10,597 
6,452 
4,146 
2,737 
1,558 
1,179 
65.5 . 
70.7 
60.6 
80.1 
83.1 
79,8 
81,2 
81.5 
80.9 
80.9 
80.7 
81.1 
76.1 
78.5 
73.7 
54.0 
63.8 
43.5 
11.7 
19.4 
7.7 
91,012 
7,332 
2,935 
4,397 
12.993 
57,949 
24,963 
13.037 
11,926 
19,050 
10,429 
8,621 
13,936 
7,156 
6,780 
10,076 
6,138 
3,938 
2,662 
1,512 
1,149 
7,899 
1,566 
733 
833 
1,591 
4,144 
2,127 
1,184 
944 
1,244 
722 
521 
774 
385 
389 
521 
314 
208 
75 
46 
30 
8.0 
17.6 
20.0 
15.9 
10.9 
6.7 
7.9 
8.3 
7.3 
6.1 
8.9 
5.7 
5.3 
5.1 
5.4 
4.9 
4.9 
5.0 
2.8 
3.0 
2.5 
52,048 
3,685 
2,384 
1,301 
2,965 
15,681 
6,262 
3,223 
3,040 
4,795 
2,668 
2,127 
4,624 
2,069 
2,555 
9,041 
3,665 
5,377 
20,676 
6,463 
14,214 
28,706 
554 
241 
313 
1,642 
11,973 
4,840 
2,420 
2,421 
3.741 
2,130 
1,637 
3,392 
1,591 
1,832 
5,114 
2.358 
2,756 
9,422 
2,997 
6,424 
1,555 
521 
303 
218 
526 
487 
331 
243 
87 
123 
75 
48 
33 
22 
10 
10 
5 
5 
10 
1 
9 
1,930 
18 
11 
8 
48 
563 
144 
65 
79 
172 
77 
95 
248 
96 
152 
534 
243 
291 
767 
201 
566 
19,857 
2.591 
1,829 
762 
749 
2,657 
947 
495 
453 
758 
399 
359 
952 
367 
584 
3,383 
1,059 
2,324 
10,477 
3,263 
7,213 
Men 
16 years and over 
16 to 19 years ; 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 years 
45 to 49 years 
50 to 54 years 
55 to 64 vears 
55 to 59 years 
60 to 64 years 
65 years and over 
65 to 69 years 
70 years arxj over 
72.004 
6,304 
3.079 
3,225 
8,639 
38,295 
16,555 
8.670 
7,884 
12,333 
6,817 
5,517 
9,407 
4,687 
4,719 
9,208 
4,801 
4,407 
9,558 
3,587 
5,971 
57,096 
4,729 
2.004 
2,725 
7,953 
36,306 
15,769 
8,216 
7,553 
11,848 
6,563 
5,285 
8,690 
4,416 
4,274 
6,383 
3,906 
2.478 
1,725 
959 
766 
79,3 
75.0 
65,1 
84,5 
92.1 
94.8 
95.3 
94.8 
95.8 
96.1 
96.3 
95.8 
92.4 
94.2 
90.6 
69.3 
81.3 
56.2 
18.0 
26.7 
12.8 
52,557 
3,903 
1,603 
2,300 
6,994 
33,900 
14,509 
7,515 
6,994 
11,141 
6,134 
5,007 
8,250 
4,199 
4,051 
6,075 
3,729 
2,346 
1,686 
938 
747 
4,540 
827 
401 
426 
958 
2,406 
1,260 
701 
560 
707 
429 
277 
440 
217 
223 
309 
177 
132 
39 
21 
19 
8.0 
17.5 
20.0 
15.6 
12.0 
6.6 
8.0 
8.5 
7.4 
6.0 
6.5 
5.3 
5.1 
4.9 
5.2 
4.8 
4.5 
5.3 
2.3 
2.1 
2.4 
14,907 
1,574 
1,075 
500 
686 
1,988 
786 
455 
331 
486 
254 
232 
717 
271 
445 
2,825 
896 
1,929 
7,834 
2,629 
5,205 
309 
23 
17 
7 
15 
96 
31 
14 
17 
37 
19 
18 
29 
15 
13 
49 
21 
28 
126 
23 
102 
726 
243 
141 
103 
274 
204 
169 
125 
43 
30 
18 
12 
5 
4 
-
5 
3 
2 . 
-
-
" 
1,168 
9 
3 
6 
26 
409 
103 
39 
64 
131 
62 
69 
175 
67 
108 
386 
178 
209 
338 
108 
230 
12.704 
1,299 
914 
385 
372 
1,279 
483 
277 
207 
288 
155 
133 
508 
185 
323 
2,384 
694 
1,691 
7,370 
2,497 
4,872 
Women 
16 yea-is and over 
16 to 19 years 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 vears 
45 to 49 years 
50 to 54 years 
55 to 64 years 
55 to 59 years 
60 to 64 years 
65 years and over — 
65 to 69 years 
70 years arvd over 
— 
1 
78,956 
6,280 
2,973 
3,306 
8,910 
39,481 
16,798 
8,773 
8,026 
12,755 
7,002 
5,753 
9,928 
4,922 
5,005 
10.430 
5,315 
5,115 
13,855 
4,433 
9.422 
1 
41,815 
4,169 
1,664 
2,505 
6,631 
25,788 
11,322 
6,005 
5,317 
8,446 
4,588 
3,858 
6,020 
3,125 
2,896 
4,214 
2,546 
1,668 
1,012 
599 
413 
53.0 
66.4 
56,0 • 
75.8 
74.4 
65.3 
67,4 
68,5 
66.2 
66.2 
65.5 
67,1 
60.6 
63.5 
57.9 
40.4 
47.9 
32.6 
7.3 
13.5 
4 4 
38,455 
3,430 
1,332 
2,097 
5,999 
24,049 
10,455 
5,522 
4,932 
7,909 
4,295 
3,614 
5,686 
2,957 
2.729 
4,001 
2,410 
1,592 
976 
574 
402 
3,359 
739 
331 
408 
633 
1,738 
867 
483 
384 
537 
293 
244 
334 
168 
166 
213 
137 
76 
36 
25 
11 
8.0 
17.7 
19.9 
16.3 
9.5 
6.7 
7.7 
8.0 
7.2 
6.4 
6.4 
6.3 
5.5 
5.4 
5.7 
5.0 
5.4 
4.5 
3.6 
4.1 
2.7 
37,141 
2,111 
1.309 
801 
2,279 
13.693 
5,477 
2,768 
2,709 
4.309 
2,414 
1,895 
3,907 
1,798 
2,110 
6,216 
2,769 
3.448 
12,843 
3,834 
9.009 
28,397 
531 
225 
306 
1,628 
- 11,877 
4,810 
2,406 
2,404 
3,704 
2,097 
1,607 
3,363 
1,568 
1.795 
5,065 
2.337 
2,728 
9.296 
2,974 
6.322 
829 
278 
163 
115 
253 
283 
162 
118 
44 
93 
57 
36 
28 
18 
10 
5 
2 
3 
10 
1 
9 ! 
762 
9 
7 
2 
22 
154 
41 
26 
15 
41 
15 
26 
72 
29 
44 
148 
65 
83 
429 
93 1 
336 1 
7,153 
1,292 
915 
377 
377 
1,378 
464 
218 
246 
470 
244 
226 
444 
182 
261 
999 
365 
634 
3.106 
766 
2,341 
1 
Source: Einplo3nnent and Earnings^ (1983), p. 8,
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Eflipioyment status of the civilian nonlnstitutional population by age,sex,and race—Continued
 
n To-*«n(a) 
JuJy 1983 
. 
Civiiian latxw force ^*ot *1 '.icor 
Aqm, and race 
Crniian 
rwnmsti­
tutjonal 
population Total 
Percent 
of 
■ population 
Employed 
Unemployed 
j Percent 
N-JTiber I 
j force 
Total i1 
1 
1 
Keepjog ; 
house , to 
schoo* mCfX 
Cw 
i 
10 y«ars and over 
16 to 19 years 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 years 
45 to 49 years 
50 to 54 years 
55 to 54 years 
55 to 59 years 
60 to 64 years 
65 years aixl over .... 
65 to 69 years 
70 years and over . 
18,942 
2,225 
1,089 
1,136 
2,740 
9,877 
4.614 
2,474 
2,139 
3,003 
1,643 
1,360 
2,260 
1,166 
1,093 
1.965 
1,044 
921 
2,135 
731 
1,404 
12,186 
1,194 
476 
718 
1.977 
7,737 
3,681 
1,927 
1,753 
2,415 
1,327 
1,087 
1,641 
893 
743 
1,048 
643 
405 
230 
121 
108 
64.3 
53.7 
43.7 
63.2 
72.2 
78.3 
79.8 
77.9 
82.0 
80.4 
80.8 
79.9 
72.6 
77.0 
68.0 
53.3 
61.6 
44.0 
10.8 
16.6 
7.7 
9,717 
653 
268 
384 
1,388 
6,517 
2,953 
1,485 
1,467 
2,107 
1,137 
970 
1,457 
785 
671 
961 
577 
384 
199 
103 
97 
2,469 
542 
208 
333 
590 
1,220 
729 
442 
286 
307 
192 
116 
184 
112 
72 
87 
66 
21 
31 
19 
12 
I j 
1 
20.3 
45.3 
43.7 
46.4 
29.8 
15.8 
19.8 
22.9 
16.3 
12.7 
14.5 
10.7 
11.2 
12.5 
9.7 
8.3 
10.3 
5.3 
13.5 
15.7 
11.1 
6,756 
1,031 
613 
418 
763 
2.140 
932 
547 
386 
589 
316 
272 
619 
269 
350 
917 
401 
516 
1,905 
610 
1,296 
3,155 
159 
75 
83 
391 
1,349 
575 
314 
260 
388 
207 
181 
386 
165 
220 
473 
211 
262 
783 
251 
531 
442 s 
200 j 
117 
83 
143 
97 
79 ! 
53 
27 
12 
10 
2 
6 
4 
2 
-
-
-
2 
-
1 
473 
7 ■ 
3 
3 
12 ' 
154 : 
35 ! 
16 i 
19 ; 
57 i 
29 i 
29 
62 ; 
28 : 
34 { 
126 ; 
55 ! 
70 i 
174 , 
40 1 
133 I 
2.688 
665 
417 
248 
217 
539 
243 
164 
79 
131 
70 
62 
165 
72 
92 
320 
135 
185 
947 
318 
529 
Men 
16 years and over 
16 to 19 years 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 years 
45 to 49 years 
50 to 54 years 
55 to 64 years 
55 to 59 years 
60 to 64 years 
65 years and over .... 
65 to 69 years ........ 
70 years and over . 
8,457 
1,088 
541 
547 
1,258 
4,407 
2,072 
1,113 
958 
1,335 
732 
603 
1,000 
518 
482 
856 
455 
402 
847 
307 
540 
6,313 
652 
278 
374 
1,068 
3,898 
1,853 
963 
889 
1,197 
661 
536 
848 
461 
387 
571 
346 
225 
124 
53 
71 
74.6 
59.9 
51.4 
68.4 
84.9 
88.5 
89.4 
86.5 
92.8 
89.6 
90.3 
88.8 
84.8 
88.9 
80.4 
66.6 
76.0 
55.9 
14.7 
17.3 
13.2 
4,976 
361 
149 
213 
752 
3,244 
1,465 
722 
742 
1,029 
553 
476 
750 
404 
346 
514 
306 
208 
105 
43 
62 
1,337 
291 
130 
161 
316 
654 
388 
241 
147 
168 
, 109 
59 
98 
57 
41 
57 
40 
17 
20 
10 
10 
21.2 
44.6 
46.6 
43.1 
29.6 
16.8 
20.9 
25.0 
16.5 
14.0 
16.4 
11.0 
11.5 
12.4 
10.6 
10.0 
11.5 
7.6 
16.0 
(') 
D 
2.144 
436 
263 
173 
191 
509 
219 
150 
69 
138 
71 
67 
152 
57 
95 
286 
109 
177 
722 
254 
469 
73 
3 
6 
1 
5 
29 
14 
5 
3 
5 
4 
1 
10 
1 
8 
10 
1 
9 
21 
_ 
20 
192 
80 
50 
29 
63 
48 
41 
33 
3 
5 
2 
2 
2 
1 
1 
-
-
-
1 
-
" 
259 i 
4 j 
2 i 
1 i 
1 
98 : 
18 ' 
7 j 
11 i 
44 1 
23 j 
22 ; 
36 
18 
18 
79 
28 
51 
74 
19 
54 
1.623 
345 
204 
140 
119 
334 
146 
105 
41 
83 
42 
42 
105 
37 
67 
197 
30 
117 
623 
234 
394 
Women 
16 years and over 
16 to 19 years 
16 to 17 years 
18 to 19 years 
20 to 24 years 
25 to 54 years 
25 to 34 years 
25 to 29 years 
30 to 34 years 
35 to 44 years 
35 to 39 years 
40 to 44 years 
45 to 54 years 
45 to 49 years 
50 to 54 years 
55 to 64 years 
55 to 59 years 
60 to 64 years 
65 years and over 
65 to 69 years 
70 years and over 
10,485 
1,137 
548 
589 
1,482 
5,470 
2,542 
1,361 
1,181 
1,668 
911 
757 
1,260 
648 
• 611 
1,109 
589 
519 
1,288 
424 
864 
5,873 
542 
198 
344 
909 
3,839 
1,829 
964 
864 
1,218 
666 
551 
792 
437 
356 
478 
297 
180 
105 
68 
37 
56.0 
47.7 
36.2 
58.4 
61.4 
70.2 
71.9 
70.9 
73.2 
73.0 
73.1 
72.9 
52.9 
67.3 
58.2 
43.1 
50.5 
34.7 
8.2 
16.1 
4.3 
4.741 
291 
120 
172 
636 
3,273 
1,488 
763 
725 
1,078 
534 
494 
707 
381 
325 
447 
271 
176 
94 
60 
35 
1,132 
251 
79 
172 
274 
566 
341 
201 
139 
140 
83 
57 
86 
55 
31 
31 
26 
19.3 
46.3 
39.6 
50.1 
30.1 
14.7 
18.6 
20.9 
16.1 
11.5 
12.4 
10.4 
10.8 
12.6 
3.6 
6.4 
8.8 
2.4 
10.5 
(') 
V) 
4,612 
595 
350 
245 
572 
1,631 
714 
397 
317 
450 
245 
205 
467 
212 
255 
631 i 
292 ! 
339 1 
1,183 1 
356 i 
827 1 
3,083 
151 
69 
32 
386 
1,320 
561 
309 
252 
383 
203 
180 
376 
164 
212 
463 
210 
253 
762 
251 
sn 
250 
120 
67 
54 
80 
49 
38 
20 
19 
7 
3 
-
4 
3 
1 
-
-
-
1 
-
1 
215 
3 
1 
2 
8 
56 
17 
9 
8 
13 
6 
7 
26 
10 
16 
47 j 
28 
19 
100 
21 
79 
1,06>5 
320 
213 
108 
98 
205 
97 
59 
38 
48 
23 
20 
60 
35 
25 
123 
54 
68 
319 
34 
235 
Data not snown where base is less than 75,000.
 
Source: Employment and Earnings, (1983), p, 9.
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HOUSEHOLD DATA
 
NOT SEASONALLY ADJUSTED
 
QUARTERLY AVERAGES
 
Employed civilians by selected social and economic categories, race, and Hispanic origin
 
(In thousands) 
Total White Black Hispanic origin 
Category 
1 1 1 1 1 1 1 1 
1982 1983 1982 1983 1982 1983 1982 1983 
CHARACTERISTIC
 
Total (ail civiiian workers) 98,083 97,507 86,653 85,921 9,060 9,050 5,167 4,942
 
55,367 54,512 49,514 48,618 4,561 4,506 3,127 2,963
 
Women 42,715 42,995 37,139 37,303 4,519 4,544 2,040 1,978
 
OCCUPATION
 
Managerial and professional specialty 23,097 23,404 21,241 21,441 (') 1,302 (') 595
 
Executive, administrative, and managerial 10,476 10,584 9,785 9,847 (') 488 (') 308
 
Professional specialty 12,622 12,820 11,456 11,594 C) 813 (') 287
 
Technical, sales, and administrative support 30.347 30,602 27.305 27,552 (') 2,313 (') 1,246
 
Technicians and related support : 3,006 3,027 2,656 2,665 0 253 0 91
 
Sales occupations 10,871 11,367 10,142 10,589 (') 527 (') 411
 
Administrative support, including clerical 16,471 16,208 14,507 14,299 0 1,533 (') 743
 
Service occupations 13,234 13,433 10,674 10,743 (') 2,272 (') 905
 
Private household 1,049 944 716 665 (') (') 86
257
 
Protective service 1,589 1,628 1,357 1,384 D 225 (') 82
 
Service, except private household and protective 10,596 10,861 8,601 8,694 (') 1,790 (') 737
 
Precision production, craft, and repair 11,639 11,703 10,643 10,659 0 782 (') 691
 
Mechanics and repairers 4,029 4,104 3,715 3,744 C) 263 (') 231
 
Construction trades 3,724 3,871 3,387 3,563 (') 247 (') 203
 
Other precision production, craft, and repair 3,886 3,728 3.541 3,352 (') 272 (') 257
 
Operators, fabricators, and laborers 16,655 15,284 13,975 12,773 (') 2,125 (') 1,279
 
Machine operators, assemblers, and inspectors 8,140 7,459 6,809 6,174 0 1,026 (') 700
 
Transportation and material moving occupations 4,146 4,011 3,541 3.446 (') 502 (') 234
 
Handlers, equipment cleaners, helpers, and laborers 4,369 3,814 3,625 3,153 D 596 D 345
 
Construction laborers 493 456 410 359 (') 88 0 57
 
Other handlers, equipment cleaners, helpers, and laborers 3,876 3,358 3,215 2,794 (') 508 D 288
 
Farming, forestry, and fishing 3,091 3,076 2,760 2,751 (') 255 C) 225
 
MAJOR INDUSTRY AND CLASS OF WORKER
 
Agriculture:
 
Wage and salary workers 1,174 1,312 983 1,122 156 157 188 175
 
Self-employed workers
 1,493 1,429 1,435 1,384 28 16 16 24
 
Unpaid family workers 233 178 229 177 2 1
 
Nonagricuitural industries:
 
Wage arid salary workers 87,809 86,938 77,135 76,092 8,564 8,562 4,666 4,476
 
Government 15,750 15,689 13,193 13,033 2,173 2,251
 701 686
 
Private industries 72,059 71.249 63,942 63,060 6,391 6,311 3,965 3,790
 
Private households 1,144 1,141 792 806 326 296 83 103
 
Other industries 70,915 70,108 63,150 62,255 6,065 6,015 3,882 3,687
 
Self-employed workers 6,969 7,305 6,491 6,830 321 309 274 249
 
Unpaid family workers 405 344 380 313 9 5 23 15
 
FULL- AND PART-TIME STATUS'
 
FuIFtime schedules 77,980 76,557 68,691 67,277 7,374 7,211 4,237 3,940
 
Part time for economic reasons
 5,449 6,465 4,568 5,377 753 918 355 471
 
Part time for rwneconomic reasons
 14,654 14,485 13,393 13,267 953 921 575 529
 
Oata for 1382 are not shown because they do not meet reiiabiiity
 NOTE: Detail for the above race and Hispanic-origin groups will not
 
sxandarcs for puciicatxxL
 sum to totals because data for the "other races" group are not presented

'Empicyed persons "wrth a job but not at work" are distributed
 and Hispanics are included in both the white and black population groups.

prop<xi3onatery among the fuil- and part-time employed categories.
 
Source: EmplQ3nnent and Earnings, (1983), p. 10.
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Employed civilians by occupation,sex, and age
 
C>n thousands)
 
Total Men	 Women
 
16 years 20 years 16 years 20 years
 
and over and over and over and over
 
July July July July July July July
 
1982 1983 1982 1983 1982 1983 1982
 
57,923 58,950 53,619 54,570 43,567 44,323 39,665
 
13,622 13,855 13,502 13,732 9,084 9,311 8,913 
7,217 7,299 7,168 7,258 3,466 3,441 3,401 
C) 331 C) 331 0 187 (') 
C) 5,182 0 5,146 0 2,094 0 
C) 
6.405 
1,787! 
6,556| C) 6.334 1,781 6,474 C) 5,619 1,160 5,870 C) 5,512 
1,490 1.5791 1,491 1,574 125 87 125 
387 3201 386 320 149 164 150 
284 283 283 283 70 79 69 
594 648 594 648 67 66 67 
282 248 280 248 1,591 1,743 1,587 
303 320 302 319 181 173 181 
777 713 758 699 1,971 1.997 1,938 
553 576 550 573 106 103 106 
1,736 1,867 1,690 1,810 1,359 1,458 1,289 
11.154 11,361 10,553 10,738 19,929 20,426 18,115
 
1,762	 1,594 1,731 1,573 1,350 1,548 1,313
 
198 183 197 183 854 988 832
 
948 790 927 779 241 196 232
 
616 621 607 611 256 364 248
 
6,085 6,403 5,752 6.041 5,271 5,656 4,344
 
2,176 2,189 2,168 2,151 649 884 633
 
1,161 1,274 1,157 1,272 620 694 610
 
1,180 1,223 1,159 1,216 218 234 210
 
1,562 1,693 1,262 1,377 3,768 3.807 2,874
 
5 24 5 23 16 36 16
 
3,307 3,363 3,070 3,124 13,307 13,223 12,458
 
C) 320 C) 322 C) 401 0
 
226 209 221 197 394 394 379
 
83 98 77 87 4,822 4,861 4,551
 
237 265 219 255 2,229 2,229 2,154
 
563 542 527 513 237 251 207
 
D 1,929 C) 1,751 C) 5,086 C)
 
4.335 8.356 8,440| 6,866
 
26 30 16 17 1,018 977| 739
 
1
 
5,383 5,715 4,573
 
1.445 1,510 1,387 1,451 189i 251 1 165
 
. 3.912 4,175 2,931 3,105 7,150 7,212j 5,961
 
1,674 1,847 1,049 1,165 3,280 3,0931 2.460
 
194 200 177 180 1,565 1,5551 1.449
 
1,613	 1,707 1,373 1,422 1,001 1,096 905
 
431 421 332 338 1,305 1,467 1,147
 
11,296 11,789 10,862 11,378 884 1.042 854
 
3.797 4.0531 3,648 3.927 113 118 107
 
4,095 4,515 3,877 4,292 133 118 124
 
3,404 3,222 3,338 3,159 638 806 623
 
12.555 12.344 11,241 11,027 4.461 4.247 4.208
 
4.631 4,566 4.408 4,307 3,321 3,207 3,180
 
3,786 3,797 3,642 3,606 2,955 2.808 2,836
 
2.490 2,362 2,401 2,249 1,259 1,070 1,228
 
1,297 1.435 1,241 1,357 1,696 1,738 1.608;
 
845 768 766 700 366 399 3441
 
3,998 3,984 3,820 3,830 293 276! 285;
 
2,723 2.677 2,590 2,560 241 239! 235,
 
1,275 1,307 1.230 1,270 52 37i 51 :
 
3,927 3,795 3,013 2.891 847 764' 742
 
6201 686: 487: 563 16! 20 9
 
3,3071 3.1081 2,525: 2.328 831 743 732
 
3.886! 3.886! 3.093; 3.123 819 857 676 689
 
219 167 217 185
1.365 1.401 ■ 1,345; 1,382 
2.521 2.485' 1.748 1,741 : 600 670 482 605
 
Occupation
 
Total
 
Ma-^oenai and professional specialty
 
PxeArtive, administrative, and managerial
 
Officials and administrators, public administration.
 
Ctner executive, administrative, and managerial ...
 
Management-related occupations
 
ProiessKDnal specialty
 
Engineers
 
Matnematical and computer scientists
 
Natural scientists
 
Health diagnosing occupations
 
Health assessment and treating occupations
 
Teachers, college and university
 
Teachers, except college and university
 
Lavyyers and judges
 
Other professional specialty occupations
 
Technical, sales, and administrative support
 
Technicians and related support
 
Health technologists and technicians
 
Engineering and science technicians
 
Technicians, except health, engineering, and science.
 
Sales occupations
 
Supervisors and proprietors
 
Sales representatives, finance and business services.
 
Sales representatives, commodities, except retail
 
Sales workers, retail and personal services
 
Sales-related occupations
 
Administrative support, including clerical
 
Supervisors
 
Computer equipment operators
 
Secretaries, stenographers, and typists
 
Financial records processing
 
Mail and message distributing
 
Other administrative support, including clerical
 
Service occupations
 
Private household
 
Protective service
 
Service, except private household and protective.
 
Food service
 
Health service
 
Cleaning and building senrice
 
Personal service
 
Precision production, craft, and repair
 
Mechanics and repairers
 
Construction trades
 
Other precision production, craft, and repair.
 
Operators, fabricators, and laborers
 
Machine operators, assemblers, and inspectors
 
Manufacturing industries
 
Durable goods !
 
Nondurable goods
 
Nonmanufacturing industries
 
Transportation and material moving occupations
 
Motor vehicle operators
 
Other transportation and material moving occupations
 
Handlers, equipment cleaners, helpers, and laborers
 
Construction laborers
 
Other handlers, equipment cleaners, helpers, and laborers
 
Farming, forestry, and f:shing
 
Farm operators and managers ;
 
Other farming, forestry, and fishing occupations
 
July
 
1982
 
101,490
 
22,707
 
10,682
 
C)
 
C)
 
C)
 
12,024
 
1,615
 
536
 
354
 
661
 
1,872
 
484
 
2.748
 
659
 
3,095
 
31,082
 
3,113
 
1,052
 
1,189
 
872
 
11,356
 
2,824
 
1,781
 
1,398
 
5,331
 
21
 
16,613
 
C)
 
620
 
4,905
 
2,466
 
800
 
C)
 
13,739
 
1,044
 
1,634
 
11,062
 
4.953
 
16 years
 
and over
 
1,759'
 
2.614
 
1,736
 
12,181
 
3.910
 
4,228
 
4.043
 
17,017
 
7,952
 
6,741
 
3.749
 
2,992
 
1,211
 
4,291
 
2,964
 
1,327
 
4,774 I
 
6361
4,139|
 
4705'
 
1,584^
 
3,^22^
 
July
 
1983
 
103,273
 
23,166
 
10,740
 
518
 
7,276
 
2.946
 
12,425
 
1,666
 
484
 
362
 
714
 
1,991
 
493
 
2,710
 
679
 
3,326
 
31,787
 
3,142
 
1,171
 
987
 
984
 
12.060
 
3,073
 
1,969
 
1,457
 
5,501
 
60
 
16,586
 
721
 
604
 
4,959
 
2,494
 
793
 
7,015
 
14,155
 
1,006
 
1,761
 
11,387
 
4,940
 
1,755
 
2.803
 
1.888
 
12.831
 
4,171
 
4,632
 
4,028
 
16,591
 
7,772
 
6.605
 
3,433
 
3,173
 
1,167
 
4.260
 
2,916
 
1,344
 
4.558
 
707
 
3,851
 
I
 
4.743:
 
1,589;
 
3.155^
 
Data for 1982 are not shown because they do not meet reliabilrty standaros for put>l>cat)oo-

Source: Emplo3nnent and Earnings, (1983), p.27.
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Employed civilians by occupation, race, and sex 
(Percent distribution) 
Total Men Women 
Occupation and race 
July July July July July July 
1982 1983 1982 1983 1982 1983 
TOTAL 
Total, 16 years and over (thousands) 101,490 103.273 • 57,923 58,950 43,567 44,323 
Percent 100.0 100.0 100.0 100.0 100.0 100.0 
Managerial and professional specialty 22.4 22.4 23.5 23.5 20.9 21.0 
Executive, administrative, and manaaerial 10.5 10.4 12.5 12.4 8.0 7.8 
Professional specialty 11.9 12.0 11.1 11.1 12.9 13.2 
Technical, sales, and administrative support 30.6 30.8 19.3 19.3 45.8 46.1 
Technicians and related support 3.1 3.0 3.0 2.7 3.1 3.5 
Sales occupations 11.2 11.7 10.5 10.9 12.1 12.8 
Administrative support, including clerical 16.4 16.1 5.7 i 5.7 30.6 29.8 
Service occupations 13.5 13.7 9.3 9.7 19.2 19.0 
Private household 1.0 1.0 (') .1 2.3 2.2 
Protective service 1.6 1.7 2.5 2.6 .4 .6 
Service, except private household and protective 10.9 11.0 6.8 7.1 16.4 16.3 
Precision production, craft, and repair 12.0 12-4 19.5 20.0 2.0 2.4 
Operators, fabricators, and laborers 16.8 16.1 21.7 20.9 10.2 9.6 
Machine operators, assemblers, and inspectors 7.8 7.5 8.0 7.7 7.6 7.2 
Transportation and material moving occupations 4.2 4.1 6.9 6.8 .7 .6 
Handlers, equipment cleaners, helpers, and laborers 4.7 4.4 6.8 6.4 1.9 1.7 
Farming, forestry, and fishing 4.6 4.6 6.7 6.6 1.9 1.9 
White 
Total, 16 years and over (thousands) 89,595 91,012 51,725 52,557 37.870 38,455 
Percent 100.0 100.0 100.0 100.0 100.0 100.0 
Managerial and professional specialty 23.4 23.3 24.7 24.6 21.5 21.5 
Executive, administrative, and managerial 11.2 10.9 13.2 13.0 8.4 8.1 
Professional specialty 12.2 12-3 11.5 11.5 13,1 13.4 
Technical, sales, and administrative support 31.3 31.4 19.6 19.6 47.2 47.5 
Technicians and related support 3.0 3.1 3.0 2.7 3.0 3.5 
Sales occupations 11.8 12.3 11.1 11.4 12.8 13.5 
Administrative support, including clerical 16.4 16.0 5.5­ 5.5 31.3 30.5 
Service occupations 12.3 12.6 8.3 8.8 17.8 17.8 
Private household .8 .7 C) (') 1.9 1.7 
Protective service ; 1.6 1.7 2.4 2.5 .4 .6 
Service, except private household and protective 9.9 10-2 5.9 6.3 15.4 15.5 
Precision production, craft, and repair 12.4 12-8 20.0 20.5 2.0 2.4 
Operators, fabricators, and laborers 15.9 15.3 20.6 19.9 9.5 8.9 
Machine operators, assemblers, and insoectors 7.4 7-1 7.7 7.4 7.1 6.6 
Transportation and material moving occupations 4.1 4.0 6.7 6.5 .7 .6 
Handlers, equipment cleaners, helpers, and laborers 4.4 4.2 6.2 5.9 1.8 1.7 
Farming, forestry, and fishing 4.8 4.7 6.8 6.7 2.0 2.0 
Black 
Total. 16 years and over (thousands) 9,447 9,717 4.822 4,976 4,625 4,741 
Percent 100.0 100.0 100.0 100.0 100.0 100.0 
Managerial and professional specialty 0 13.9 11.3 0 16.7 
Executive, administrative, and managerial ! 0 5.3 0 5.4 0 5.3 
Professional specialty 0 8.6 0 5.9 0 11.4 
Technical, sales, and administrative support 0 25.8 0 14.9 0 37.2 
Technicians and related support 0 2.5 1.8 3.3 
Sales occupations 0 6.3 0 5.1 7.6 
Administrative support, including clerical 0 16.9 7.9 0 26.3 
Service occupations 0 " 23.8 0 18.6 0 29.3 
Private household 0 3.1 0 .1 0 6.1 
Protective service 0 2.3 0 3.9 0 .5 
Service, except private household and protective 
^rec:s»on production, craft, and repair 
0 
0 
18.5 
9.1 
e) 14.6 
16.0 
0 
0 
22.6 
1.9 
Operators, fabricators, and laborers 23.7 
-
33.1 0 13.9 
Machine operators, assemblers, and inspectors 
Transooriation and matenal moving occupations 
e) 
0 
11.1 
5.7 
0 
0 
10.9 
10.4 
n 11.3 
.7 
Karxjiers. equipment cleaners, helpers, and laborers 0 7.0 0 11.8 1.9 
ang forestry, and fishing 0 3.6 0 6.1 1 1.1 
cess tnan C 05 percent. . 
tor "!?e2 are rx3! sriown because they do riot meet reiiabiiity 
standards for pubiicatjon. 
Source: Employment and Earnings, (1983), p. 28,
 
  
 
 
 
 
  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
TABLE III-7 125
 
Employment status of the civilian noninstitutional population by race, sex, age, and Hispanic origin, seasonally
 
adjusted
 
(Numbers in thousands)
 
Employment status, 1982 1983
 
race, sex, age, and
 
Hispanic origin July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May June July
 
WHITE
 
Civilian noninstitutional population^ 149.569 149,536 149,652 149,838 149,887 150,056 150,129 150,187 150,382 150,518 150,671 150,810 150,959 
Civilian labor force 96.385 96,375 96,640 96,453 96,719 96,864 96,176 95,987 95,996 96,287 96,362' 97.250 97,341 
Percent of population 64.4 64.4 64.6 64.4 64.5 64.6 64.1 63.9 63.8 64.0 64.0! 64.5 64.5 
Employed 88,0211 87,979 87,872 87,477 87,435 37.443 87,466 87,194 87,324 87,709! 87,777 i 88,880 89,382 
Employment-population ratio^ 58.8 58.8 58.7 58.4 58.3 58.3 58.3 58.1 58.1 58.3 58.3 58.9! 59.2 
Unemployed! 8,364| 8,396 8,768 8,976 9,284 9,421 8.711 j 8,793 8,672 8,577 1 8,585 8.370 1 7,959 
Unemployment rate 8.7 8.7 9.1 9.3 9.6 9.7 9.1 i 9.21 9.0 8.9 1 ■ 8.9 8.6 I 8.2 
1
 
1
 
1
 
■Men,20 years and over i . i 1
 
1 j
 
Civilian labor force 51,252 51,260 51,517 51,499 51,531 51,562 51,033 51,151 51,214 51,459; 51.589 51,771 ' 51,919
 
Percent of population 79.2 79.1 79.5 79.4 79.4 79.3 78.4 ; 78.5 78.4 78.7 i 78.7 78.9'I 79.0
 
Employed 47,194 47,142 47,100 46,987 46,837 46,823 46,752; 46,682 46,883 47,049 ^ 47,150 i 47,710 : 47,935
 
Employment-population ratio^ 72.9 72.8 72.7 72-4 72.1 72.0 71.8 71.6 71.8 71.9 72.0 72.7 73.0
 
Unemployed 4.058 4,118 4,417 4,512 4,694 4,739 4,281 4.469 4,332 4,409 4,440 4,060 3,984
 
Unemployment rate 7.9 8.0 8.6 8.8 9.1 9.2 8.4 8.7 8.5 8.6 8.6 7.8 7.7
 
Women,20 years and over
 
Civilian labor force 37.750 37,658 37,676 37,532 37,762 37,934 37,794 37,588 37,509 37,683 37,703 38,124 38,242
 
Percent of population 52.6 52.5 52.4 52.1 52.4 52.6 52.4 52.1 51.9 52.1 52.0 52.6 52.6
 
Employed 34,986 34,929 34,865 34,663 34,749 34,847 34,834 34,695 34,723 34,972 34,961 35,287 35,668
 
Employment-population ratio^ 48.8 48.7 48.5 48.1 48.2 48.3 48.3 48.1 48.0 48.3 48.3 48.6 49.1
 
Unemployed 2,764 2,729 2,811 2,869 3,013 3,087 2,960 2,893 2,787 2,711 2,742 2,837 2,574
 
Unemplovment rate 7.3 7.2 7.5 7.6 8.0 8.1 7.8 7.7 7.4 7.2 7.3 7.4 6.7
 
Both sexes,16 to 19 years
 
Civilian labor force 7,383 7,457 7,447 7,422 7,426 7,368 7,349 7,248 7,273 7,145 7,069 7,355 7,180
 
Percent of population 56.5 57.3 57.4 57.3 57.5 57.1 57.1 56.5 56.9 56.0 55,7 58.2 57.1
 
Employed 5,841 5,908 5,907 5,827 5,849 5,773 5,880 5,817 5,719 5,688 5,666 5.883 5,779
 
Employment-population ratio^ 44.7 45.4 45.5 45.0 45.3 44.8 45.7 45.4 44.8 44.6 44.6 46.5 45.9
 
Unemployed 1,542 1,549 1,540 1,595 1,577 1,595 1,469 1,431 1,554 1,457 i 1,403 1,472 1,401
 
Unemployment rate 20.9 20.8 20.7 21.5 21.2 21.6 20.0 19.7 21.4 20.4 1 19.8 I 20.0 19.5
 
Men 22.5 22.5 22.2 23.0 22.6 22.8 21.2 21.1 22.9 21.7 i 20.2 1 19.8 20.4
 
Women 19.1 . 18.9 19.1 19.9 19.8 20.4 18.7 18.2 19.7i1 19.0 i 19.4! 20.2 18.5
 
1
i i ii
 
BLACK
 1 1 1
[
 
Civilian noninstitutional population^ 18,600 18,626 18,659 18,692 18,723 18,740 18,768 18,796 18,823!1 18,851 18,880'^ 18,911 18,942
 
Civilian labor force 11,341 11,400 11,443 11,398 11,475 11,522 11,54211 11,548 11,554!! 11.631 11.672; 11,783 11,764
 
Percent of population 61.0 61.2 61.3 61.0 61.3 61.5 6I.5; 61.4 61.4jI 61.7 61.8' 62.3 62.1
 
Emploved 9,211 9,220 9,172 9,102 9,159 9,127 9,142it 9,276 9,253 9,209 9,270 iI 9,352 9,469
 
Employment-population ratio^ 49.5 49.5 49.2 48.7 48.9 48.7 48.7^ 49.4 49.21 48.8 49.1 i1 49.5 50.0
 
Unemployed 2,130 2,180 2,271 . 2,296 2,316 2,395 2,40011 2,271 2.302 i 2,423 2,40211 2.432 2.295
 
Unemployment rate 18.8 19.1 19.8 20.1 20.2 20.8 20.8;: 19.7 19.9| 20.8 20.61i 20.6 19.5
 
1
 
Men,20 years and over
 j i
 
Civilian labor force 5,377 5,366 5,398 5,390 5,488 5,483 5.459 5,441 5,439 5,540 5,512 5,597 5,611
 
Percent of population 74.8 74.5 74.7 74.4 75.6 75.6 75.1 74.7 74.5 75.7 75.1 76.1 76.1
 
Employed 4,444 4,419 4,360 4,331 4,437 4,358 4,385 4,423 4,416 4,415 4.418 4,522:I 4,564
 
Employment-population ratio^ 61.8 61.3 60.4 59.8 61.1 60.1 60.3 60.7 60.5 60.3 60.2 61.511 61.9
 
Unemployed 933 947 1,038 1,059 1,051 1,125 1,075 1,018 1,023 1,125 1,094 1.075;: 1.047
 
Unemployment rate 17.4 17.6 19.2 19.6 19.2 20.5 19.7 18.7 18.8 20.3 19.8 19.2 18.7
 
Women,20 years and over
 
Civilian labor force 5,159 5,183 5,187 5,169 5,157 5,207 5,295 5,353 5,350 5,265 5,348 5,283' 5.328
 
Percent of population 56.3 56.5 56.4 56.1 55.9 56.5 57.3 57.8 57.7 56.6 57.4 56.6 57.0
 
Employed 4,359 4,386 4,371 4,332 4,305 4,349 4,329
 4,441 4,404 4,372 4,431 4,384 4.477
 
Employment-population ratio' 47.6 47.8 47.5 47.0 46.6 47.1 46.8 48.0 47.5 47.0! 47.6 47.0 47.9
 
Unemployed 800 797 816 837 852 858 965 912 946 893! 917! 900 851
 
Unemployment rate ! 15.5i1 15.4 15.7 16.2 16,5 16.5 18.2 17.0 17.7; 17.0: 17.1 j 17.0 16.0
 
1 !
 
See footnotes at end of table.
 
Source: Employment and Earnings, (1983), p. 36.
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Employment status of the civilian noninstitutional population by race, sex,age,and Hispanic origin, seasonally
 
adjusted—Continued
 
(Numbers in thousands)
 
Employment status, 1982 1983 
race, sex, age, and 
Hispanic origin July Aug. Sept Oct Nov. Dec. ■ Jan. Feb. Mar. Apr. May June July 
BLACK—Continued
 
Both sexes, 16 to 19 years
 
Civilian labor force 805 851 858 839 830 832 788 754 765 827 812 903 825
 
Percent of population 35.8 37.9 38.3 37.5 37.2 36.8 35.0 33.5 34.1 37.0 36.4 40.5 37.1
 
Employed 4081 415 441 439j 417 420I 428 412 432 422 421 446 428
 
Employment-population ratio^ 18.1 i 18.5 19.7 19.6 j 18.7 18.6 > 19.0 18.3 19.3 18.9 18.9 20.0 19.2
 
Unemployed 397• 436 417 400 413 412 360 342 333 405 391 457 397
 
Unemployment rate 49.3 51.2 48.6 47.71 49.81' 49.5 45.7 45.4 43.5 49.0 48.2 50.6 48.1
 
Men 48.9 50.5 ^ 51.0 49.2 53.0 52.51 45.9 45.3 44.5 48.0 53.1 51.1 47.6
 
Women 49.7 52.1 45.9 45.9 46.2 46.2i 45.5 45.4 42.3 50.0 42.3 50.0 48.8
 
HISPANIC ORIGIN
 
Civilian noninstitutional population^ 9,521 i; 9,689 9,464 9,474 9,355 9,301 9,328 9,368 9,551 9,665 9.747 9,738 9,640
 
Civilian labor force 5,972 6,045 5,961 5,973 5,923 5,898 5,981 5,992 6,074 6,206 6,167 6,253 6,079
 
Percent of population 62.7 62.4 63.0 63.0 63.3 63.4 64.1 64.0 63.6 64.2 63.3 64.2 63.1
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Employment-population ratio^ 107.9 106.6 107.7 107.1 107.2 107.5 108.3 107.6 106.5 109.8 109.1 110.5 110.6
 
Unemployed 836 883 864 898 911 900 929 950 986 902 849 874 74^
 
Unemployment rate 14.0 14.6 14.5 15.0 15.4 15.3 15.5 15.8 16.2 14.5 13.8 14.0 12.3
 
The population figures are not adjusted for seasonal variation. NOTE: Detail for the above race and Hispanic-origin groups will not
 
^ Civilian employment as a percent of the civilian noninstitutional sum to totals t>ecause data for the "other races" group are not presented
 
population. and Hispanics are included in both the white and black population groups.
 
Source: Employment and Earnings, (1983), p. 37.
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